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A PﬂELIMINARY REPORT
ON
A STUDY OF EMPLOYMENT ASPECTS OF VOCATIONAL EDUCATION

IN THAILAND (1970-75)

INTRODUCTION

Since 1976, the share of government expenditufes on
"vocational education has been substantially increased from the
average of 10 percent of the national education budget in the
previous period, to the new level of the average of 14 pef cent,
while total enrolments in this stream of education consists of

1 yet vefy little is

only 1.0 to 1.5 per cent of all enrolments;
known about the results of their training especially the employ;
ment aspect of these graduates. The main purpose of this study

is to tfy to shed some light on general characteristics of vocational

-graduates in relation to their subsequent performance in job markets.

1 The whole educational system consists of primary education, lower
secondary education (academic and vocational streams), upper
secondary education (academic and vocational streams), technical
education, teacher training and higher education. Vocational
education in¢luded in this study covers lower secondary, upper
~secondary education of vocational streams plus technical training
and vocational teacher training.

The Educational sttem'ianhailand

in 1975,
\Pﬁimary Lower Secondary , Upper Secondary Higher
o Acadenic Academic Academic
. / | /(Grade 11-12)
Primary £ __sComprehensive \\\\\15Teacher training
. \ Technical and
’ Vocational._._a___*_e;‘Vocational =="—"——>Vocational teacher"
(The program-has been training
completely terminated '
in*1976)
Grade 1137 8-10 11-13 13 and over

Average Age 7-13 14-16 17-19



Sources of Information

Bvidence analysed in this study has been drawn from three
different sources ; Population Census in 1970 (P.C.70), Follow -
up Studies of the Department of Vocational Fducation in 1971 and
1972. (F.S. 71 -72), and our own survey in 1975 (S.75). The P.C.
70 is of a stock néture containing the information of the distributions
of vocational and technical graduates classified by their levels of
education, sex, age, region, industry, profession, séctor of employ-
ment, and employment ététus, The information has been made available
by the National Statistical Office, Office of the Prime Minister o
through'special request. Data drawn from this P.C.70 covers 17 major
provinces out of the total 22 provinces in Thailand. These provinces
are located‘in five regions'in Thailand, the North, Northeast,
Central Plain and the South. Provinces in the North are Cheingmai and
‘Lampang; and those in the North-east are lbon Ratchathéni,lkhonkaén,
Udon Thani, Nakhon Ratchasima. In Central Plain are provinces of
Nakornsawan, Ayuthg;l Prathum Thani, Nonthaburi Smut Prakarn with the
exception of Bangkok and Thonburi Whicﬁ'have been combined’ into one”
capital city called Bangkok in 1972. The City.oftBangkok is considered
separately as a s1ng1e unit and will not be included in the figure
of a Central Plain. In the East the sample contains only the Province
of Chonburi. Two provinces in the South are Nakorn Sithamarat and
~ Songkhla, respect1ve1y Data of these 17 provinces consist of 42,17
percent of total population; if proportional distribution of gra-
duates in vocational and technical graduates to total number of
 population can be assumed. If not, the percentage of sample vocational
graduates is likely to be higher than 42 since Provinces included in
the sample are those larger ones in each region. It is more likely
that higher vocational graduates/population ratio would be the case
for these provinces. The actual sample probably contains more than

50 percent of vocational graduates.
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The F S. 71-2, only represent studies of a flow of new
graduates each year. The results of these studies are publlshed
in the Annual Report of the Department: of Vocational Education
in 1972 and 1973. The surveys were conducted by the Department
for each six months after students were graduated The per1od
is actually a too short period elapsed after students have been
_graduated to make any concrete conclusion about employment situa-
tion of these graduates. Nevertheless these surveys prov1de useful
information in addition to that of the P.S.70. In the F.S.71-2,
graduates are classified into five major tracks agriculture,
comnerce, manufacturlng and industry, home economics and arts.
Informat1on of startlng earnings of vocatlonal graduates employed
in private sector is also available 1n ‘this F.S.71-2,

The S 75 had been conducted durlng April to December, 1975
The S.75 covers the same set of Provinces drawn from the P.C.70,
Samples of S.75 are classified into 8 different groups. The first
three are final year students from ccmprehensive schoois of lower
secondary level (Mathayom Suksa 3 or MS. 3), upper secondary level
of vocational stream (Mathayom Suksa 6 or MS 6) and technlcaf in- |
stitutions (Diploma in Technical Educatlon or DTE) ; These students
were interviewed in questionnaires A,B,C, respectlvely (See Appen-
dix A ) Sample size for each of these fhree groups are 108, 101
and 114, respectlvely Information from this group of. students is
of a flow nature, Informat1on gained from thls set of questionnalres
concerns studentsv v1ews on vocational education in comparison with
academic educat1on as a means for thelr fu*ure profess1on their
ant1cipation for future works and the1r comments on the tra1ned programs.

.' /~_il.

’f)(

The second three groups 1nterv1ewed in quest1onna1res
D and E (see Append1x A) are grauaates of MS 3 (1nterv1ewed in
form D) and graduates of MS 6 and NTE (1nterv1ewed in form E)
Information gained from this set cf samples is of a stock nature.
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The purpose of‘interv1ew1ng these graduates is to obta1n 1nformat10n
perta1n1ng to job markets, employment status earnlngs (for further
stud1es), and comments of these graduates on thelr tra1ned curr1-
culum. Observatlons 1nterv1ewed 1n this second category were
selected from lists of employees supplied by firms in selected
provlnces. Samples were stratefied by years of work exper1ence.

in order to obtain meaningful earnings prof11es after data}uwe been
tabulated., They were also stratified into 5 maJor educat1onal
tracks, agriculture, commerce, manufacturlng and zndustry, home
economics and arts. Sample size of 300 was planned to be selected
for interview from the supplled list of employees for each group

of graduates. However, because of these two theirs of stratifica-
tion of samples plus the fact that the question of regional represem-
tation must also be taken into consideration, actual samples for
eacﬁ group of graduates was less than the planned figure.

The return samples for form D is 297, close to the plan
“figure‘of 300.  However, such a cons1derab1y h1gh return of the
sample is only poss1b1e because strat1f1cat1on by educat1onal
tracks has f1na11y been relaxed for this group of MS 3 graduates.
Also f1nally strat1f1cation by educat1onal stream (academlc and
vocational) was relaxed for this group of graduates because only
few MS 3 vocational graduates were found during the survey. The
51tuat1on reflects the fact thst only a small percentage of the MS
3 graduates of the vocational stream had been produced each year
ﬁ(about 1:66 per cent of the total MS 3 students in 1966 were voca-
tional students) Nf this small percentage only a small fract1on ‘
" of them entered the job market. The rest of them either were out
of the job market since their graduat1on or pursued hlgher levels
of tra1n1ng. Also, because of the fact that the Tha1 government
decided to termlnate the MS 3 program of the vocat10na1 stream
in 1976, not much would be gained from the study of th1s group of :
graduates, However, the MS 3 graduates in academic streams
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/interviewed in our sample are those who were employed in positions
which require some vocational training skills. They could be more
closely identified with MS 3 graduates in the vocational stream
than that of graduates in the academic stream. This claim is vali-
dated by the fact that because of their vocational oriented work
positions, many empioyers mieclassified them as MS 3 vocational
graduates in their supplied lists of employees. ' ‘

Originally it was planned that a sample of 60 MS 6 graduates
in each of the five different tracks of vocational education would
be collected. However, the actual return consists of only 237
observations. The distribution is 23, 90, 66, 39 and 19 fdr gfaduates
in agriculture, commerce manufactur1ng and 1ndustry, home economics
and arts’ repectlvely. The returns of observations of graduates
in agriculture, home economics and ‘arts was short of expectation.
This is because a very small percentage of these gféduates were
employed in the private sector (public business oriented enterprises
are also included ‘in the so-called "private sector"). Combinafiens
of different factors stafting from the fact that the annual absolute
number of graduates in agriculture and arts is quite low (913 and
395 in 1972 respectively) are among reaéons explaining the low:
return. For graduates in agriculture although the P.C.70 figures
reveal that about 96 per cent of graduates in this track in 1970
wérg-employed in the private sector, these graduates could not be
interviewed in the S5.75, because the survey was‘mainly eonfined
to the municipal area in each province. For graduates in arts;
because of the sheer fact that the absolute number of graduateé‘wa§g
so small to begin“%ifh and the;perCentage who pursued hignef:ieve1§+t
of their studies was so high (98.49 per cent in 1972 f’&ge'thei-"'with
the fact that many UF them would work independently, only few of
them were found in the firms' lists of employees

As for graduates in home economics, the problem was quite unique.
Although substantial numbers of graduates from this track of education
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has beeh graduatgé each year (i925~in 1972), due to the fact thatmﬁhe
employment situation has never been quite favourable to then. Most
of them keep on pursuing higher levels of'educationﬁ A very smallkl,
percentage has been employed in the private sector. Those who have
'not been employed‘or studied further would normally end up doing
domestic work. Those who pursued higher levglshof’training‘wouid:
finally switch to teacher trainiﬁg and finally become teachexs[

' The lowest return is from the group of DTE graduates.
Out of the planned number of 300 with the even distribution of 60
observa;ioﬁs for graduates in each.vocational‘tragk,_only 138 obser-
vations were collected with the distribution of 16, 46, 39, 14 and
23 foi those in agriculture, commerce, mahufacturing and. industry, .
home economics and arts respectively. Observe also that the _
proportion of these graduates found in our survey is quite consistent
to the general pattern of MS 6 graduates’ in the respective tracks
explained above. Retufns from the group of DTE graduates in home
economics is the lowest among the three (agriculture, home economics
and arts). The group of DTE graduates in agriculture ranks the
second from the lowest because of the fact that most of,them have
probably been employed outside municipal areas. The highest'pro~y
portioﬁ of the DTE graduates in arts was found among the three Because
more of them were found to be in job markets in municipal areas at the
DTE level than that of the MS 6. |

. The last two sets of quesfionnaires, F and G (see Appendix A)
have been designéd for interviewing employers' opinions, those who employ
vocational and/or technical,gradﬁates (form F) and those who employ
neither of them (form G). The main purpoﬁe for. interviewing these two
groups of employers is to find out the distinctive difference in the
nature of their businesses, their opinions toward vdcatiqnal and
technical gfaduate5~and their reasons for employing or not employing
them;,”A‘sample'size of 182 classified into small and large firms
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signified by the number of their employees (x € 50,50Kx4200,and 200&x)
with the distribution of 100, 60 and 22 respectlvely, is collected in
form F; and a sample size of 100 with the distribution of 77
respectively is collected in form G. Mot many f1rmsvthat employ ~iore
than SO'émployees and employ neither vocational nor technical graduates
are found in our study. o

Some Substantial Findings

In general, the following results can be concluded from

the overall findings:

(a) Most MS3 graduates fromvcomprehensive schools would prefer to
pursue their studies 1n h1gher levels of educat1on if they could.

At the same time, this idea has been supported hy the fact that
employers are also convlnced that they have made a net marginal gain
from employing graduatés trained at higher levels of education given
th; present structure of pay-scale offered to graduates inzdiffereht
1evels of education. Generally,employers find greater di$tinction |
in the difference in performance between the pair of grédhates of
higher levels of education (DTE and MS6) than that of thé lower

- level (MS6 and MS3). However, it is not clear from this étqdy:to :
explain further, whether the difference in quality of perfdrmance

of graduates between these two comparative pa1rs is due more to the
contrlbutlon of a technical institution as a source of additional
skilled formation or as a selective body of more able persons.
Tentative conclusions at this point is that a technical inétitutipn
probably performs both fumctions at the same time but we do not

know whigh, one carries more weight. This discreet preference of
employers'for\higher levels of formally’trained graduate is also .
confirmed by the findings of the FS 71-2 that between the two pairs
(DTE and MS6, and MS6 and MS3) of graduates, the wage differential.
for the pair of higher levels of training (DTE and MS6) is higher .
with reference to the equal length in the difference of the ﬁraining

b

N
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. period of the two pairs of graduates (3 years). . £

(b) Most graduates are unemployed dur1ng the age range of 15 to 24,
'whlch ‘means that the majority of them are unemployed mostly at, the
time soon after their graduation, The\average_walt;ng period for
those whé only receive MS3 certificates before getting their.ﬁi:st jobs
is normally higher than those with higher levels of tfainihg. The
overall average length of the waiting periods for the three groups

of graduates (with the assumption that those who wait for their first
job longer than the period of three years are abnormal cases) are
12.9,’8.7 and 6.2 months for MS3, MS6 and DTE graduates respecti&ely,
- These results do not take into consideration of the fact that 12.5
per cent of MS3 graduates who were employed durlng the interv1ewed
perlod had waited for more than 3 years for their first job, 4,29

_ percent of MS6 graduates did so, and Tnone were found for the DTE
graduates. This set of evidences support the rat1ona1 decision for

the MS3 ‘graduates to push forward for higher levels of education.

(¢) A higher percentage of male students tend to pursue’higher" ‘
levels of education than females. A h{gher ﬁercentage of female students |
is found to enter the job market by dropping out of their courses' |
than that of their male counterparts. In'absoiute number, more male
graduates are in job markets than that of female graduates (around
70,000 and 40,000 for male and female graduates in 1970 respectively)
and absolute numbers employed in the public sector of both male and
female graduates are higher than those employed in the prlvate sector.
~ Surprisingly, the private sector in Thailand employes a higher pro-
portion of female graduates than the_publlc sector (39.16 per cent

of female graduates weregemployed in the private sector in 1970,

while only 36.46Aper cent were emﬁloyed‘in the pnblic sector).i \

) The -P.C.70 figures reveal that 54 per cent” of vocational and
technical graduates were employed in the public sector while only
46 per cent were employed in the private sector. ”However;‘this

e it
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proportion may not represent the distribution of the true popula-
tion since it is found in addition that a higher percentage of
graduates employed in the private sectors only concentrated in

major provinces in each region of Thailand ranging from those in

the east, the south, the north, and the northeast. These are the
majority of provinces covered in our studies, Taking Ubon Rathani
where the percentage of graduates employed in the private sectors .
was the lowest (20.33 per cent in 1970) to be the upper limit for the
proportion of graduates employed in the private sector in provinces
excluded from our sample, the likely proportion of graduates employed
in the private sector in the rest of the 55 provinces should be.
around 20 percent. If our sample contains over 50 per cent of the
population, then the true distribution of the population of graduates
employéd in the public sector should be in the range of 65 to 70

per cent. If our sample contains 50 per cent of the population exactly,
then the exact percentage of graduates employed in the public sector

will be 67 per cent).

(e) The F.S. 71-2, indicates one common fact to the S.75, that the
percentages of unemployed MS6 graduates in all educa*1ona1 tracks are
consistently higher than those of DTE graduates. The average rate of
unemployment of MS6 graduates who éntered the job market in 1972 was
43,97 per cent, while the rate was only 17.99 per cent for the DTE
graduates. These high rates of unemployment of graduates found in

the survey six months after their graduation, ‘In the light of the
lengthy average rate of the waiting period for tgelr first job found

in the S$.75 , these findings in the F.S.71-2 arqﬁ§urnf151nc The average
waiting period of MS6 graduates for their first job is 8.47 months,

The: period of six months is too short to record accurate unemployment
figures of this group of graduates. The lower rate of unemployment .

of the DTE graduates is also consistent with the shorter avérage waiting
period found in the S5.75. However, readers should be réminded that
figures in--the-F.S5.71-2 are flows while those in S.75 are stocks.

' The consistency of the two different sets of information indicates .
little or -no ¢hange in the overali employment structure of vocational

and technical graduates.
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1 However,'within each track of education, the highest rates
of unemployment for MS6 graduates were found among graduates in agri-
culture and home economics respectively (74.63 and 50.49 per cent in
1972). Although the rate of job participation for graduates in home
economics was quite low (only 26.40 per cent of observed graduates)
in 1972. The rate of job participation of graduates in agriculture
for the same period was much higher (43.07 per cent in 1972). The
overall findings for these two groups of graduates from the FS.71-2
are quite consistent with that of S.75, the highest average of the
waiting period of graduates before getting their first jobs, are 12.4
and 11.0 months for MS6 graduates in agriculture and home economics
respéctively. The medium average length of the waiting period is 8.1
and 7.6 for MS6 graduates in commerce and manﬁfacturing and industry
respectively, while the FS.71-2 unemployment figures for these groups
of students indicates 39.82 and 31,79 per cent for the graduates in
manufacturing and industry and commerce respectively. There is a
slight reversal in ranking order of the two groups between the studies
(FS.71-2 and S.75). However, the lowest rate of unemployment and the
lowest waiting period found in the two studies are also the same for

the group of arts graduates. Again, the consistency of the two findings

indicates little structural change in the job markets of the MS6 graduates.

Liptle inconsistency. between the two studies is found
among those of DTE graduates. While the overall ranking of the average
waiting period and percentage of unemployment of DTE graduates in
different tracks does not vary from that of the MS6 graduates greatly.
The FS.71-2 indicates a rather high rate of unemployment of the DTE
graduates:in commerce (24.96 per cent in 1972, while the highest rate
of unémployment for the DTE graduates in agriculture in the same year
was only 29.33 per cent). At the same time, the average waiting period
for this group of graduates found in S75 was only 4.5 months, the lowest
average among the five groups. Nevertheless; the“FS.71-2 shows con-
sistent results between its first findings and its other findings in the

difference in salary range. The difference in average salary range
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between DTE and MS6 graduates in manufacturing and industry in 1972,

is 514.51 baht €1431.20-898.69) while that of the commerce graduates

is only 297.76 baht (1237.75-939,99). The lower salary range between
that of the commerce graduates indicates little difference in the
quality of performance graduates in commerce at MS6 and DTE levels

in the eyes of employers., This fact probably explains the recent

trend of the relatively high unemployment rate among technical graduates
in commerce. 1If this interpretation of the above statistical facts

is correct, it then means that there is a substantial change in a new

trend in a market structure of DTE graduates in commerce.

(f) It has been found in addition in the S$75, that there is a
substantial difference between the nature of firms that employ and
that do not employ vocational and technical graduates. The ones
which do not employ vocational graduates are those which employed
workers of lower levels of education intensively [those who only
have primary education anl no formal education at all). The average
percentage of workers employed in this category by this type of firm is
as high as 87.21 per cent of total employees, while the figure for
those who employ vocational and technical graduates is only 52.11
per cent. For firms that do not employ vocational and technical
.graduates, this percentage is smaller for a smaller firm and larger
for a larger firm. This fact indicates in addition that larger
firms in this category are just the multiplication of small-sized
firms, with no difference whatsoever in their production'technique.ﬁ‘
The average firm size found in the S75 for firms of this category are
those who have 16, 87, and 338 employees, for small, medium, and
large firms respectively. Reasons given by owners of these firms

for not employing vocational or technical graduates confirmlfhe
general characteristics of this type of fifﬁ'given above, ﬁaﬁéiy;
their firms do not need educated workers but require a great deal of
skill from work experience. Vocational and technical graduates ate

those who probably know enough theory but have little practical
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experience, the qualities which are not very useful for their business.
They ‘also explain the fact that their firms are quite small and they
want to save their wage bill by not employing vocational graduates,
Employers also complain about the fact that vocational graduates tend
to be choosy on the kinds of work that they prefer to do, these
graduates do not have enough patience for the kind of work that they
have been assigned and tend to be less obedient than those who have
less education. However, about 6 per cent of employers report that
they do want to employ a vocational graduate but none of them have been
approached for jobs by these graduates.

On the other hand, those who employ vocational and technical
graduates are firms of different characters. The average emplo&ees of
a small firm in this category found in the S75 is the one that only has
the total of 13 employees, yet two of them are vocational graduates
and one of them is a technical graduate. Vocational graduates in the
track of commerce are more often employed as clerks. Firms of their

nature can be more or less classified into tertiary industry.

The average medium firm size in thiscategory is the one that
employs the average of 90 employees. It shares one similar nature to the
one that does not employ vocational or technical graduates, namely,
both of them tend to be firms that produce tangible goods. Consequently,
they must employ relatively large percentages of workers with low-level
educational training. While the average percentage of workers with
primary education and lower employed by firms in this category is
only 52.11, the average percentage of employees in this group for a
medium-size firm in this category is as high as 61.21 per cent. Although
a large percentage of vocational graduates employed in this firm
category are those in commerce track, numbers of graduates in manufac-
turing and industry and agriculture are also employed. Although the
majority of them are still employed as clerks, some of them are empioyed
as supervisors, assistant supervisors, shop-stewards and executives.

In general, the firm in this category is better organized than that of



"13- \

the other and its production technique must be entirely different
from the one of the other category. These medium-size firms should

be classified more or less in the secondary industry.

The large firm $§ze in this category is that which,empldys
the. average of 970 employees., It tends to be more mechanical and
technologically oriented than that of the medium-size one. A.higher
percentage of graduates in manufacturing and industry are‘empldyed
in this average large-sized firm. A higher percentage of vocationél
graduates are employed as shop-stewards while lower pef;entages are

employed as clerks in comparison with that of the medium-size.

As already mentioned earlier firms that employ vocétional
and technical graduates tend to iﬁdicate‘their proference for gra-
duates with higher educational training‘background than those with
lower educational qualifiQ§ti°“51AOf course, as we have already
pointed oyt, there is also variation in different tracks of training.
Techhicalwtraining in manufacturinguand industry would be definitely
better than that in commercé in:éomparisqn with those with lower /

levels of forfmal training in each respéctive field.

Comments on the Findings .« -

If the consistent part of the findings from the three dif-
ferent'Sodfces of‘infqrﬁation is acceptablé, namely; from the point
of view of vocational and technical stﬁdents, graduates who are em-
ployeés; and employers, the result is almost unanimous that more
fofhai'vocafiénal and technical training is definitely better than
leéétﬁiﬁh some variation among different tracks of tfainihg. And also,
firms'thé%‘;énd to employ more vocational and technical graduates are
small firms in the tertiary industry and medium and large, organized

éﬁd mechanized firms in the secondary industry.  Evidence also
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indicates that graduates in agriculture are employed largely in the -
primary sector, the largest sector in Thailand. Yet unemployment
figures among thls group of graduates is the highest, the fact whlch
already indicates the present 51tuat10n‘of the over supply of gra-
duates in agriculture in Thailand. Without radical change in farming
teehnology in Thailand, it is'hardly conceivable that more supplies o
of graduates in this track is justified. It is also found that judging
from employment aspects alone, graduates in home economics perfdrm
rather poorly in job mar kets. Lastly, there seems to be a structural
change 1n the job market of graduates in commerce, namely, the MS6
graduates in commerce is now catching up with the net marginal gain:

previously enjoyed bythe DTE graduates in this track.

If a11 these flndlngs are generally agreeable, and the follow1ng

list of assumptlons can be assumed;

(i) the Thai economy is heading toward majof‘developments in‘a

secondary indﬁstry with emphasis given to»medium and large organized
and mechanized flrms accompanied by the rapid expansion 6f small
firms in a tert1ary 1ndustry and a110w1ng a prlmary sector to remain

as it is now;

. (ii) graduates are evaluated by their performance in job markets only:

then, the{following set of recommendations can be made:

- (1) Emphasis should be given to the production of graduates

-with higher levels of educational training than what has

been achtieved before. A higher proportion of DTE graduates
should be more preferable to that of the MS6 graduates and
that of the MS6 should be more preferable than the MS3's.
Thevexception of this general recommendation is for graduates
in commerce, namely, the demand for.the'DTE graduates -

in this track of education does not seem to be overwhelmingly
greater than that of the MS6 graduates. The same_preportion
~in the production of graduates in this track of education

at both levels should be maintained.
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(ii) Increased production of graduates in agriculture and home

economics at the MS6 level should be discouraged.

(iii) Presently, the demand for graduates in arts at the present
wage structure in job markets for this group of graduates
at both MS6 and DTE levels is still substantially higher
than the supply of graduates. Increased production of

graduates in this area should be encouraged.

One among many other weaknesses of this analysis is that
it has no solid criteria in making a precise recommendation on how
many more Oor less graduates of different levels of education in
different tracks should be produced. The other weakness of this analysis
is also that no information of costs and benefits for graduates of
different levels of education and in different tracks in terms of
both private and social retufn is analysed. It has been the original
plan of this study to incorporate costs/benefits analysis into this

study but time and resources do not permit us to do so.

Moreover, the assumption about the new direction for the
Thai economy to head toward as asSumed\in this study is not 1likely .
to be a viable route for the future Thai economy to travel. One must
realize that a priﬁary industry, the most substantial industry for
the Thai economy, cannot be left out the way it is presently. The
backward linkage theory that encourages tha expansion of secondary in-
dustry in order that this sector would finally trickle’the pull effect
back to the‘primary indﬁétry within the country are weakened by the fact
that purchasing power of those in the primary industry is quite
limited. Successful expansion of markets for products from secondary
industry in the third world countries can only be done successfully
through the efficient organization of mult-national firms or trans-na-
tiondl cooperations. However, the most wicked aspect of these
trans-national cooperations is that they would not normally plough enough
' profit back into the exploited countries as to cause any pull effect
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back to the primary industry. Even worse still, trans-national
cooperations tend to support suppressive ruling regimes in the
third world countries so that their exploitative machineries could

be maintained permanently.

On this basis of factual analysis, if the Thai economy is
to be viable in the long run, the realistic approach for the country to
take is to ehcourage national economic independénce. The only way to
achieve this objective is to encourage small units of farming using la-
bour intensiﬁe devices and technology develbped from local available
resources. Secondary industry should be developed from cottage or
heusehold industries and agro-industries which link agricultural pro-
dﬁcts.directly to basic industrial products such as food’presefvation,
and other related modified agricultural products. The éxpansion of

tertiary sectors should not receive much emphasis.

If the Thai economy is actually heading toward this new direction,
the nature of vocational and technical training in Thailand must be
changed drastically. If farming must be conducted in numerous small
units, theré‘will be no need for highly trained graduates in agricul-
ture'but a iot of practical agricultural trainees at the level of
MS3 and less. All those cottage or household industries and agro-indus-
tries would be more closely identified with firms that do not employ
vocational gra&uates found in our study. If this is the case, the
restructure in the training methods of vocational and technicalledhcation
is needed in order to meet the demand from these numerous firms.' More
 practical training éhould receive greater emphasis. Also, more emphasis
should be placed oﬁ the innovation of simple technology that can easily
be adopted by the existing firms or production units fhfough the altera-
tion of materials available domestically. The present méthod of training
in manufacturing and industry and commerce would not be relevant to the
suggested new direction of the Thai eccnomy, There would be an immediate
question on what should have been done with the training personnel and
facilities currently available in order to gear them into a more useful
purpose in a new direction.
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What has been suggested so far is not meant to suggest the only
alternative available for the future Thai economy. HdWever, it intends
to give a word of warning for researchers in this area not to blindiy
assume fthé éxisting economic structure and the direction at which’
the contemporary economy is trying to achieve, then only make sﬁggestion
for minor corrections based on information narrowly designed for specific

purposes from the existing economic structure.

Should a study of this nature have any value for real app-
lication, an ideal model of the future economy must be clearly settled;
and the analysis that would subsequently be followed must be geared to
serve the common alternate objective. Otherwise, the suggested minor
correction would only help to perpetuate the existence of the present
economic structure which probably moves in the direction of Thg

\

ultimate dead end.

A final word of caution in interpreting the results from
this study is that readers should be alerted to the fact that many
significant factors that probably have considerable impact on the
results of our study have been deliberately left out. To mention a
few of them, overall economic conditions that may have significant
impact on the rate of unemployment of different groups of graduates
within the boundary of each analytical period included in fhis study
a‘ﬁfone of themajor factors which have been left out. Institutional
wage structures resulting from the distribution of job markets between
those of the public and private sectors with respect to its impact
on students' decisions whether to continue their education or parti-
cipate in the existing job market, the critical factor that has
significant iﬁpact on the rate of unemployment of graduates, have
not been analySed thrordUghly. Another factor that has also been
completely leff 6ut from this study is family background of students
and graduatés, Family background may have considerable impact on
-the choice of subjects selected by students, and probably one of the
decisive factors determining employmeht status and the average waiting

period for the first jobs of graduates soon after their graduation.
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After all the weaknesses of this study are taken into accounts,
detailed flgures to be presented in the following sections are just
a matter of recorded facts within the frame of reference mentioned above.
Findings from the three sources of information, P.C.70, FS71-2 and
§.75 w111 be presented in a chronolog1ca1 order starting from the '
‘P C. 70 FS72~3 and 875, respectively.

FINDINGS FROM THE 1970 POPULATION CENSUS (P.C.70)

General Observations

The P.C.70 only classifies vocational graduates by levels of
their education and not by the tracks of their studies. The sample
drawn from the population of graduates in 17 major provinces in all
regions in Thailand consists of 101,711 observations. Total number
of population living in theé said 17 provinces in 1970 is 14,504,644
or 42.17 percent of the population of Thailand in 1970. The voca-
*t1ona1 and technical graduates in 1970 represent 0.71 per cent of total
populatldn in those provinces. Employment data of graduates are
classified into those who participate in job markets and those who do
not. Those who participate in job markets are classified into employ-
ment and unemployment. Those who do not participate in job markets
are classified into domestic workers, students, and others which
included disabled‘perbled persons, Buddhist monks and novices, pen- ..
sionere end those in military services. Actual figures»of the disﬁribu—
tion of vocational and technical graduates classified by levels of

their education are shown in Table 1.1

The highest percentage of thoée who participate in job markets
is found among MS.3 and over MS 6 graduates (80.88 and 85.43 per cent,
respectively, See Table 1.2). The low rates of job participation -
- are found among MS.4 to MS.6 graduates. (The rates range from 12.83 to
16.31 per cent). The majority of those who do not look for jobs are
mostly students in schools especially the MS.4 to MS. 6 graduates.
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Most of the .5, 3 and over 'M.S, € graduates are in the job markets,
which a large proportion of those who are not in the job markets are
domestic workers.,

The average rate of unemployment for all graduates is 8.80
per cent . The lower rate of employment is found among the MS.4-5
graduates where the rate is only 5.21 per cent. The lowest rafe of unem-
ployment of this group of graduates can probably be explained by the
fact that the majority of them probably are willing to be employed in
the position available for the MS.3 graduates. The highest rate of
unemployment is found among the MS.6 graduates where employers probably
do not attribute much difference in their training than that of the
MS.3 graduate. Consequently, many of these graduates pursue higher
levels of education. Many of those who must look for jobs are unemployed
(17.23 per cent)

Comparison of figures is also made between graduates in the capital
or principal district (the district that contains the biggest municipal
area within each province) :and the rest of them. The main purpose of :
this classification is to find out whether there is any regional difference
in the rate of unemployment fpr those in 'big" cities and the smaller ones.
The results are shown in Table 1.4 to 1.6. The overail rates of unemployment
between the two groups are not significéntly different. The rates of
unemployment of graduates classified by levels of education do not indicate
any distinctive pattern between the two. However, it can be generally
observed that the rate of unemployment at the MS.4-5 levels in '"'small"
cities is lower than that of the "big'" cities, while the rate at the
levels of MS.6 and over in the ''small' cities is higher than that of the
"big'" cities. This outcome probably indicates that in ''small" cities,
the job markets for higher educated manpower is more limited than that
of the ''big" cities. Nonetheless for practical purposes we could conclude
that there is no significant regional effect on the distribution in the

rates of unemployment between that in'big'" cities and smaller ones.
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The next step, we would like to observe whether there is any
difference in the rates of unemployment between male and female
graduates. Classification is made between male and female graduates
and also by the level of education and region. The results are shown
in Table 2.3. It is found again here that. in general there is no
regional difference in rates of unemployment between that of '"big" cities
and "'small" ones. However, difference in sex does have an impact on
the rates of unemployment. The rate of unemployment of male graduates
is only 7.55 per cent while the rate of female graduates is as high
as 10.78 per cent. However, there is an interaction effect caused by
sex and region on the rates of unemployment classified by different levels
of education. For example, for the MS.3 graduates, the rates of unemploy-
ment of female graduates in '"big" cities is lower than that of the male .
graduates while the rate for female graduates in “'small' cities for female
graduates is higher than that of the male graduates, whereas the rates
of unemployment for male graduates remain almost the same for both
regions. This outcome could probly be explained by the fact that, in
"big" cities, employers tend to give a secretarial-type job to female
graduates., Therefore the rate of unemployment of the MS.3 female gra-
duates in '"big cities is quite low (3.67 per cent). However, the high
rate of unemployment (10.17) per cent) of MS,3 female graduates in

"small' cities must be explained by a different set of reasoning.

First of all, secretarial jobs available in "small" cities should
not be as many as those in "big'" cities. However, this'is a necessafy
but not sufficient condition. The other factor explaining this outcome
is that, in general, female graduates normally drop out from schools
at MS.4-5 levels for jobs more than that of the males. This situation
is clearly confirmed by figures in Table 2.1 where the absolute number
of female graduates at this level of education is higher than that of
the males, even though overall female graduates i§ only 75.40 per cent

of male graduates..

The reason for the fact that more female students drop out

from school for jobs at MS.4-5 levels can be explained by few factors.
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Firstly, because of the cultural factor, female students may not have
greater insipiration for higher education to compete for positions
available for male graduates. Many of those who continue after

finishing MS.3 do so because they could not find jobs right away.

As soon as jobs are found, they would be willing to leave school for
jobs. Secondly, also resulting from a cultural factor, inccase that
parents must choose to provide financial support either to their daughter
or son, the son normally has the priority. Thirdly, education is greatly
affected by love affairs and sexual relationships. The impact from

this affair on education of €emale students is usually greater than

that of male students. Consequently, the rate of dropouts of female
students during this critical age is much higher than that of the male
students,

After leaving school, these female school leavers (graduates)
must look for jobs, and in general, they will accept the positions given
to MS.3 graduates. Since these female graduates have a little more formal
training thain the MS.3 graduates, they do not have much difficulty
in competing with MS.3 graduates for positions available to them. As
a result, the rate of unemployment of the MS 4-5 female graduates is
quite low (3.73 per cent). In "small'" cities positions available for
MS.3 female graduates are normally taken by these MS 4-5 female graduates.
Therefore, the rate of unemployment of MS 3 female graduates in "small"
cities turns out to be quite high (10.17 per cent) while the rate for
MS 4-5 female graduates in the same region is the lowest (3.51 per cent).
The pattern of unemployment of MS 6 female graduates is similar to the
situation of MS 3 female graduates and can probably be explained by
the same set of reasoning.

After thorough investigating the effect of education, sex and
region on employment, we can conclude at this point that levels of
. education and sex do affect directly the rate of unemployment of
vocational and technical graduates, while regional difference has
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only little impact on the rate of unemployment of graduates. However
when sex and regional difference are simultaneously considered with
the level of education, their interaction effect could produce

significant impact- on the rate of unemployment of these graduates.

Sectorial, Indistrial and Professional Distribution

In order to simplify the anélysis and to bring out some
distinctive characters of vocational and technical graduates employed
in distinctive economic sectors and industries, only two economic
sectors and three industries are differentiated, namely, public and
private sectors, and primary secondary and tertiary industries.
Graduates are also classified into six professional groups. The
first four groups of: professional, executive, clerk, trader,farmer,
fisherman, hunte. miner, etc., are lumped into one professional group.
The last professional group consists of transporter, mechanic, la-
bourer, and service person, etc. The results in absolute number are

. shown in Table 3.1I.

In general, tertiary industry employs the highest proportion
of graduates, followed by, secondary industry and primary industry
respectively. This ranking order of employment by sector is the same
for both public and private sectors. Although, the public sector
employ higher proportion of graduates than that of the private sector.
there are variation in proportion of employment between the two
sectors. While more graduates are employed in the tertiary industry
in the public sector, private sector employs more graduates than public

sector in secondary and primary and primary industries.

In primary industry public sector only employs 14.29
percent of total graduates while the private sector employs the rest of
them. Also in secondary industry, private sector employs as high as
52.76 percent of vocational and technical graduates. (See Table 3.4).

This fact indicates quite clearly that the increase in employment of



- 23 -

these graduates depends largely on the expansion of private sectors
in the two industries. However, only firms of specifinnature in
these two industries that require services of vocational and technical

graduates (the point that has already been discussed before).

Table 3.2 shows percentage distribution of graduates classified
by professions in different industries. It is found in general that,
the majority of graduates employed as professionals, executives, clerks
and traders is employed in tertiary industry. The majority of those
who are employed as, transporters, mechanics, mechanics, labourers
and service persons is employed in secondary industry and the majority
of those employed as farmers, fishermen, hunters and miners is
employed in primary industry. This finding seems to be quite consis-
tent for those employed in both public and private sectors. The
difference is only the degree of magnitude. While the difference
in professional distinction in different industries is quite
clear-cut in the private sector, it is not so in the public sector.
The reason explaining this fact is because the public sector is more
or léss 2 service oriented sector. Most of its employees are
geared to produce intangible services. Therefore -professional
distinction of employees employed in the other two industries in the : ‘3%
public sectof are not quite distinctively distributed according to |

industrial requirement.

~Table 3.3 shows professional distribution within each
indusfry. The results indicate again that within a primary industry,-
graduates who are employed as farmers, fishermen, hunfers and miners.are
the only dominant group. Professional distribution of graduates -
employed in secondary industry indicates the highest percentage - -
(43.59) in the profession of transporters, mechanics, labourers and
servicé persons., However, clerks and executives-also share substan-.
tially high percentages in this industry (37.01 and 13.27) respectively).
In the tertiary industry clerks are the dominant group (44.99 percent)
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followed by professionals and executives. However, among the two sectors
(public and private), the professional distributions of graduates
within this industry coincide with the pattern of overall distribution
in all cases with the exception of those who are employed as executives
and professionals in each sectoral distribution. The rest seem to
follow the pattern of overall distribution with great variation in
degree of magnitude. | ‘

In this tertiary industry, while 58.74 percent of graduates are
employed as clerks, 18.45 percent as professionals and 5,02 percent
as executives in the private sector; in the public sector the following
percentages of 36.15, 26.64 and 27,39 are employed respectively. The
differences in pattern of the two distributions indicate the fact that
promotion from clerks to executives of vocational and technical graduates
in the private sector is more difficult than that of the public sector. -
It is also the fact that the chance for graduates to be established as
professionals in the public sector is also higher than that in the
private sector. This factor probably serves as the alternative incentive
for vocational and technical graduates to decide to work with the public
sector in preference to the money incentive given by the private sector.
At this point, fammily background should play a significant role in
graduates' decision on whether they want to be employed in public or private
sectors. A factor that is completely left out from this study.

In secondary industry, while highest percentage (52.58) of
graduates in the private sector are employed as transporters, mechanics,
labourers, and service persons, fhe 1argeé£ grou?‘ employed in
public sector in this industry‘?is clerks (45.74 percent). The
difference can be explained'by a nature of an intangible service
circulation of the pubiic sector, as aifeady mentioned i€iore. The
similar case'isnalsp found in professional distributions of graduates

between the two sectors within primary industry.

Percentage of ﬁrofessional distribution of graduates employed in

public and private sectors classified by industry is shown in Table 3.4.
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In the primary industry, more graduates are employed in all
professional classifications in the public sector except in the professions
of farmers, fishermen, hunters and miners where almost 90 percent of
graduates are employed in the private sector. In the secondary industry,
higher percentage of graduates are found in the public sector in the
professions of executives and clerks. For the rest of the professions
in this industry, private sectors employ a higher percentage of graduates.
In tertiary industry, 51.04 percent‘and 99.05 percent of graduates are
employed as clerks and traders, respectively, in the private sector.

The rest of the professions, higher percentages are employed in the

public sector.

As classification by sex is introduced, it is found in addition
that, in general a proportion of female graduates employed in the private
sector is higher than that in the public sector. With.the exception
of secondary industry, private sector émplpy a relatively higher
proportion of female graduates than the pﬁblic sectors in all other in-
dustries (See Table 4.2) '

Professional distribution of graduates employed in different
industries classified by sex is shown in Table 5.2 ahd Table 5.3,
In general, there is no significant difference in the pattern of
professional distributions of male and female graduates employed in the
primary industry. In the secondary industry, however, among female .
graduates, the highest percentage (63.06) are employed as clerks while
the highest percentage of male graduates are employed as transporters,
mechanics, labourers and service men. Thé other distinctive charac-
teristic of the two distributions (male and female)_is that relatively
smaller percentage of female graduates afé émployed as executives while
15.30 per cent of male graduates are_émpld}ed in this profession in
the secondary industry. In tertiary industry the distributional pattern
between male and female graduates in professions of clerks and executives

is almost the same as that in the secondary industry with the exception
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that this time higher percentages of female graduates are employed
~ as professionals. This probably leads to the conclusion that in
the area of service, women profess more in their profession than
men. This outcome also probably reflects the fact that female
graduates are employed as professionals more in the public sector
than male graduates. Figures in Table 5.3 can be used to support
this latter argument. In the primary and secondary industries, higher
percentages of male graduates are employed in all professions. However,
in the tertiary industry where the public sector is the dominant sector,
a higher percentage of female graduates are employed as professionals
and clerks. The major occupational group in professional is a teacher.
This fact indicates further that a high proportion of female graduates
are in the teaching profession, which belongs to the public sector.
. ‘ i
Tables 6.1-6.4 show regional distribution of the proportion of
graduates employed in public and private sectors. Table 6.1 shows the
distribution of graduates in different regions in absolute number,
classified into groups of '"big' and "small'" cities, In Table 6.2 it
is shown in general that higher percentages of graduates are employed
in the public sector in all regions with the exception of Bangkok where
the opposite is true. Also, relatively higher percentages of graduates
.are employed in the public sectors in ''small" cities in all regions
with the exception of the South where the sample of '"small" cities has
been influenced by a figure of district of Haadyai, which is actually
much larger than the capitalldistrict of Songkhla. In this case a
"small" city is in fact much larger than a '"big" city. Therefore,
the result from the South turns out to be in opposite to the rest
of them, which in fact should be agreeable to the general conclusion.
It should be noted also that mining is one of the main industries
in the South and most mines are outside the capital district of the
province. This latter fact, if it carries enoﬁgh_wgight, would
support the exceptional result to the general pattern of_regionai

distribution of graduates employed in the public and private sector.
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While the overall average of graduates employed in the private
}sector is 46.00 per cent of total graduates, the average of that in
‘"blg" and "small" cities are 40.57 and 47.73 respectively., Table 6.3-6.4
shows ranking distribution of those above and below average classified

by region, and province repectively.



TABLE 1.1
VOCATIONAL AND TECHNICAL GRADUATES
CLASSIFIED BY LEVEL OF EDUCATION AND

EMPLOYMENT STATUS (1970)
Level of Participating in Job Markets Not Participating in Job Markets :
Education ‘ . S ) Total
Total Employment |Unemployment| Total Domestic|{ Students |[Disable and
Workers Others
M.S.3 1,468 1,351 117 347 151 1720 24 1 1,815
M.S. 4-5 2,496 2,366 130 16,959 242 16,619 98 19,455
M.S.6 3,111 2,575 536 15,969 328 15,542 99 19,080 S
- . ]
Over M.S.6 52,419 47,968 4,451 8,942 3,631 4,386 925 61,361
. | L
Total 59,494 54,260 5,234 142,217 4,352 36,719 1,146 101,711
i Houéiﬁg Census.,

: National Statistical Office, Office of the Prime Minister 1970 Population

Source



TABLE 1.2

PERCENTAGE DISTRIBUTION OF VOCATIONAL AND
TECHNICAL GRADUATES CLASSIFIED BY LEVEL OF
- EDUCATION AND EMPLOYMENT STATUS (1970)

Source : National Statistical Office, Office of the Prime Minister

Level Job Participation _ Employment Status Not in Job Markets
of Education | Participating in | Not Pariticipating] Employment |Unemployment |Domestic | Students |Disable 9tal
Job Markets in Job Markets Workers and Othex]
M.S.3 80.88 19.12 92.03 7,97 43.52 | 49.57 6.91 | 100.00
]

M.S.4-5 12.83 87.17 94,79 5.21 1.43 | 98.00 0.57 { 100,00 13

) 1
M.S.6 16.31 83.69 82.77 17.23 2.05 { 97.33 0.62 100500
Over M.S.6 85.43 14.57 91.51 8.49 40.61 | 49.05 10.34 1200400
Total 58.49 41.51 91.20 8.80 10.31 86,98 2.71 19408400



TABLE 1.3
PERCENTAGE DISTRIBUTION OF VOCATIONAL AND
TECHNICAL GRADUATES CLASSIFIED BY LEVEL OF
EDUCATION AND EMPLOYMENT STATUS IN TOTAL
AGGREGATION (1970)

Participating in Job Markets Not Participating in Job Markets - Total
Level of : :
Education Total Employment |Unemployment [Total Domestic | Students |Disable and

! : Workers Others

M.S.3 80.88 74.44 6.45 19.12 { 8.32 9.48 1.32 100.)0l
M.S. 3-4 12.83 12.16 0.67 87.17 1.24 85.42 0.50 100,00 ,
M.S5.6 16.31 - 13.50 2.81 83.69 1.72 81.46 . 0,52 100.00
Over M.S5.6 85.43 78.17 7.25 14.57 5.92 7.15 1.51 100.0)
Total 58.49 53.35 5.1S 41.51 4.28 36.10 1.13 100.09

Source : National Statistical Office, Office of The Prime Minister.



TABLE 1.4

VOCATIONAL AND TECHNICAL GRADUATES IN
CAPITOL OR PRINCIPLE DISTRICTS (BIG CITIES) CLASSIFIED
BY LEVEL OF EDUCATION AND EMPLOYMENT STATUS (1970)

Participating in Job Markets Not Participating in Job Markets
Level
of Education Total
Total Employment |Unemployment | Total Domestic | Students |Disable and |
Workers Others
M.,8.3 279 262 17 102 46 48 8 381
+
M.5.4-5 530 494 36 3,730 58 3,644 - 28 4,260
M.5.6 " 790 672 118 3,807 101 3,665 a1 4,597
Over M.S.6 12,701 11,637 1,064 2,258 915 1,113 230 14,959
Total 14,300 13,065 1,235 9,897 1,120 8,470 307 <$24,197

Source

National Statistical Office, Office of the Prime Minister

-‘[g-



TABLE 1.5

VOCATIONAL AND TECHNICAL GRADUATES IN ‘
OTHER DISTRICTS( SMALL CITIES)CLASSIFIED
BY LEVEL OF EDUCATION AND EMPLOYMEN STATUS(1970)

Participating in Job Markets Not Participating in Job Markets
Level 4 .
¢ Ed . Total
ot Education Total  |Employment [Unemployment | Total (Domestic { Students | Disablefnd
Workers OtherS'
M.S.3 1,189 1,089 100 245 105 124 16 1,434
M.S.4-5 1,966 1,872 94 13,229 - 184 12,975 70 15,195
M.S5.6 . 2,321 1,903 418 12,162 227 11,877 58 14,483
Over M.Sf6 39,718 36,331 3,387 v - 6,684 2,716 3,273 695 46,402
Total 45,194 41,195 3,999 F32,320 3,232 28,249 839 77,514

Source : National Statistical Office, Office of the Prime Minister

—Zg—



TABLE 1.6

PERCENTAGE DISTRIBUTION OF EMPLOYMENT STATUS
OF VOCATIONAL AND TECHNICAL GRADUATES IN
BIG AND SMALL CITIES CLASSIFIED BY LEVEL

OF EDUCATION (1970)

Level of Big Cities Small Cities Total

Education Employment | Unemployment Employment | Unemployment

M.5.3 93.91 6.09 91.59 8.41 100.00

M.S.4-5 - 93.21 6.79 95.22 4.78 100.00

M.5.6 85.06 14.94 81.99 18.01 100.00

Over M.S.6 91.62 8.38 91.47 8.53 100.00
‘ Total 9i136 8.64 - 91.15 8.85 100.00

Source

National Statistical Office, Office of the Prime Minister

—ES-



TABLE 2.1 -

VOCATIONAL AND TECHNICAL GRADUATES
CLASSIFIED BY LEVEL OF EDUCATION,
EMPLOYMENT STATUS AND SEX (1970)

Employment Status ,
Level of g Total Employment ) Unemployment
Education Male Female Male Female Male | Female
M.S.3 946 552 ' 875 T 467 71 46
M.S.4-5 | 808 1,688 741 1,625 67 63
M.S.6 1,994 1,117 1,719 856 275 261
Over M.S.6 | 32,851 19,604 30.467 17,501 2,348 1 2,103
Total 36,563 /22,931 33.802 20.458 2,761 2,473
]

Source : National Statistical Office, Office of the Prime Minister

-Vg—




TABLE 2.2

VOCATIONAL AND TECHNICAL GRADUATES IN BIG AND SMALL CITIES CLASSIFIED
BY LEVEL OF EDUCATION, EMPLOYMENT STATUS, AND SEX (1970)

Big Cities Small Cities
i
Level of !
cducatio Employment Status ‘! Emp}oyment Status
Total Employment Unemployment Total " Employment Unem>loyment
.Male Female Male Female Male Female Male Female Male Female | Male Female
1.8.3 170 109 157 105 13 4 776 413 718 371 58 42
+ b
1.5.4-5 | 181 349 161 333 20 16 627 1,339 580 1,292 47 47
1.5.6 528 262 459 213 69 49 1,466 855 | 1,260 643 | 206 212
OverM.S.4 8,315 14,386 7,713 3,924 602 462 24,500 15,218 | 22,754 13,577 | 1,746 1,641
; 9,194 |5,106 ‘ ‘ N '
Total » 5 8,490 4,575 704 531 [27,369 17,8257 4 25,312 15,883 | 2,057 1,942
Source National Statistical Office



TABLE 2.3

PERCENTAGE OF UNEMPLOYMENT OF VOCATIONAL AND TECHNICAL GRADUATES
IN "BIG™ AND "SMALL" CITIES CLASSIFIED BY LEVEL OF EDUCATION, AND

-92-—

SEX (1970)
Level of Total Big Cities Small Cities
Education . Male Female -Male Female Male Female
M.S.3 7.51 8.1%; 7.65 3.67 7.47 10.17
1.5, 4-5 8.29 3.73 11.05 4.58 7.50 3;51
M.S.6 13.79 23.37 13.07 18.70 i 14.05 24.80
Over M.5.6 7.16 10.27 7.24 10.55 7.13 10.78
Total 7.55 10.78 7.66 10.40 7.52 10.89
\

Source

National Statistical Office
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TABLE 3.1 v
VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED IN PUBLIC

AND PRIVATE SECTORS CLASSIFIED BY INDUSTRY AND
PROFESSION (1970) -

- INdUsStry

Profession Primary [Secondary | Tertiary |Unclassified|Total

Public Sector

Pro fessionals 6 379 5,910 139 6,431

Executive 17 961 6,076 18 7,072
Clerk 17 3,060 8,024 19 {11,120
Trader - 3 13 12 28
Farmer Fisherman 23 5 : 6 23 51
Hunter, Miner,etc.

Transporter, Mechanic _ 2,285 2,157 148 4.590

Laboures,Service Person,etc.

Sub-total 63 6,690 22,186 359 {29,298

-

Private Sector

Professional 1 420 2,626 215 3,262

Executive 4 859 714 212 1,789

Clerk 6 2,016 8,362 1,925 [12,309

Trader ] - 15 1,351 ' 217 1,583

Farmer Fisherman ; 671 21 - 6 698

Hunter, Miner

Transporter, Mechanic .

Laboures-Service Person 4 3,693 1,183 . 441 5,321
Sub-Total 686 7,024 14,236 3,016 | 24,962

Professional 7 796 | 8,536 354 | 9,693

Executive 21 1,820 6,790 230 | 8,861

Clerk 23 5,076 16,386 1,944 123,429

Trader - 18 1,364 229 1 1,611

Farmer Fisherman ‘ 694 32 - 29 75

Hunter, Miner ‘

10 R
Transporter, Mechanic 4 5,978 3,340 589 | 9,911

Laboures-Service Person

Sub-Total 749 13,714 36,422 3,375 | 54,260




© TABLE 3.2

PERCENTAGE DISTRIBUTION OF VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED IN
PUBLIC AND PRIVATE SECTORS CLASSIFIED BY PROFESSION IN/TERMS OF INDUSTRY DISTRIBUTION (1970)

o

—82-

Public Sector ) Private Sector
armer, | Transporter
: _ - Fisherman, Mechanic 1
Industry Total |Professional | Executive| Clerk [rader Hunter, Labourer, | Total |Professional [Executive
Miner, Service 1
etc, Person,etd.
. '* . a2 q . d
Secondary | 22.83 5.84 13.59 27.51110.72 8.77 49.78 28.14 12.88 48,22 16.37
Tertiary 75.73 91.90 85.92 72,151 46.43 10,55 46.99 57.03 80.50' 39.91 67.93
“Unclassified 1.23 | 2.16 0.25 0.18142.86 40,55 3.22 12,08 6.59 11.85 15.65
i :
Total {00.00 100.00 100.00 100.00{100.00 | 100.00 100.00 PO0.00 100.00 100,00 {100.00
: I

Source

1

National Statistical Office. Office of the Prime Minister



TABLE 3.2 (Contihued)

Private Sector _ Total
Farmer, Transporter, Farman, |Transporter,
Fisherman,{ Mechanic Fisherman,|Mechanic
Industry Trader | Hunter, Labourer, Total |Professional |Executive | Clerk [Trader |Hunter, Laboures
Miner,etc.| Service {Miner,etc. |Service
 Person,etc. Person,etc.
Lid '
Primary - 96.13 0.08 1.38 0.07 0.25 0.10{ - 91.92 { 0.04
Secondary 0.95 3.01 69.40 25.27 8.21 20.54 | 21.67| 1.12 4.24 | 60.32 .
Tertiary 85.34 - 22.23 67.12 88.06 76.63 | 69.93) 84.67 - 33.70 N
Unclassified 13.71 0.86 - 8.29 15.65 3.65 2.60 8.30] 14.21 3.84 5.94
Total 100.00 100,00 | 100.00 100.00 100.00 100.00 100,004100.00] 100.00 100.00
Source National Statistical Office. Office of the Prime Minister
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TABLE 3.3

PERCENTAGE DISTRIBUTION OF VOCATIONAL AND TECHNICAL GRADUATE81 
EMPLOYED IN PUBLIC AND PRIVATE SECTORS CLASSIFIED BY INDUSTRY
IN TERMS OF PROFESSIONAL DISTRIBUTION (1970)

National Sté;istical Office, Office of The Prime Minister

Industry
Profession Primary | Secondary Tertiarylenclassified Total
Public Sector
Executive 26.98 14.36 27.39 5.01 24.14
Clerk 26.98 45,74 36.15 5.29 37.95
T rader - 0.05 0.06 3.34 0.10
Farmer, Fisherman '
Hunter, Miner etc. 36.51 0.07 0.03 6.40 0.19
Transporter Mechanic _ 34.16 9,72 41.23 15.67
Labourey, Service Person,etc.
Sub-total 100.00 100.00 100.00 100.00 100.00
Private Sector
_Professional 0.15] 5.98 18.45 7.13 13.07
Executive 0.58 12.23 5.02 7.03 7.17
Clerk 0.87 28.70 58.74 63.83 49.31
Trader - 0.21 9.49 7.19 6.34
Farmer,Fisherman
Hunter, Miner,etc. 97.81 0.30 - 0.20 2.80
Transporter,Mechanic
Labourer, Service Person,etc. 0.58 52.58 8.31 14.62 21.32
Sub - total 100.00 100.00 100.00 100.00 100.00
Professional 0.93 5.80 23.45 10.49 17.86
Executive 2.80 13.27 18.65 6.81 16.33
Clerk o 3.07 37.01 44.99 57.60 | 43.18
Trader - 0.13 3.74 6.79 2,97
Farmer ,Fisherman §
Hunter Miner,etc. 92.66 0.23 - 0.86 1.39
Transporter ,Mechanic
Labourer, Service Person,etc. 0.53 43,59 9.17‘ 17.45 18.27
"total 100.00 100.00 '100.00 100.00 100.00
Source :



TABLE 3.4

PERCENTAGE DISTRIBUTION OF VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED IN
DIFFERENT INDUSTRIES CLASSIFIED BY PROFESSION IN TERMS OF SECTORAL DISTRIBUTION (1970)

\\\\\\\\\\\\\E Farmer, Fisherman | Transporter,
. . . ‘Hunter, Miner, Mechanic,
rofession Professional | Executive | Clerk Trader cte. Labourer Service Total

Industry \\\\\\\\\\‘ Person, etc.
Public 85.71 80.95 73.91 - 3.31 - 8,41

Pri Private 14.29 19.05 26.09 - 96.69 100.00 91.59

rimary Total TOU 00 100,001 100,00 z 10000 100.00 100.00
Public 47.23 52.80 60.28 | 16.66 19.23 38,22 48,78

Secondary Private .52.76 47.20 59472 83.34 . 80.77 61.78 F 51,22
Total 100.00 100.00 100.00 100.0@ 100.00 100.00 100.00Q
Public 69.23 89.48 48.96 0.95 100.00 " 64,58 60.91

Tertiary Private 30.76 10,52 51.04 | 99.05 - - 35.42 39.09
Total 109,096~ 100.00 | 00.00 | 100.00 100.00 100.00 100.00
Public 39.26 7.82 0.97 5.24 79.31 .13 10,64

Unclassified}Private 60.74 92.18 99.03 94.76 20.69 74.87 89.36
Total 100.00 100.00 100,00 100.00 100.00 100,00 1 100.00
Puplic 66.34 79.81 47,46 1.74 7.5% 46,31 54.00

Total Private 33.66 20.19 '52.54 98.26 92.45 53.69 46.00
Total 100.00 100.00 100.00 100.00 100.00 100.00 100.00

Source National Statistical Office, Office of the Prime Minister

-'[v..



TABLE 4.1

VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED IN PUBLIC AND PRIVATE
SECTORS CLASSIFIED BY SEX AND INDUSTRY (1970)

-ZV—

Industry
pis . . £ _
Sector Primary Seconéary . Tertiary Unclassified Tétal
Male 53 4,798 13,541 224 118,616
Public | Female 10 1,892 8,645 | 135 10,682
Sub-total 63 6,690 22,186 359 ] 29,298
[ Male 514 5,806 7,165 1,701 15,186
Private [ Female 172 1,218 7,071 1,135 9,776
Sub-total 686 7,024 14,236 3,016 *‘24,962
Total 749 13,714 36,422 | 3,375 1 54,260

Source : National Statistical Office, Office of the Prime Minister



TABLE 4.2

PERCENTAGE DISTRIBUTION OF VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED
IN PUBLIC AND PRIVATE SECTORS CLASSIFIED BY INDUSTRY IN TERMS OF

SEXUAL DISTRIBUTION (1970)
Industry Primary Secondary Tertiary Unclassified Total
Sector male Female |} Male Female Male 1}Female Male : | Female % Male Female
3
Public 84.13 15.87 | 71.72 |28.28 61.03 | 38.97 62.40 37.60 63.54 36.46
- -
Private 74.92 22.07 82.66 [17.34 ! 50.33 149,47 56.40 43,60 60.84 39.16

-Sv-

Source :

National Statistical Office,

Office of the Prime Minister



TABLE 5.1

VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED IN DIFFERENT
INDUSTRIES CLASSIFIED BY SEX AND PROFESSION (1970)

Industry
54
Pro fession Primary Secundary | Tertiary Unclassified Total
Male
Pnyf ¢ssional 4 605 3,597 203 4,409
Executive 17 1,623 5,472 192 7,304
CTerk 14 3,115 7,835 867 11,831
Trader - 17 1,016 192 1,225
Farmer, Fisherman, Hunter . :
Miner, etc. 528 23 4 25 580
Transporter,Mechanic, Laboures
Service Person, etc. 4 5,221 2,782 L 446 8,453
Total 567 10,604 20,706 1,925 33,802
Femalé
Projbs§ional v, 3 191 4,939 151 5,284
Executive Fa 4 197 1,318 38 1,557
Clerk S 1,961 8,551 1,077 11,598
Trader L - 1 348 37 386
Farmer, Fisherman, HUnter pay
Miner, etc. &7;66 3 2 4 175
Transporter, Mechanic, _ 757
Labourer, Service Person, etc. 558 ] 143 1,458
Total ! 182 3,110 15,716 1,450 20.458

- -



TABLE 5.2

PERCENTAGE DISTRIBUTION OF VOCATIONAL AND TECHNICAL GRADUATES
CLASSIFIED BY SEX AND INDUSTRY IN TERMS OF PROFESSIONAL DISTRIBUTION (1970)

Industry
Profession :
Primary Secondary Tertiary Unclassified Total
Male
Profes§iona1 0.71 5.71 17,37 10,55 13.04
Executive 3.05 15.30 26,43 9.97 21.61 !
glerk 2.46 29.38 37.84 45.04 35.00! a
Trader - 0.16 4,91 9.97 3.62 .
Farmer, Fisherman, Hunter T
Miner, etc. 93.12 70.22 0.02 1.30 1.72
Transporter, Mechanic
Labourers,Service Person, etc. 0.71 49.23 15.43 23.17 25.01
Total 100.00 100.00 100.00 100.00 100.00
Female

Professional - 1.65 6.14 31.42 10.41 25.83%
Executive 2.20 6.33 8.39 2.62 7,61
gegk 4.94 63.06 54,41 74..28 56.69 B

ader - __0.03 2.21 2.55 1.88
Farmer, Fisherman, Hunter , ‘
Miner, etc. 91.21 0.10 0.10 0.28 0.86
Transporter, Mechanic ' 24.34 17
Laboures, Service Person, etc. - ) 3:55 9.86 713
Total 100.00 100.00 100.00 100.00 100.00

Source :

National Statistical Office,

Office of the Prime Minister



TABLE 5.3

PERCENTAGE DISTRIBUTION.OF VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED IN

. DIFFERENT INDUSTRIES CLASSIFIED BY PROFESSION IN TERMS OF SEXUAL DISTRIBUTION(1970)

) Transporter,
Prcfession Farmer, Fisherman }Mechanic,
Industr Professional} Executive { Clerk Trader § Hunter, Miner, { Laboure¥; Service{ Total
ndustry - . etc. Persen, . etc.

.  Male 57.14 80.96 60.87 - 3 76.09 100.00 75.70
Primary Female 42,86 19.04 ] 39.13 - - 23.91 - 24.30
Total 100.00 100.00 100.00 ¢ - 100.00 100.00 100,00

Male 77.69 89.18 | 61.37 | 94.44 88,47 87.34 77.32

Secondary _gggmale 22.31 10.82 38.63 5.56 11,53 12.66 22.68
otal 100.00 100.00 100.00 { 100.00 100.00 100.00 100.20

‘ Male 42.14 80.59 "47.82 74.49 66.67 83.32 56.85
Tertiary Female 57.86 19.41 52.18 25,51 33.33 . 16.68 " 43,15
Total 100.00 100.00 100.00 | 100.00 100.00 1900.00 100.00

o HMale 57.34 83.48 44,60 83.84 86.21 75,72 57.04
Unclassified | Female 42.66 16.52 55.40 16.16 13.79 24.28 42,96
Total 100.00 100.00 100.00 { 100.00 100.00 100.00 100.00

Male 45.49 82.43 50.50 76.04 76.82 83,29 62.390

Total Female 54.51 17.57 49.50 1 23,96 23.18 14,71 37.70
thal 100.00 100.00 100.00 | 100.00 100.00 100.00 $ 100.00

Source : National Statistical Office, Office of the Prime Minister

-97-



TABLE 6.1

VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED IN PUBLIC AND PRIVATE
'SECTORS CLASSIFIED BY REGION AND DISTRICT (1970)

—Lv—

: |capital or Principal Districj Other District Total

Region : : ‘ «

' Public Privat;WE Total Public | Private | Total { Public | Private | Total
Bangkok 1,785 1,974 3,759 '16,223 17,105 | 33,328 | 18,008 19,079 | 37,087
Central Plain¥ '1,885 1,214 3,099 2,293 1,292 3,585 13 4,178 2,506 6,684
‘North 1,3181“F 847 | 2,165 633 270 903 1,951 1,117 3,068

v : . :
Northeast 2,186 976 - | 3,162 1,688 452 2,140 3,874 1,428 5,302
South | 591 289 880 696 543 1,239 1,287 832 2,119
- %> ' %
Total 7,765 5,300 {13,065 21,533 19,662 {41,195 j29,298 24,962 |54,260

*  Chonburi Province in the East is included in Central Plain.

Source : National Statistiéal Office, Office of the Prime Minister



TABLE 6

.2

PERCENTAGE DISTRIBUTION OF VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED
IN PUBLIC AND PRIVATE SECTORS CLASSIFIED BY REGION AND DISTRICT (1970)

Capital or Principal District Other Districts Total
Region ,
Public | Private | Total Public |Private [Total Public |Private | Total
Bangkok 47.49 52.51 ]100.00 48.68 51.32 100.00 48.56 51.44 100.00
Centrél Plain* 60.83 39,17 }100.00 63.69 36.04 100.00 62.51 37.49 100.0C
North 60.68 39.12 }100.00 70.71 ] 29.90 100.00 63.59 36.41 | 100.00
Northeast 69.13 30.87 |100.00 78.88 21.12 100.00 73.07 26.93 100.00
South | - 67.16 3é.84 100.00 56.17 43.83 | 100.00 | 60.74 36.26 100.00
Total 59.43 40.57 |100.00 52.27 47.73 100.00 54.00 46.00 100.00

* Chonburi province in the East is included in Central Plain.

Source :

National Statistical Office, Office of the Prime Minister




TABLE 6.3

REGIONAL RANKING ORDER OF AVERAGE PERCENTAGE OF VOCATIONAL AND TECHNICAL
GRADUATES EMPLOYED IN THE PRIVATE SECTOR CLASSIFIED BY DISTRICT (1970)

Capital or Principal District

Average =

40.57

' Other Districts

Average =

47.73

Total

Average =

46.00

Above Average

Below Average

Above Average

Below Average

Above Average

Below. Average

Bangkok *Central Plain Bangkok South Bangkok *Central Average
(52.51) (39.17) (51.32) (43.83) (51.44) (37.49)
North *Central Plain North
(39.12) (36.04) (36.41)
South North South.
(32.84) (29.90) (36.26)
Northeast‘ Northeast Northeast
(30.87). . (21.12) (26.93)

* Chonburi province in the East is included in Central Plain

Source :

National Statistical Office,

Office of the Prime Minister
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TABLE 6.4

PROVINGCIAL RANKING ORDER OF AVERAGE PERCENTAGE OF
‘VOCATIONAL AND TECHNICAL GRADUATES EMPLOYED IN
THE PRIVATE SECTOR CLASSIFIED BY DISTRICT (1975)

Capital or principal District

Other
average

Districts

Total
average -= 46.00

average = 40.57

Above Average

Below Average

Above Average

47.73

Below Average

Above Average

Below Average

Nakorn Sithama-

Smut‘Prakan {Nakorn Sithama-4  Bangkok Bangkok Nakorn Sithama
rat rat rat -
(58.78) (36.81) (55.52) (46.50) (55.59) (42.37)
. - -
Bangkok Nakorn Sawan [Smut Prakarn { Songkhla Smut Prakarn|Thonburi
(56.43) (36,45) (58.78) (40.94) (55.09) (41.08)
¥honburi Nonburi Chonburi %honburi Chonburi Cheingmai-
(49.16) (29.39) (50.04) (40.18) (50.30) (39.81)
Chonburi Songkhla Cheingmai Lampang
(48.84). (28.11) (32.36) (39.39)
Udon Thani Nakorn Ratsima Nakorn Sawan ‘Udon'Thani
(46.29) (27.71) (32.28) (36.86)
Cheingmai Ayuthia Nakorn Ratsima Songkhla
(44.35) A(26.35) (30.99) (35.77)
“Lampang Knonkaen Lampang Nakorn Sawan
(42.67) (24.73) (29.00) (34.14)
Pitsanuloke Ayuthia Nakorn Ratsima
(23.35) (27.25) (28.76)
Ubon Rathani Pra Thani Ayuthia
(25.15) (27.17) (26.87)
Prathum Thani Pitsanuloke Prathum Thani
(20.00) (21.49) (25.25)
‘Nonburi Nonburi
(19.64) (25.24)
1 Khonkaen Pitsanuloke
(19.49) (22.97)
Ubon Rathani Khonkaen )
(17.46) (22.93)
Udon Thani Ubon Rathani
(16.06)

- (20.33)

* ’ )
Thonburi is taken as different province from Bangkok in this Table.

Source

National Statistical Office, Office of the Prime Minister
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FINDINGS FROM THE FOLLOW-UP STUDIES 1972-73 (F.S. 71-2)

In F.S. 71-72 comparison of performance of graduates in job
markets are classified into three comparable groups. The first
classification is made by level of their education; the second is
by the track of study; and the last one is by programmes of study.

No classification by sex of graduates has been made in these studies.,
In the first survey of the Department of Vocational Education in
September 1971, no classifications by track and programmes of study
of graduates have been made. Therefore the analyses by the later two

classifications of craduatesare based on the 1972 survey results only.

It should be mentioned at this point that a few years back, the
Ministry of Education has established a loan programme from the I.B.R.D.
(International Bank for Reconstruction and Development) for the purpose
of improving training facilities and the standard of training in the
track of agriculture. Its ultimate objective has been to extend the
loan programme to cover all agricultural colleges operated presently
under the regular programme. By 1972, all trainees at the VTT level
in agriculture were already under the loan program, and. only small
fractions of{the DTE level was still under the regular program. At
the M.S5.6 level, the loan programme already covered 53 percent of

total enrolments in agricultural colleges in 1972.

In comparison with that in agriculture, the loan programme for
students in manufacturing and industry has been relatively recent.
In 1972, the loan programme only covered about 31 percent of total enrol-"
ments of the M.S.6 students in this track of study. The percentages
were 5 and 30 for those at the DTE and VIT levels respectively in the
same year. The VIT level of education of both tracks of study (aariculture
and manufacturing and industries) has received special encouragement
‘because, it was the prime objective of the Thai government then to
encourage the expansion of vocational training in order to support,

hopefully, the policy to increase the rate of expansion of primary and
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secondary industries in the country. The other three tracks of
study did not receive similar support from the government. Therefore,
the loan programme has only been confined to the two tracks of study

since then.

By 1972, the colleges under the loan programme had already
produces substantial numbers of graduates. It has been one of the
purposes of the Department of Vocational Education to find out about
the general performance of graduates from colleges under the loan
programme in comparison with those from the regular programme. This
is mainly the reason for the programme classification in this study.
Since the information on earnings of graduates employed in the public
sector from the 1972 survey is also available, this information should
be analysed together with other variables within each group of classi-
fication. Readers should be reminded again that information in this
part of study is a'fiow, and each of the two surveys in the F.S,7142
was conducted six months after students were graduates, a too shofrt period

FOR R EybLﬁ) conclusion on employment status of graduates. It should be remembered
also that these surveys were based on the response of graduates from the
mailing questionaires. There could be some systematic bias among
those who responded and those who did not. Ekpecially among those who
did not respond, there could be many reasons explaining the possible
systematic biases in the studies. It could be because they were ashamed
to report their unemployment or they had moved from their last adresses
while they were students to resume new studeht status elsewhere or to
look for jobs or to take up the offered positions in other provinces.

' Information about the nonrespondents has not yet been clearly known.
Therefore, all these shortcomings in the method of studies must be

taken into consideration as results are analysed and intrepreted.

It should be noted also that the concept of unemployment in the
F.S. 71-2 is slightly different than that of the P.C.70. For the F.S.
71-2 graduates who continue their education are only counted as those

who do not participate in job markets. Those who take up domestic work
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and disabled persons together with other unclassified categories are
counted as the unemployed in the F.S.71-2 Actually, two sets of

figures (P.C.70 and F.S.71-2) are not compatible because of the fact
that one is a stock and other is a flow. However, if they were of

the same nature, they still would not he cormetible because the concept
of unemployment used in the F.S.71-2 covers groups of people who should
not be normally defined as the unemployed (domestic workers, disables
persons and etc.) Nevertheless, within the short interval (six months)
after students have been graduated, the percentage of those who should
not be treated as the unemployed should not be significantly large

to cause any serious defect on the general conclusion,

Classification by Level of Education.

In general the 1971 and 1972 figures (Tables 7.2 and 8.2) indicate
consistent patterns of percentage distributions of job participation,
employment status and sectoral employment of graduates. The lowest rate
of job pafficipation is found among the M.S.6 graduates, followed by
that of the M.S.3 and DTE graduates. The highest rate of job partici- .
pation is found among the vocational teacher training (VIT) graduates, ;
The lowest rate of job participation among the M.S.6 graduates results
from the fact that more than 50 percent of graduates at this levél would
prefer to pursue higher levels of education. However, the relatively
higher rate of job participation found among the M.S.3 graduates is
because those who decided to take the vocational stream of education
since the lower secondary level have more or less committed to work
soon after their graduation. Many of them cannot continue their educa-
tion after graduation because of the limitation in the learning ability
or their financial difficulty. The DTE graduates more or less anticipate
to enter the job markets soon after their graduation because it is a
terminating level in technical education., Consequently, the rate of
job participation for this group of graduates in quite high (the two

year average is close to 80 percent).
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The highest rate (the two year average is higher than 85 per cent)
is, of course, found among the VIT graduates who by the type of their
training, must be committed to employment soon after their graduation,
especially, position as teachers in governmenf vocational institutions.
As the result, we should expect the high rate of employment among this

group of graduates, especially in the public sector.

It should be noted that the rate of job participation for the
MS 3 graduates in the 1971 figure is not consistent to be what has
just been explained. However, the results from this set of samples
cannot be highly reliable since its percentage is so small (only 38.66
per cent whereas that in 1972 ;s 92.92 per cent). Nor, the result
from the 1971 findings for this group of graduates is consistent with

the general findings from the P.C.70.

Because of the small saﬁple size of the 1971 figures of this

group of the M.S.3 graduates the unusually high rate of unemployment

is also detected and other uns}stematic patters of sectoral employment
is also found from this group -of graduates. Fortunately, because of
the smallness of the sample size for this group of graduates the overall
results have not been significantly affected by this sample. It should
‘be observed also that, the largest number of graduates in absolute

terms is that of the M.S.6 graduates. Therefore- figures of overall
average of vocational and technical graduates would be highly influenced E
by the general characteristics of the figures of this group of graduates.

The next consistent set of findings is that the rate of unemploy-
ment is highly correlated with the level of education in a negative
way, namely, the higher level of education the lower rate of unemployment,
(See Tables 7.2, and 8.2). Thiéyresult confirms the similar finding
in the P.C. 70. However, it is founded in the F.S. 71-2 in addition,
~that there is a tendency for the average rate of”unemployment of voca-~

tional and technical graduates to increase each year. The average rate
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of unemployment of the 1971 graduates is 28.41 percent while the rate
is 35.59% in 1971, The rates of unemployment of graduates in 1972 are
consistently higher than those of the 1971's for all groups of
graduates with the exception of the unusually high rate of unemployment
of the M.S5.3 gréduates in 1971 for the reason explained earlier,

The other consistent pattern found in this classification is that
the rate of employment in the public sector is positively correlated
with the level of education, namely, the higher level of education the
higher percentage of graduates employed in the public sector. This
result supports the finding of the negative relationship between the
rate of unemployment and level of education explained earlier. Because
of the limitation of positions available in the public sector
for graduates at lower levels of education in comparison with numbers
of graduates from these educational levels. These graduates do not have
any alternative but to depend more on job markets in the private sector.
Neormally, job markets in the private sector is more competitive than
those in the public sector. As a result, many of them would finally
be unemployed. Again, therec is an exception for the figure of the
M.S.3 graduates in 1971 to this general tendency for the reaSon'already

explained.

Another interesting result found in this part of study is that
although the average of stock figures of the P.C. 70 indicates 46 percent
of graduates employed in the private sector, Ve believe that
this figure is the over estimate of the true population since we
are convinced that the true population is closer to 30 percent, and the '
flow figure of the F.S. 71-2 indicates the average of 45.81 per cent.
Again, it should be noted that the percentage of employment in the pri-
vate sector of the M.S.3 graduates in 1971 is unusally low. Nevertheless,
the figure shows a systematic pattern of the increasing trend of graduates
~employed in the private sectors. The 1972 figure indicates even higher
percentage of graduates employed in the private sector (55.32 percent).
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This part of the findings indicates the increasing reliance of the
vocational and technical graduates for jobs in the private sector since
positions in the public sector do not increase at the rate that
matches the rapid rate of increase in absolute number of graduates.

The marginal net increment of graduates must be absorbed by the
private sector job market. Since job markets in the private sector are
more competitive, an increasing rate of unemployment is also found among

these groups of DTE and VTT graduates.

Earnings of graduates found from the 1972 survey conforms very
well with the rate of unemployment of graduates. For the M.S.3 and
M.5.6 graduates where their rates of unemployment are quite high, the
difference in the average salaries between the two groups is quite low.
(832,52 to 905.26 baht in 1972 see Table 8.1). On the other hand, the
difference in the average salaries between the M.S.6 and DTE graduates,
where the difference in their rates of unemployment is quite substantial,
is quite high (905.26 to 1,315.52 baht). For the VTT graduates where
their rate of unemployment is the lowest, their average salary in the
private ‘sector is the highest. Not much difference in salary scale
between this group offraduates and the DTE graduates is observed because
it is more or less a different stream in training while the length of

training period is the same for both groups of graduates.

Classification by Track of Study.

At the M.S.S level, only two groups of graduates were produced
namely those in manufacturing and industry and home economics. Total
observations of this group of graduates are dominated more by those
in manﬁfacturing and industry since their number is larger and the
percentage of job participation of this group of graduates is much
higher than the other one. While 62,94 percent of M.S.3 graduates
in manufacturing and industry participate in job markets, only 17.09

percent of graduates in home economics do so. In spite of the low
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rate of job participation the rate of unemployment of this latter
group of graduates in 1972 is still quite high. It was as high as
60 percent. This fact alone probably explains the low rate of job
participation of this group of graduates. No job positions in the
public sector are available for this group of graduates either.

(See Table 8.4). As a result, earnings of the M.S.3 graduates in home
economics in the private sector in 1972 is as low as 600.00 baht,
while that of the graduates in manufacturing and industry is as high
860,29 baht or about more than 40 percent higher (See Table 8.3).
The general findings from those two groups of graduates are within
the framework of reasoning explained above. This is the first solid
evidence for the poor performance in the job markets of graduates

in home economics.

For the M.S.6 graduates, about 50 per cent of graduates in
agriculture, commerce and manufacturing and industry. participated in
job markets in 1972, While the rates were quite low for graduates in
home economics and arts (29.96 and 1.51 per cent respectively (See
Table 8.6). However the reasons for such low rates of job participa-
tion are different between the two groups of graduates. For those
in home economics, the reasons are similar to those discussed earlier,
but the reason for that of the arts graduates is more related to
professional requirement for their jobs, since non of them who parti-
cipate in job markets are unemployed and their average rate of salary

in the private sector is among the highest. (See Table 8.5).

The rates of unemployment of graduates at this level of education
are highest among graduates in agriculture and home economics (64.94
and 50.49 percent respectively), while the rate of those in commerce
with the exception of the ones in arts is the lowest (31.79 per cent)
followed by that of manufacturing and industry graduates (39.00 per
cent; - see Table 8.6). In relative terms, graduates in home economics
~at this level of education perform marginally better than that of the
M.S.3 graduates in the same track. At this level of education, there
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are positions in the public sector available for them. However,
graduates in agriculture depend more on positions available in the
public sector; 73.33 of them were employed in this sector in 1972,
Because of the limitation of job markets for M.S.6 graduates in agri-
culture, the rate of unemployment for this group of graduates is among
the highest., At the other extreme, the M.S5.6 graduates in commerce
depend very little on job markets in the public sector; 87.75 of them
were employed in the private sector in 1972. The situation for this
group of graduates is quite exceptional for reason explained above about

the general nature of job markets.

The highest percentage of employment of this group in the
private sector does not result from the fact that there are not :enough
positions for them in the public sector, since the rate of unemployment
of this group of graduates is among the lowest. ‘As a matter of fact,
they do not need to depend on job markets in the public sector. They
have been bit away from the public sector by the private sector. For
graduates in manufacturing and industry, the general situation is similar
to that of the commerce graduate with slightly different degrees cf

magnitude.

In terms of overall average earnings of these graduates, most
of them received the average earnings of more than 900 baht per month
in 1972 with the exception of those graduates in home economics whose
average salary was way below the average (about 650 baht in 1972, see
Table 8.5). It should be observed at this point that, the average salary
of graduates in agriculture was the highest (956.18 baht). It was so
in spite of their high rate of unemployment becausé, the majority of
them were employed in the public sector with a fixed scale. Those who
were unemployed would not be willing to -work for less in the private
sector since they still had their options of whether waiting for other
vacant positions in the government or pursuing higher levels of study.
Therefore the result for this group of graduates turns out to be as

that observed.
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As for the DTE graduates, the rates of job participation . for
most groups of graduates are quite high (the average of 85 percent)
because most of them realize that this level of education is more or
less theiryintended terminating level. Nevertheless, because of the
condition of unfavourable job markets for graduates in home economics,
their rate of job participation is only 26 percent. At this level of
education graduates in manufacturing and industry seem to do much better
than all other groups of graduates with the exception of arts graduates
who appear to perform equally well.

With the exception of graduates in arts whose rate of unemploy-
‘ment is zero, the rate of unemployment of the DTE graduates in manufacturing
and industry is the lowest. (11.02 percent; see Table 8.8). In terms of
earnings, the average salary of graduates in this track of study in the
private sector was also the highest (1411.14 baht; for the rest of thenm,
their average salary was only around 1200 baht fin 1972). Graduates

in agriculture increasingly depend on employment in the public sectors,
81.13 percent of them work with the public sector. However, this time
they do not have much option left except to try to get jobs; they can

no longer bargain for higher wages, therefore, their average salaries

in the private sector in 1972 was about the same as that of other average
groups.

‘ Graduates in commerce at this level of education do not perform as
‘well in the job markets as the M.S.6 graduates. The rate of unemployment
among this group of graduates is the highest (35.52 per cent in 1972).
They still depend more on the job markets in the private sector. However,
the reason for their poor performance in job markets at this level of
education is because they must compete with University graduates who are
better qualified in their similar trade as that of the DTE graduates.in
commerce. These university gradautes would offer their services in the

private sector for not much higher an average wage than that of tﬁé DTE

graduates. [The rate paid to University graduates in commerce by the
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private sector during that period ranged from 1300 - 1500 baht.)

Graduates in home economics perform poorly as ever in the job
markets. Although their rate of unemﬁloyment this time is not the
highest (23.40 percent in 1972), it is so because their average’earnings
are way below .the general average (it was about 1000 baht in 1972).
Again, in relative terms, their performance has been slightly improved
from the M.S.6 graduates of the same track. Higher percentages of them
are employed in the public sector.

For the VIT graduates, the pattern is quite clear, majority of
them must intend to be teachers before they enter this stream of educa-
‘tion. As a result, high percentage of graduates in this stream of
education are in the public sector. This includes graduates in commerce
as well. However, for this stream of education, the observations for
groups of graduates in commerce and home economics are too small - to

make any meaningful conclusion from the computational results.

Among the remaining three groups,unemployment among graduates
in agriculture is still the highest. Curiously,the percentage of their
employment in the public sector is lower than the M.S.6 and DTE graduates
in the same track. At the same time their average salary in the private
sector is the highest (1500 baht in 1972). The curious eutcomes for
this group of graduates can probably be explained more by the fact that
the the sampie size is too small to make any reasonable inference from

the figures.

Graduates in manufacturing and industry in this stream of educa-
tion still perform consistently well by the standards mentioned before.
However, their overall performance is slightly poorer than that of the
DTE gfaduates in the same track. The rate of unemployment, "although
relatively low, is still higher than the rate of unemployment of the
DTE graduates (the rate is 16.62 for the VVT graduates, see Table 8.10)

and their average salary in the private sector is slightly lower than
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that of their counter parts (the average of 1368.13 baht in 1972; see
Table 8.9). " -

In terms of employment, graduates in arts perform consistently
well all the way through. No unemployment is found among this group of
graduates for ali levels of their education, although their financial
gains are not always at the top. Since absolute numbers of graduates in
this track of education is still -quite small (the total of 733 for all
levels of education, and since the number participated in the job market is
even much smaller (about 320 in 1972), increase in number of enrolments

in this track of study at all levels of education should be desirable.

Classification by Programme of Study.

Finally we would like to make an attempt on the comparison ‘of
the overall performance between graduates from colleges under the loan
programme and those from the regular programme. As far as the results
from the available figures reveal, there seems to be no definite con-
clusion on which is better than the other.

One common finding for the M.S.6 graduates in both tracks
(agriculture and manufacturing and industry) is that the rate of job
participation of those under the loan programme is lower than that of the
regular programme. This fact seems to indicate that students under the
loan programme have better opportunity for educ;tion. However this fact
cah be explained by different reasons, either directly related to the pro-
gramme itself er not directly relating to the programme at all. For
exampie, because of the fact that students under the 1loan programme
are better trained and equipped, they have better chance to pursue higher
levels of education; At the same time, it is equally true that because. of
the fact that colleges under the loan programme are those that normally
provide higher levels of training, it is therefore easier for these groups'
of M.5.6 graduates to pursue higher levels of training in the same colleges.

It is also equally possible that colleges under the loan program are
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those located in big provinces where parents of students are more
financially able on the average, to support their children to pursue
high levels of education. If the latter two reasons are the case, the

loan programme only affects the low rate of job participation indirectly.

'However, when the comparison of average salary is made (see Tables
8.11 and 8.12) the M.S.6 graduates under the loan programme of both
tracks of education seems to perform better than that of the regular
program. Nevertheless, such outcome cannot be hastily concluded that
graduates under the loan programme perform better than those from the o
regular programme, because figures also indicate higher rates of unemploy-
ment of graduates under the loan programme'in both tracks. (see Table
8.12 and 8.14). The higher rate of unemployment of graduates under the
loan programme in both tracks probably reflects higher chances for
them to continue having their study option available. Also, because
they might well be in a better financial position than those under the
regular programme, therefore, they can bargain for higher average salaries.

When percentages employed in the private sector is taken into
account it is found that higher percentages of graduates under the loan
programme in both tracks are employed in the private section, Therefore
this fact probably negates the statement made earlier partially, All
in all,with the available set of information, one may conclude ;hat
the M.S.6 graduates in both tracks of study under the loan programme perform
in the job markets mmrginally better than those from the regular programme,

For the DTE graduates in agriculture, comparison between the two
groups of graduates (under loan and regular prograﬁmes) is not possible
since the sample size of those under the regular program is so small
(only 28, see Table 8.11). However, if attempts are made, it will be
found that graduates under regular programs perform better for all
criteria for comparison advanced earlier. The rate of job participa-
tion 6f graduates under the regular programme is higher and the rate
of unemployment is much lower and a much higher percentage of this
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group of graduates is employed in the private sector, and their
average salary is also higher than those under the loan programme.
(See Tables 8.11 and 8.12). However this fact prabably reflects
specific characteristics of this bleck of graduates in this particular
year (1972). If such is the case, generalization of this result will
not be valid. But if it is not so, there will be serious doubt on
the conclusion made earlier about the performance of the M.S.6 graduates
under the loan programme. Comparison of the VTT graduates in agri-
culture between the two programmes is not possible because no regular

programme is available at this level of education.

For the DTE graduates in manufacturing and industry, the
sample size of those graduates under the loan programme is not as
large (only 89 in 1972; see Tables 8.13 and 8.14). Nevertheless it
is not as small as that of the DTE graduates in agriculture. With the
same set of criteria for the judgement, graduates under the regular
programme seems to perform better in all aspects. (Also, see Tables 8.13
and 8.13). With the two sets of evidence about both DTE graduates in
agriculture and manufacturing and industry, we can probably conclude that
the DTE graduates under the regular programme are marginally better
than those under the loan programme. Again, by the same set of criteria
the VTT graduates in manufacturing and industry under the loan programme
seem to perform better in the job markets than those under the regular

programme.

What has been observed so far, seems to indicate that the track
of study has little effect on the performance of students graduated
from colleges under different programmes, while the level of education
seems to matter. And if this is the case, we can move one step further
to conclude that the M.S.6 graduates under the loan programme seem to
perform marginally better in the job market than those from regular
programme and the reverse is true for the DTE graduates, while the
- opposite outcome is the case for the VIT graduates in manufacturing and

industry. Our final verdict in this regard is that shaky results
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concluded from one set of observations (in terms of historical data)
is certainly not sufficient to make any valid conclusions about the
behaviour of the true population. Therefore more investigation about
performanée.in job markets of graduates from colleges under the two
programmes must be made further if the question posed earlier requires

a definite answer.



TABLE 7.1

RESULTS FROM THE FOLLOW-UP STUDY OF VOCATIONAL AND TECHNICAL
GRADUATES GRADUATED IN 1971 CLASSIFIED BY LEVEL OF EDUCATION
AND EMPLOYMENT STATUS BY SECTOR

Number «Numberv Paftiqipating in Job Markets
Eevel of Education gfaduates ggservations Total ‘ Tﬂgmploymgnt Unemployment :Student‘
Total 1{Public |[Private
Sector |Sector
M.S.3 | 1,208 467 99 28 16 12 71 368 \
M.5.6 -~ 1 13,355 8,128 2,924 1,764 | 840 |} 1,160 1,160 - 5,204 ?
DTE T 5,366 2,080 1,588 | 1,394 735 194 | 194 | 492
VII* | 1,110 - 534 | 451 438 | 373 13 13 83
Total | 19,139 11,200 5,062 3,624 | 1,964 | 1,438 | 1,438 | 6,147

* Vocational Teacher Training
Date ‘of the Survey : September 1, 1971 ,
Source : Department of Vocational Education. The 1972 Annual Report




TABLE 7.2

PERCENTAGE DISTRIBUTIONS OF VOCATIONAL AND TECHNICAL GRADUATES GRADUATED
IN 1971 DISTRIBUTED BY JOB PARTICIPATION, EMPLOYMENT STATUS AND SECTOR

OF EMPLOYMENT CLASSIFIED BY LEVEL OF EDUCATION

Percentage

100.00

‘ Participating | Not Participating

Eiﬁiitgﬁn Ofv in Job in Job Markets Total Employment | Unemployment |Total |Public {Private|Total

e Sample‘s Size Markets (Student) v Sector i‘gctor,

1,5, 3 38.66 21.20 78.80 100.00 28.28 71.72 100.00 [57.14 |42.86 {100.00
(467) T :

1.5. 6 60.86 35.97 64,03 100.00 60.33 39.67 100.00 147.62 |52.38 }100.00 ;
(8,128) | | | g

OTE 60,01 76. 35 23,65 100.00 87.78 12.22 100.00 {52.73 {47.27 1100.00 '
(2,080) ‘ . i

VT , 4811 83.06 15.29 100.00 97.12 2.88 100.00 {85.16 [14.84 (100.00
(534) . - ) .

TStar '# 5857 45.16 54,84 100.00 71.59 ~28.41 54.19 }145.81 }100.00

(11,209)

* Vocational Teacher Training

Date of the Survey

Source

: September 1, 1971
: Department of Vocational Education, The 1972 Ammual Report




TABLE 8.1

RESULTS FROM THE FOLLOW-UP STUDY OF VOCATIONAL AND TECHNICAL
GRADUATES GRADUATED IN 1972 CLASSIFIED BY LEVEL OF EDUCATION
EMPLOYMENT STATUS By SECTOR AND SALARY IN PRIVATE SECTOR

Level of Number'of Number of Participating in Job Markets i - ‘?iiszzein
Education Graduates Observations { .. . ., Employm?nt — Unemployment |Student - Sector
Total |Public |Private (in baht)
Sector }Sector

M.S.3 565 SéS 277 116 42 74 161 248 ff 832.15 .
M.S.é 14,944 10,573 4,821 2,764 11,082 | 2,057 2,057 5,752 905.26 <
DTE = 4,375 2,259 1,845 1,495 732 350 350 414 1,315.52 |
VTT* 842 537 472 401 277 71 71 65 1,349.60
Total 20,726 13,89 7,415 4,776 2,133 2,639 2,639 6,479 1,042.50

* Vocational Teacher Training

Date of the Survey : September 1, 1971
Source : Department of Vocational Education, The 1973 Anmual Report




TABLE 8.2

PERCENTAGE DISTRIBUTIONS OF VOCKTIONAL AND TECHNICAL GRADUATES
GRADUATED IN 1972 DISTRIBUTED BY JOB PARTICIPATION, EMPLOYMENT
STATUS AND SECTOR OF EMPLOYMENT CLASSIFIED BY LEVEL OF EDUCATION

Percentage { Participating|Not Participating
evel of of in Job “~"in. Job : ) . .
Jucation . Sample Size | Markets Markets Total |Employment { Unemployment | Total sggzllc grlzate Total
i (Student) ector |Sector
.S.3 92.92 52.76 47.24 100.00 41.88 58.12 100.00 |36.21 | 63.79 [100.00
(525) ‘

5.6 70.75 45.60 54.40 100.00 57.33 42,67 100.00 |39.15 | 60.85 hiOO.DO
10,573) , ,

TE 57.63 81.67 18,33 .100.00 81.03 18.97 100.00 [48.96 | 51.04 (100.00
(2,259) _ ) D

TT 63.78 87.90 12.10 100.00 84.96 15.04 100.00 }69.08 30.92 [100.00
(537) ' -

otal 67.04 53.37 46.63 100.00 | 64.41 35.59 100.00 }44.66 | 55.34 ]100.00
(13,894) ‘ ,

-*Vocational Teacher Training

Date of the Survey :

Source

September 1, 1972
: Department of Vocatlonal Education, The 1973 Annual Report




TABLE 8.3 - S
- STuby aF )
RESULTS FROM THE FOLLOW-UP,THE M.S.§ VOCATIONAL GRADUATES GRADUATED

s

IN 1972 CLASSIFIED BY TRACK OF STUDY, EMPLOYMENT STATUS BY SECTOR
~ AND SALARY IN THE PRIVATE SECTOR

< . H
Track ggmber Ezmber Part1c1pat1no in Job Markets Studengg Average Salary
of Study Graduates | Observations| Total FoTaT %ﬁigzgﬁ Private Unemployment ;Zczgivate
+ 1 [Sector [Sector 1(in baht)
i !
Manufacturing § Industry 438 408 257 108 42 66 149 151 860.29 o
. 0
. ~ '
Home Economics 127 117 20 -8 - 8 12 97 600,00
Total 565 525 277 116 42 74 161 248 832.15
Date of the Survey : September 1, 1972

Source :

Department of Vocational Education,

The 1973 Annual Report




TABLE 8.4

PERCENTAGE DISTRIBUTIONS OF THE M.S.3 VOCATIONAL GRADUATES GRADUATED
IN 1972 DISTRIBUTED BY JOB PARTICIPATION, EMPLOYMENT STATUS, AND
SECTOR OF EMPLOYMENT CLASSIFIED BY TRACK OF STUDY

| Percentage Participating Not Particiﬁating

Track of Study of Sample fin Job in Job. Markets Total [Employment (Unemployment | Total [Public |{Private |Tqtal
Size Markets (Student) <
- Sector |Sector

Manufacturing § Industry| 93.15 62.99 37.01 100.00 | 42.02 57.98 100.00] 38.89 { 61.11 |100.00 .

1 (408) - 3
Home Economics 92.13 17.09 82.91 100.00 | 40.00 60.00 100.00} 0.00 | 100.00{ 100.00 !

(117)
Total 93.10 52.76 47.24 100.00 | 41.88 58.12 100.00 { 36.21 | 63.79 | 100.00
(525) ~

Date of the Survey : September 1, 1972

Source : Department of Vocational Education,

The 1973 Annual Report




TABLE

8.5

RESULTS FROM THE FOLLOW-UP STUDY OF THE M.S.6 VOCATIONAL GRADUATES
GRADUATED IN 1972 CLASSIFIED BY TRACK OF STUDY, EMPLOYMENT STATUS
BY SECTOR AND SALARY IN THE PRIVATE SECTOR

Average Salary

Number Number Pérficipating in Job Markets
of of ' . . in Private

Track of Study . + Total Employment Students

Graduates |Observations | Total |Pubiic TPrivates Unemployment S?ctgrh

Sector {Sector (in _? t)

Agriculture 1,943 1,665 7704 270 198 72 500 895 °956.18
Commerce 3,835 2,013 1,101 | 751 92 659 350 912 939.99
Manufacturing and Industry| 6,882 4,865 2,436 {1,486 681 805 950 2,429 916.80
Home Economics 1,925 1,699 509 252 111 141 257 1,190 649.50
Arts 359 331 5 5 - 5 - 326 950.00
Total 14,944_ {10,573 4,821 12,764 11,082 1,682 |-. 2,057 5,752 905.26

¥

Date of the Sur&ey : September 1, 1972

Source :

Department of Vocational Education,

The 1973 Annual Report

-‘[L-



TABLE 8.6

PERCENTAGE DISTRIBUTIONS OF THE M.S.6 VOCATIONAL GRADUATES GRADUATED. IN

1972 DISTRIBUTED BY JOB PARTICIPATION, EMPLOYMENT STATUS, ‘AND SECTOR

OF EMPLOYMENT CLASSIFIED BY TRACK OF STUDY

~

L)

N Percentage [Participating | Not Participating o
Track of Study of Sample [in Job in Job Markets Total |Employment |Unemployment |Total Public ?r1vate Total
Size Markgts (Student) . bector [Sector

R - 4 - - -

Agriculture 85.69 46.25 53.75 100.00 35.06 | 64.94 100.00{ 73.33 | 26.67 |100.00
(1,665) R ‘ |

Commerce 52.49 54,69 45.31 100.00] 68.21 31.79 100.00[12.25| 87.75 |100.00 !
(2,013) _ .

Manufacturing § Industry | 70.69 50.07 49,93 100.00f 61.00 39.00 100.00{45.83| 54.17 [1UU.00
(4.865) : | - ,

Home Economics 88.26" 29.96 70.04 100.00| 49.51 50.49 100.00{44.05] 55.95 [100.00

# (1,699)

Arts 92.20 1.51 98.49 100.00f 100.00 0.00 100.00 o.ooﬁioo.oo 100.00
(331)

Total 70.75 45.60 54.40 100.00{ 57,33 42,67 100.00}39.15 | 60.85 {100.02
(10,573)

Date of the Survey :

Source :

Department of Vocational Education,

September 1, 1972

The 1973 Annual Report




TABLE 8.7

RESULTS FROM THE FOLLOW-UP STUDY OF THE DTE GRADUATES
GRADUATED IN 1972 CLASSIFIED BY TRACK OF STUDY, EMPLOYMENT
STATUS BY SECTOR AND SALARY IN THE PRIVATE SECTOR

-EL-

Number Number Participating in Job Markets Students| Average
Track of Study of of . Employment tinemp1oyment ®MS| salary in Private

Graduates Observations | Total Total |Public |Private : S?Ctorh'

Sector |{Sector (in baht)

Agriculture 148 82 56 44 28 16 12 26 1,500,00
Commerce 46 7 7 6 4 2 1 - 1,175.00
Manufacturing 496 374 349 291 200 91 58 25 1;368;13
“and Industry ‘
Home Economics 62 3 3 3 3 - - - -
Args 90 71 57 57 42 15 - 14 1,100.00
Total 842 537 472 401 277 124 71 65 1,349;60

Date of the Survey : September 1, 1971

Source : Department of Vocational Education, The 1973 Annual Report




TABLE

8.8

PERCENTAGE DISTRIBUTIONS OF THE DTE GRADUATES GRADUATED IN 1972

OF EMPLOYMENT CLASSIFIED BY TRACK OF STUDY

'DISTRIBUTED BY JOB PARTICIPATION, EMPLOYMENT STATUS AND SECTOR

- Percentage vParticipating Not Participating ' :

Track of Stud .of ' in Job in Job Markets Total |Employment | .Unem- {Total: [Public [Private {Total

?ac ° udy Sample Size | Markets (Student) © { ment Sector [Sector

Agricﬁlture -72.59 90.36 9.64 100.00 70.76 29.33 {100.00 { 81.13| 18.87 1{100.00

= (249) . :

Commerce’ 49.03 81.69 18,31 1100.00 64.48 35.52 110D0.00} 17.70} 82.30 {100.00
(579) . ' ) _

Manufacturing § 51.04 88.00 12.00 100.00 88.98 1 11.02 [100.00| 54.601{ 45.40 1{100.00

Industry (1,083) .

Home Economics 40,00 26.40 73.60 100.00 76.60 23.40 1100.00}55.56 |44.44 }160.00
(178)

Arts 59.86 86.47 13.53 100.00 | 100.00 0.00 [100.00|44.90 |55.10 ]100.00
(170) -

Total 51.63 81.67 18.33 100.00 21.03 18,05 1100.00[ 48,96 |51.04 [100.00
{2,259)

-.VL-.

Date of the Survey :

September 1, 1972

Source : Department of Vocational Education,

The 1973 Annual Report




TABLE

8.9

RESULTS FROM THE FOLLOW-UP STUDY OF THE VIT GRADUATES
GRADUATED IN 1972 CLASSIFIED BY TRACK OF STUDY EMPLOYMENT
STATUS BY SECTOR AND SALARY IN THE PRIVATE SECTOR

Number Number Lb‘ Participating in Job Markets Average
Track of Study nof of . Total Employment Unemployment Students - Sg}ary in
Graduates | Observations A " Private Sector
Total [Public |Private (in baht)
‘ Sector |Sector
Agriculture 1438 82 S0 28 16 12 43) 1,500,700
- Commerce 46 7 7 4 2 1 - 1,175.00
~ Manufacturing and 496 374 349 200 91 58 25 1,368.13
Industry
Home Economics 62 3 3 3 - - - -
Arts 90 71 57 42 15 14 14 1,100.00
Total 842 537 472 277 124 65 65 1,349.60

Date of the Survey

: September 1, 1972

Source : Department of Vocational Education, The 1973 Annual Report

—SL-



TABLE 8.10

PERCENTAGE DISTRIBUTIONS OF THE VTT GRADUATES GRADUATED IN 1972
DISTRIBUTED BY JOB PARTICIPATION, EMPLOYMENT STATUS, AND SECTOR
OF EMPLOYMENT CLASSIFIED BY TRACK OF STUDY

: Percentage | Parti cipatingLot Participating rivate
Track of Study of Sample | in Job in Job markets | Total |Employment Unemployment | Total [Sector Bector |Total
, Size Markets (Students) :
Agriculture 55.41 68.29 31.71 100.00 78.57 21.43 100.00] 63.64 | 36.36 |102.00
3 (82)
CommeTce 15,27 10000 0.00 100.00 85.71 14.29 100.00} 66.67§ 33.33 | 100.00
Manufacturing and & 75.40 93.32 6.68 100.00 83.38 16.62 100.00f 68.73] 31.27 | 100.00
Industry (374)
Home Economics 4.84 100.00 0.00 100.00 | 100.00 0.00 100.00{ 100.00{ 0.00 | 100.00
- (3) . A
Arts 78.89 80.28 19.72 100.00 | 100.00 0.00 100.00] 75.68f 26.32 | 100.00
N (71) , ' B .
Total ©5.78 87.90 12.10 100.00 84.96 15,04 100,000 o3.08 30,921 100,30
(537)

Date of the Survey

Source : Department of Vocational Education,

September 1, 1972

The 1973 Annual Report




TABLE

8.11

RESULTS FROM THE FOLLOW-UP STUDY OF VOCATIONAL AND TECHNICAL GRADUATES IN
AGRICULTURE GRADUATED IN 1972 CLASSIFIED BY LEVEL OF EDUCATION, EMPLOYMENT
STATUS BY SECTOR AND SALARY IN PRIVATE SECTOR IN TERMS OF PROGRAMME DISTRIBUTION

Pérticipating in Job Markets

- Ll -

Date of the Survey

Source

Cc

Department of Vocational Education,

Regular Programs

: September 1, 1972

The 1973 Annual Report

Level of | Number of Number of .
3 Obs ations '
Education Graduates erv Total v Emp?oyment4ﬂ' - Unenployment
i ‘Total Public Sector P#ivate Sector
(@) M @W! @ ! ) | &) |(a) 1.L'(b) (o) {(a) ﬁg(b) ©) [ la) () j® (a) ) () (a) {(b) I(c)
M.S.6 6,88212,15314,729 {-4,865{1,736 13,129 ' 2,436] 834 1,602 1,486 /406 [1,080.] 681 [130 .| 551 805|276 |529 950 {128 {522
DTE 2,122} 10612,016 | 1,083] 89| 994 | O953] 86| 867 | 848 | 76 | 772 | 463| 69 | 394 | 385 ] 7 {378 | 105! 10 | 95
T 91
VTT 496) 142} 354 344 142 232 349 137} 212 291 | 127 164 200 62 | 138 911 65 ] 26 58} 10 | 48
~ Total 9,500(2,401 17,099 | 6,32211,967 {4,355 | 3,738]1,057|2,711 }2,625 | 609 |2,016| 1,344 216 1,083 {1,281 348 {933 1,1131448 ]665
a = Total
b = Under Loan Programme




TABLE 8.12

s
COMPARISON OF THE PERCENTAGE DISTRIBUTIONS OF VOCATIONAL AND TECHNICAL GRADUATES
_IN AGRICULTURE GRADUATED IN 1972 DISTRIBUTED BY JOB PARTICIPATION, EMPLOYMENT
STATUS, AND SECTOR OF EMPLOYMENT BETWEEN DIFFERENT PROGRAMMES OF EDUCATION

Level-6f | Percentage of Sample Size Participating in Job Markets | Unemployment : Private Sector
Education Loan Regular . ¢ Loan Regular Loan Regular Loan Regular
Programme |Programme ' ~¢ - Brogramme Programme | Programme | Programme |Programme |Programme
M.S.6 78.08 95.72 37.17 54.46 65.65 64.50 30.69 24.26
, (791) (874) , , ' '
DTE 70.16 100.00 ' 89.14 .. 100.00 31.98 10.71 5.58 67.86 3
o (221) | (28) T
VTT | ss.a41 - 68.29 - 21.43 - 36.37 - .
(82) |
Total 73.28 95.86 50.00 | 55.88 43,99 61.51 20.79 30.93
(1,094) (902)
Date of the Survey : September 1., 1972

Source : Department of Vocational Education, The 1973 Annual Report




TABLE 8.13

RESULTS FROM THE FOLLOW-UP STUDY OF VOCATIONAL ANDZTECﬁﬂ}QAL.gRABUAjgs IN
AGRICULTURE GRADUATED IN 1972 CLASSIFIED BY LEVEL OF EDUCATION, EMPLOYMENT
STATUS BY SECTOR AND SALARY IN PRIVATE SECTOR IN TERMS OF PROGRAMME DISTRIBUTION

Participating in Job Markets Salary in
Level of Private Sector
' Employment Student _ (in baht)
. Number of Number of Total - A Unemploy- j
Education|  grzguates Observatopm Public Private ment |
Total Sector Sector
(@ | ® () @] ® | ©] @] ®) @] (@] ® |} (a) (b;n‘iC) 4’ (a) |(b) |(c) [a) |(b) t‘C) (a}{ (®) j(c)} (a) (b) (c)
M.S.6 1,94311,030{913 J1,665§ 791| 874 | 770|244 ]A76 270 101 i6g 198] 70 [128.] 72|31 W1 0o |193 B07[895[497 [398]956.18 ~[1,050.81{ 884.63 .
DTE 343} 315} 28 | 249 221| 281 225|197 28 |159 | 134] 29 129]123 6| 3011 119 66+ﬁ63 34 247 241 - 1,198.33 1,195.45 {1,200.00 '
; : | ,
VTT 148} 148} - 82 82 - 56§ 56| - | 44| 441 { 28 2§J‘_' 16]16 | - 12) 12 -f 26} 26} -}1,500.00}1,500.00 -
. e ‘ '
T 5 434 1 490 e : | 1,027.46 1,088.03
tal s 1 | * E .
ota ’ 914 11,996 { 1,094 902 F,OSI 547 504! 473 { 2791194 355)221|134 | 118/58 |60 [578[268 3103945 5471398 1,091.44 1,202,151 984.50
|
*

a = Total Average salary of VTT graduates is included
b = Under Loan Programme ' ’
¢ = Regular Programme

Date of the SurVey : September 1, 1972
Department of Vocational Education, :The 1973 Annual Report

Source
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TABLE 8.13'(Continued)

Level of _ ga%ary in
Education | A Stud - rivate
N tudent . Sector
1 (in baht)
(a) ® | @ L@ ] ® (<)
M.S.6 2,429 902 1,527 | 916.80_ 951.51 898.69
DTE 1301 3 | 127 }1,411.14| 1,300.00 | 1,413.20
VTT . ; 25 5 - 20 1,368.13 1,500.00 1,038.46
‘ Total 2,584 910 1,674 1,097.43 1,060.96 1,111.40
~a. = Total
b = Under Loan Programme
¢ = Regular Programe )
Date of the Surbey : September 1, 1972

Source Depéitment of Vocational Education, The 1973 Annual Report




TABRLE 8.14

COMPARISON OF THE PERCENTAGE DISTRIBUTIONS OF VOCATIONAL AND TECHNICAL GRADUATES
IN MANUFACTURING AND INDUSTRY GRADUATED IN 1972 DISTRIBUTED BY JOB PARTICIPATION,
EMPLOYMENT STATUS, AND SECTOR OF EMPLOYMENT BETWEEN DIFFERENT PROGRAMMES OF EDUCATION

Percentage of Samplel Participating in Unemployment Private Sector
Size Job Markets . ‘
Level of Education Loan Regutar Loan Regular Loan Regular Loan Regular
Programme|Programme [Programme |Programme{Programme |Programme {Programme |Programme
M.S.6 80.63 66.17 48,04 51.20 51.32 32.58 67.98 48,98 ;
(1,736) (3,129) X
t
DTE 83.96 49,31 96.63 87.22 11.63 19.96 9,21 48,96
(89) (994)
VTT 100,00 65.54 96.48 91;38 7.30 22.64 i 51.18 15.85
(142) (232) i
Total 81.92 61.35 53.74 62.25 42,38 24,53 57.14 | 46.28
(1,967) (4,355)
Date of the Survey : September 1, 1972

Source : Department of Vocational Education, The 1973 Annual Report
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FINDINGS FROM THE 1975 SURVEY (S.75)

Results from the S.75 will be presented in five separate
sections. The first will deal with opinions and comments of M.S.3
and DTE students regarding their future plans on education and work
and some of their comments on curriculum. Information investigated
in this section is obtained from Tables 9 to 12. The second section
will demonstrate general opinions of gradﬁates concerning their previous
education, methods for securing jobs, graduates who are employed in
the private sector and their opinions on factors that help them secure
their first jobs. It will also show the relevance of vocationél
training fyom the point of view of employees and their assigned works.

This set of information is available in Tables 13 to 15.

Empirical evidence on the average waiting period for the
first‘jobs of graduates, average rate of turn-over and average months of
unemployment per each year of employment, and number of applicants
per each vacant position, will be discussed in the third section.
Information used in this section will be drawn from Tables 16 to 20,
Methods in recruiting employees and criteria for recruitment of employees
together with their opinions toward work performance of vocational
and technical graduates drawn from information available in Table 21
will be discussed in the fourth section. The last section will discuss
the firm structure observed from different aspects of combination of

employees. Information used in this section is drawn from Table 22.

Future Plans on Education and Work, and Comments on Curriculum

The results shown in Table 9.1 indicate that none of the M.S.3
students from comprehensive schools plan to work right after their
graduation, about 85 per cent of them report that they intend to continue
studying full-time and about 15 per cent say that they will continue

study part time. The said proportions are the same for both male and
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female students. Among those who plan to study full time 47 percent reports
to pursue in the academié stream. However, higher proportions of female
students (49.02 per cent) report to pursue vocational stream while only
40.82 per cent of male students indicate their intention to do so.
Nevertheless, those 12.24 per cent of male students who report to -
pursue other curriculums of training can be classified into vocational
training as well, since training classified under this category is of
nature in-service training carried ‘out by schools operates under various
government agencies for recruiting new:government officials. These
training institutions include military institutions, schools of nurses,

a school for railway mechanics and engineers,a school of post-men,

a school of custom officers, and teacher training institutions,

However among those who report that they will study part-time, higher -
percentages of male students report that they will pursue vocational

training.

For the M.S.6 graduates, about 6 per cent report that they
will work only after their graduation about 24 per cent report that
they will study part-time and 70 per cent will study full time (See
Table 10.2-B). It should be observed at this point that more of the
M.S.6 students_are w1111ng to enter job markets than the M.S. 3 students.

More of them want to study part-time and the proportlon of those who want

to continue study full time has been decreased considerably. At this

point, there seems to be different patterns in the distributions of

the-two sexes of M.S.6 students, namely, higher percentage of female
students indicate their preference to continue their education full time.
This outcome indicates that female students are less ready to be in

job markets than male students although the difference in the degree between

the two groups is only marginal.

Since these M.S.6 students were in vocational streams, only about
4 per cent of those who want to continue studying part-time and full
time decided to switch to an adademic stream. It‘is also interesting
to discover that about one third of these students indicate their
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desire to continue their education overseas. The percentage is as high
as about 48 per cent for male students while it is about 23 per cent
for female students. The difference between the two indicate that there
exists physical and cultural factors that operate against female

students in case they want to continue their edugation overseas.

As the data are classified by track of study, it is found in addi-
tion that the highest percentage of commerce students are more ready to
be in job markets; 13.33%,report that they plan to work only and 33.33%
of them report to study part-time and only 53.34 per cent report to
continue study full time (See Table 10.4-B). The last percentage is
much lower than the overall‘average of about 70 per cent. Next to
commerce students are students in manufacturing and industry whereas
about 70 percent of them report to continue study full-time. The
highest percentages in this categories are found among students in
agriculture, arts and home economics, 100.00, 100.00 and 87.50 per cent
respectively. The findings in this part are quite consistent with the fin-
dings in the F.S.71-2, namely, M.S$.6 students in commerce have greater em-
ployment opportunity than those in manufacturing and industries, agricul-
ture and home economics respectively. However for art students the
highest percentage of those who wish to continue thier study is the excep-
tional case since they do not have any problem in their unemployment. This
high percentage of the continuation of their education of art students
is resulting more from their professional requirement than any other

factors.

Data in Table 10.4-B also provide us additional information on the
fact that percentage of those who want to continue their education in
academic stream is found among students in commerce since their subjects
are quite close to the programmes available in various universities.

It is also found in addition that with the exception of those in agricul-
ture where the sample size for this group of students is so small, the
highest percentage of those who wish to continue their study overseas

is that of students in commerce (33 per cent), followed by those in

v
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manufactufing and industry, arts and home economics respectively. The
low percentage in thishcategory for students in home economics results
from the fact that the majority of students in this track is female
and they also suffer from the handicaps that their curriculum is neither

recognized nor commonly available overseas.

For the DTE students (See Table 11.2-B), it is found that about
97 per cent of them had their previous education in the vocational
stream. Therefore it seems to indicate that the DTE programme has been
well designed to serve the purpose for the continuation of education for
M.S8.6 graduates in this vocational stream., However, the data seem to
indicate a change in studying trends for this group of graduates, namely,
almost 85 per cent of them report that they want to continue studying.
This figure is quite high in comparison to the findings in the F.S.71-2
where the results indicated that DTE was the level for termination of
their education for a majority of students. This result probably reflects
the increasing trend of unemployment among higher levels of graduates. As

a Tesult they are forced to stay in schools for higher levels of education.

The S.75 seems to indicate a new point of departing from schools
for job markets at the M.S.6 levels, for graduates in commerce and
manufacturing and industries. The former ones observed in the P.C.70
is M.S.3 and DTE.After this point of M.S.6 is passed another point of
departure seems to be at a degree level. The new trend of the DTE
students in delaying the termination of their formal training, encompassing
the tighter job markets for this group of students,can be explained by the
fact that after October 14, 1973, (the date of the historical event of.
student uprising in Thailand) many technical institutions and colleges
were promoted to degree granting institutions. Because of these two fac-
tors there seems to be a general shift in the points of departure from
school for work since 1970 from those 6f M.S.3 and DTE levels, to the two
new points of the M.S.6 and the degree levels in 1975. This new trend

probably started in 1974,
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Figures in Table 11.1-B:also indicate a consistent result that
higher percentages of female students tend to indicate their preference
in continuing their education than that of the male students. Almost
90‘percent of them report that they want to continue their study at
higher level. This outcome seems to confirm a repeated finding that
female students are less ready to participate in job markets than their
male counterparts at the same level of education. One of the reasons
could be that the job markets may not be quite favourable for them as
those for male graduates. This conjecture will be discussed again in
the third section where empirical results relating to employment

structure of male and female graduates are presented.

As those M.S.3 students in comprehensive programme who report
that they will study part-time are asked to outline their reasons for doing
so, the reasons seem to be more of a financial problem (see, Table 9.2).
However, female students seem to attach less weight to the financial
problem than the fact that they feel that they could gain more practical
experience and money from work than if they continue their study full—time.
For those who indicate their preference to continue their education in
academic stream, reasons supplied by male and female students seem to
be different in their emphasis. Male students seem to be well aware of
the fact that academic education will provide higher opportunity to
continue education at higher levels, while female graduates tend to
give more weight to the answer that they just prefer to take academic

subjects.

For those who indicate their preference in selecting a vocational
stream for their further study, the reasons given by them (male and female
‘students) seem to follow the overall pattern. They attribute the highest
weight to the fact that they prefer the subjects, and they also admit
openly that subjects in the vocational stream are easier than those in
the academic stream. They also reckon the fact that it is harder for
graduates in academic streams to find jobs. When the M.S.6 vocational

students who graduated from academic stream are asked why they did not
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continue their education in academic/streams, they responded that they had
tried but could not go on. (See Table 10.3).

When these M.S.6 students who plan to study part-time only are
asked by the same question of why they do not want to study full time,
high weight is given to the reason fo financial problems. Only a few
M.S.6 students indicate their preference to pursue higher education in
academic streams; and when they are asked why they want to do so, their
responses are that they want to get a degree plus the fact that they aslo
reckon that university graduates'are highly respected and have higher
opportunity to make their progress. When those who plan to pursue voca-
tional education at the higher level (technical education) are asked
why they want to do so, the first reason given by both male and female
students is that they prefer the vocational to academic subjects. However,,
weight attached to the second and third ranking orders seems to be different
between male and female students. Male students are more aware of the
fact that a degree in the field that they want to do would not prdvide them
as good pay as vocational education while female students rather admit

the limitation in their ability to pursue university education.

As the classification by track of study is made (see Table 10.5),
only students in commerce and manufacturing and industry want to admit
that they can easily find jobs with the trained qualification. However,
they are inclined to attach more weight to their preference in the
subjects. The similar pattern of answers is also the case for the DTE
students (see Table 11.2),

When both M.S.6 and DTE students are asked to give their opinions
on what should be the ideal kind of their future jobs, the answer is quite
unique for both groups in that they prefer to have a kind of job where
they can apply their training, skills and knowledge (see Tables 10.5 and
11.1 - A). ’
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The last set of questions in this section are those related to
the comments on their training curriculum. Majority of both M.S. 6 and
DTE students respond that they believe that the present curriculum is
definitely helpful for their future work. Consequently, not many of
them offer suggestions for the improvement of their curriculum, (See
Tables 10,5 and 11.2). This pattern of responses is more true for the
DTE students than thst of the M.5.6 students. However, about 15 per

cent of both groups 1ndlcate their discontent to the1r tra1ned_curr1cu1um.

They both claim that the curriculum would not help to create practical

skills in any particular field because the courses are too academic.

This pattern of response is completely different from that of
those graduates who were already employed during the 1nterv1ewed perlod,
(see Tables, 12.1 and 12,2). Although 92 and 93 per cent of M.S.6 and
DTE graduates respectively admit the usefulness of their vocational
and technical training for their first jobs, more than 50 per cent of
them offer their comments on what should be the useful improvement for
their trained curriculum. This situation can simply be explained by
the fact that students probably do not have clear ideas on what should
be done in order to improve their trained programmes until after they are
graduated and find out some deficiencies in their training from their
inabilities to perform the assigned task.

The first two ranking order of the suggestions for the improvement

in their training programmes of both M.S.6 and DTE graduates is quite

consistent. They both comp1a1n about the fact that too many theoretical
lessons and only 11tt1e practice have been offered durlqgvthe clgssgs:

to them These two complalnts are. also con51stent w1th the suggested

;mprovements 1n their trained programmes of both M. S 6 and DTE students

(See Tables 10.5 and 11. 2). Thexwpgthwa1sg suggsst the reduotlon 1n
academic subjects and the increase in practical section. They also

recommend that actual practical tra1n1ng should be empha51zed by
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cooperation from private firms. These two consistent suggestions
by both M.S.6 and DTE students and graduates should be taken seriously

by the concerned authorities.

For the third ranking order in the complaints of graduates on
their training programmes, there seem to be a diversion in their com-
plaints between that of the M.S.6 and DTE graduates. The M.S5.6 gra-
duates complain more of the fact that the curriculum has been so
fragmented, why the DTE graduates do not seem to share this complaint.
This fact seems to indicate that training at the M.S.6 level is not designed
to be self terminating while it is so for the DTE level. This pat%ern
of the designed curriculum should be more relevant to the situation
in 1970 where the points of termination of education for jobs appeared
at M.S.3 and DTE levels. But for the new trend found in 1975.as there
have been a shift in the points of termination of education to M.,S.6
and the degree level, this designed curriculum for the M.S.6 and DTE
students would be no longer consistent to the new points of educational
termination. Thus, there should be a systematic redesign of the new
curriculum at both M.S.6 and DTE levels to fit the two new points of

educational termination,

Opinions of Graduates on their Education and Jobs.

The M.S.3 graduates are asked whether they think that if they had
higher levels of education, it would help them in their careers. Eighty
two per cent of the responses are negative. This high percentage of
negative responses is almost sufficient to explain why they are satis-
fied with this level of education (M.S5.3). However as they are asked to
give the reasons why they did not continue their education at higher““
levels. The majority of them explain that they had the financial
problem. They also admit the limitation in their abilities to continue
studying (see Table 13.1). This set of facts implies that, although '
‘the M.S.3 graduates perceived that higher levels of training would not

bq very useful for their careers, they seem to indicate at the same time
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that they would pursue higher levels of training if they had not been
obstructed by the said two constraints. '

Nevertheless, they appear to be quite consistant in their answer
because they also indicate in their reasons in the third rank that
they thought it would be harder for them to get jobs if they continued
studying at higher levels. They also believe that they would not
gain as much ex-erience from their formal education., At this point there
is a deviation in ranking order between male and female graduates.
Female graduates seem to attribute more weight to the fact that they
just simply did not like to study.

As the M.S.6 graduates are asked whether they had any desire to
study academic subjects, before they finally decide to select a voca-
tional stream, 66 per cent of them have a negative response (see, Table
13.3). However, the distribution by the track of study for this answer
is quite iﬂteresting because it reflects different job-market situations
at the time of their graduation plus the current progression within their
trained professions. The responses of graduates in different tracks of
study to this question are quite consistent with the findings in the
F.S. 71-2, on the part of employment status of the corresponding group
of graduates. For example, for the graduates in home economics whose
job markets have never been favourable for them indicate the lowest
percentage about 41 per cent)of negative response to this question,
which means that about 59 per cent of them desire to study academic
subjects. The next lowest percentages of negative response from graduates
in agriculture, whose rate of unemployment at the M.S.6 level has been
quite high as well. The highest percentage of negative response is
found among the group of graduates in arts whose rate of unemployment
in 1972 was zeroﬁ followed by those in manufacturing industry and
commerce, respectively. Readers should be remindgd at this point that
these graduates were employed at the time of their interviews. However,
their answers did reflect their almost perfect knowledge about their future

job markets at the time of their graduation. However, they could only
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react within the set of constraints and options facing them at that
time. This fac¢t is supported by the '*highest percentage of unclassified

reasons given by them.

The similar pattern of responses is also found from the same
question posed to DTE graduates (see Table 13.5). The result is
strikingly consistent to the findings for graduates at the same level
in the F.S. 71-2. This time, again the percentage of negative response
from graduates in home economics is still the lowest with the lower
percentage (30.77) in absolute number than the M.S.6 graduates in the
same track of study. The next lowest negative response is found this
time among the group of graduates in commerce as it has already found
earlier in the F.S. 71-2 that job markets for this group of graduates
in 1972 was not so favourable for them. The situation can also be
explained by the fact that the university education in the field of
commerce is quite close to the training provided in technical institu-
tions. Therefore the alternative option in pursuing the academic stream
of education is more realistic to the M.S.6 graduates in commerce if
they have the ability to do so. The percentage for the gtdﬁp of
graduates in agriculture for this level has been improved from that
of the M.S.6 graduates in the same track. This fact also reflects the
improvement in the job markets for this group of graduates as found in
the F.S.71-2 as.well. The highest percentages with higher degree of
magnitude are correspondingly found among the DTE graduates in Arts

and Manufacturing and Industry respectively.

The next question posed to them is whether they have been thinking
of attending Remkamhaeng University (the only open university in Thailand
where entrance examinations are not'required so long as a person has
a secondary scheol certificate or other equivalent qualification) or
other higher academic institutions, (see Tables, 13.3 and 13.5), there
is no .clear systematic answer as the one discussed. In'géneral, it is
founded that those with DTE level of education have revealed higher

percentage of their preference in pursuing higher level of education



- 92 -
to that of the M.S5.6 graduates. However the reasons given by the two
groups are in different ranking orders. The M.S.6 graduates attach
higher weight to the fact that they want to be pormoted while the DTE

graduates only fell that such levels of education should be quite useful.

There are additional interesting points observed from the two sets
of figures that should be mentioned. For, the M.S.6 graduates in manu-
facturing and industry, their interst in having higher education from a
dominantly social science institution like Ramkamhaeng University is
not so great (only about 34% indicate their intention to), while the
percentage is highest for the graduates in commerce(58%). At the DTE
level the interest has been reversed. Graduates in agriculture, Arts
and Manufacturing & industry show their strang interest in broadening
their academic education in the field of social science; 73, 59 and 55
percent of graduates in the respective tracks have indicated their inten-
tion to have such academic education. The percentage is lowest for the
DTE graduates in commerce (42). The reason is quite clear form the
fact that graduates of this level of education is aiming at broadening
their knowledge more than looking for higher promotion only. Because
of this fact, the situation has been in the opposite direction to that
of graduates in commerce as they always attach higher weight to the
factor of better promotion in both cases since the type of training
that they would gain from Ramkamhaeng University should be in line with
their specializsation. As a result, we have observed the opposite
direction in attributing weight to training at Ramkamhaeng University
or higher educational institutioﬁs of graduates in Commerce (M.S.6

and DTE levels), from the rest of other groups of graduates.

Regarding the methods for securing the first jobs of graduates,
(see Tables, 14,1, 14.2, and 14.3), graduates of different levels of
education appear to attribute different weights on different methods.
The M.5.3 graduates relied more heavily personal influence of the influen-
tial person, while the M.S5.6 and DTE graduates found their first jobs

through information from friends. This stiuation reflects more of the

e
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keen competition in jobhmarkets for the M.S.3 graduates than those
with hgiher levels of education. The second méthod in securing jobs
reported by the three groups of graduates (M.S.3, M.S5.6, and DTE) is
through their lpersonal inquiries. However, the DTE graduates seem to
attribute higher weight to this method than the other two groups of
graduates. The third method in securing jobs for the M.S§.3 graudates
vis through friends, while the third method for the latter two groups

of graduates are through recommendations of influential persons.

In comparison with the high weight given to this method by the
M.S.3 graduates (32.88 per cent), the weights attributed to this method
by the M.S. 6 and DTE decrease drastically, 15.35 and 12.88 per cent
respectively. Through schools and training institutions seem to be the
fourth consistent method insecuring their first jobs, for the three groups
of graduafes. However, the M.S.6 graduates appear to benefit from
this method than the rest of them . The M.S.6 and DTE graduates appear
to benefit more from information about their jobs through the advertise-
ment than the M.S.3 graduates. Employment office seems to be the most
inferior channel in helping graduates to find their jobs. However
émong the three groups, the M.S.3 graduates seem to benefit more from this
channel than the rest of them. In our own opinion which is formed from
the general observation, employment offices are only useful in helping
unskilled workers (those with primary education and lower) in securing

thelr jobs. However as the competltlon on JObS markets at lower level

of educatlon becomes -more keen, these employment offlces would probably
play an 1ncrea51ng role in helplng graduates in lower levels of educathn

f1nd1ng th1er ]obs.

In general it can be concluded that, since the job markets are
more competitive for gradautes at lower 1eVe1 of education than the
higher ones, there is a tendency for graduates to use all other means
in order to help improve their personal chances than their own qualifi-
cation. On the other hand, because the competition in job markets for

graduates in higher levels of education is less keen than those for
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the lower ones, there is a tendency for graduates at higher levels of
education to depend more on their personal qualification in their

methods for securing their first jobs.

Among the M.S.Sngaduates, it appears that female graduates
are more keen in looking for their first jobs through their own
inquiries than their male counter parts. There are also quite systematic
patterns in methods for securing jobs of graduates in different tracks
of study at both M.S5.6 and DTE levels. Graduates in Commerce appear to
rely more on influences of influential persons than any other groups
of graduates, while graduates in manufacturing and industries appear
to attribute more weight to the method of personal inquiries than |
the rest of them. Both graduates in commerce and manufacturing and
industry seem to benefit more about information for their first jobs
through their own training institution than other groups of graduates.
The rest of them seem to depend more on the two conventional means,

namely through firends and through personal inquiries.

As graduates are requested to attribute weights to different factors
that help them securing their first jobs, again, there appears to be two
systematic patterns between that of the M.S.3 graduates and graduates'
at higher levels of education, ‘(see Tables 14.1, 14,2, and 14.3). The
M.S.3 graduates actually attribute the highest weight fo knowledge or
special knowledge, followed by work experience, recommendations frbm
friends or influential persons, while good working record and guaranteed
behaviour is listed as the fourth priority. For the M.S.6 and DTE
graduates, work experience receives equal to or more emphasis than
knowledge or special knowledge, while the rest of them follow the same
ranking order. This fact indicates that the M.S.3 graduates probably are
more concerned about the deficiency in the1r formal tralnlng than their
counterparts, while the M.S.6 and DTE graduates probably more concern
about the fact that they still have some def1c1ency resultlng from
their inadequate work experience. _
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It is also interesting to observe that there is little deviation
in attributing weight to the third and fourth ranking factors between
male and female graduates. While female graduates attribute higher
weight to good working record or guaranteed behaviour than recommen-
dation from friends or influential persons, male graduates attribute
weight in the opposite order. This fact probably implies that female
graduates are more keen than male graduates in trying to be successful
in their jobs through their own abilities., The evidence found earlier
that female graduates also try to find their jobs more through the
method of personal inquiries than male graduates, can now be used
to support the conclusion about attitude toward factors that help
secure the jobs of graduates just mentioned above. On the other hand,
male graduates are prebably well aware of the keen competition in job

markets and want to be realistic on this score.

At the M.S5.6 level, graduates in all tracks of education
attribute more weight to work experience than knowledge except'those
in agriculture and home economics. However,fét the DTE level oﬂly
graduates in arts and home economics do so. Tn general we can pro-
bably conclude that graduates in arts always attribute highefﬂweight
to work expériénce than knowledge, while graduates in agricuIture
consistently advocated for knowledge higher than work expefiénce.

At the same time graduates in commerce and manufacturing and industry
seem to attribute equal weight to the two factors, while graduates

in home economics ‘Seém to be inconsistent on this point.

The last point to be discussed in this section is opinions
of the M.S.6 and DTE graduates relating to their training and the
nature of their work . (See Tables, 15.1 and 15.2). The aim of
this part'of study is to fiﬁdlbﬁtiwhether vocational education is
essential for the jobs assigned to the graduates. For this reason,'
only M.S5.6 and DTE'graduates were interviewed on this point. The
first question on this parﬁ posed to a graduate is whethef his employer

will employ him if he has no vocational qualification. The main objective
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in asking this question is to find out whether the task assigned to
the graduate is relevant to his training. Thirty three per cent of
the M.S5.6 graduates supply on affirmative response while 31 percent

of DTE graduates do so.

The small ‘percentage of positive response indicate to a certain
degree that vocatlonal training is quite relevant to their employment,
though the training is not directly relevant for one th1rd of the cases.
The smaller percentage of positive response of graduates at the DTE level
indicate the increase in specialization in their training and the more
relevance of their training to their jobs. The results found from each
group of graduates at the same level of education are quite consistant with
the related finding from Tables 14.2 and 14.3. M.S.6 graduates in arts
have the highest percentage of affirmative response while that of graduates

in agriculture is the lowest.

These outcomes support the fact that the work performed by graduates
in arts require more work experience than knowledge in comparison with the
one performed by graduates in agriculture. The percentages of responses in
this category of graduates in commerce and manufecturing and industry are
in the middle ranking, which indicate equal weight assigned to training
and experience for these two groups of graduates as expected. The
percentage distribution of the affirmative response to this question
of whether the graduate will be empioyed'if he did not have such vocational
training, for the DTE graduates in each corresponding track of study
indicates a systematically lower percentage for each corresponding group

of graduates,which indicates quite a consistant result as mentioned.

When be1ng asked whether the graduate can perform the a551gned

task if he has no formal vocatlonal tra1n1ng, 50 per cent of the M.S.6
graduates supply an affirmative response under the condition that

if they are trained on ‘the JObS for specific periods of time. This
outcome implies the fact that vocational education AEWEhe M.S.6 level
can be easily replaced by on-the-job training programme. However, the
latter programme is not a perfect substitution for vocational education

training.
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The percentage of this p051t1ve response is lower for the DTE

graduates whlch 1nd1cates a more specialization in the nature of tra1n1ng

of the DTE than that of the M.S.6 programmes, the consistent result to what

was explained earrler. The percentage dlstrlbutlon to this questlon for
the corresponding groups of the DTE graduates in comparison with that

of the M.S.6 graduates is systematically lower as expected with the
exception of the DTE graduates in commerce where seemingly inconsistently
is detected. Nevertheless, this appealed inconsistency can possibly be
explained by the fact that there has been a recent increasing trend for
higher rate of unemployment of the DTE graduates in commerce. Asa

result many of them are employed in p051t10ns that do not requ1re

much of the1r tralnlngagkllls. Therefore there is a hlgh tendency for

them to report that the jobs performed by them can be done by anyone
who has been tralned on the-Job for certain perlods of tlme.

P e pu—

The last question asked in this respect is to know whether academic
training plus on-the-job training can be substituted for vocational
training. Eighty per cent fo the M.S.6 graduates supply an affirmative
response while, 70 per cent of the DTE graduates do so.-The difference
in the two figures, again, indicate the different levels of specieli-
zation in the itraining of the two groups of graduates. It is now o
quite evident that academic training plus on-the-job training‘afe goed "
substites for voeetional training. It is yet a matter tO be inves-
tigated, if such a programme is operated, on who should share what part
of the costs and whether there is any net social gain from doing so.

However, there are different ranges in the degree of substituta-
bility between the two programmes (academic plus on-the-job training
and vocational training) when each track of study is taken into con-
sideration. Graduates in'arte tend to indicate that their track of study
is quite a specialized one, therefore academic plus on-the-job training
only cannot be easily substituted for their training programme pius work
experience. The similar is true to a lesser degree for training in agri-

culture., However, the emphasis is more on the nature of specific
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knowledge gained from the study in this track more than work experience;
The similar case is also true of the DTE graduates in manufacturing and
1ndustry where spec1allzat10n of the training nature within their track of
study plus work-shop experlence provided in their tralnlng programme pose
some difficulty for the programme to be substituted by the comb1nat1on B

of academlc tra1n1ng plus on-the- Job tralnlng.

Some‘Quantitative Measurements Relating to the Nature of Employment of

Graduates.

Four different quantitative measurements will be discussed in
this section. They'are the average waiting period for the first jobs
of graduates, the average rate of turnover, the average length of time
lost in unemployment per each year of employment and the number of appli-

cations per one vacant position.

Ed

. Tables 16.4, 16.17 and 16.18 contain information relating the average
waiting period for the first job of graduates classified by the period
of their graduation, level cf education, sex and track of study. Because

the average figures of the M,S.3 graduates and those of the M.S.6
graduates, to a lesser extent, have been strongly affected by the unusual
observations of those who had not participated in job markets for long
periods of time after their graduation (the maximum number of waiting
period for the M.S.3 male graiuates is 16 years while that of female
graduates is 13 years and 4 months, and that of the M.S.6 graduates in
commerce is 19 years), two average figures are calculated, the within-one-
year average and the overall average. Since the figures overall average
will be directly affected by these unusual samples, it is assumed in
addition that the waiting period for the first job longer than the period
of three years is considered to be an unusually long period. The average
figure of two years is assigned to all the cases when waiting period is
longer than one year.

With this set of assumptions, it is found in Table 16.17 that the
average waiting period for the first job of the M.S.3, M.S.6 and DTE
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graduates within the period of one year are, 4.6, 3.5 and 2.5 months,
respectively, while the overall average for them are, 12,9, 8.8 and 6.2
months respectively. The figures speak quite clearly for themselves

that the average waiting period for the first job is shorter for graduates

of higher educational levels. It is now quite clear why competition for

jobs is more keen at the lower levels of education.

Between male and female M.S.3 graduates, it is found in Table 16.4
that the average period of waiting within one year is lower for female
graduates than that of the male graduates (3.9 and 4.9 months, respec~
tively). However, the overall average for female graduates is higher
than their male counterparts (13.7 and 13.9 months, respectively). These
two results probably reflect the fact that; there had been more female
graduates proportionally who do not actively look for jobs for quite
sometime after their graduations than that of the male graduates. Consequen-
tly, their overall average waiting period turns out to be higher than that
of male graduates. However, for those who were unemployed within a period
of one year, were those who actively looking for jobs. Between male
ahd female graduates, we have already indicated that female graduates
were more keen in making inquiries for jobs directly. Therefore, the
results turn out to be as we have found that the average waiting period
for the first job for the female graduates is lower than that of their male
counterparts. As classification by the period of graduation is made, using
a range of 10 years for a period, in order to find out whether there is any
change in the length of average waiting period over the passed 50 years,
the results indicate the weak trends of increasing length of the average
waiting period for M.S.3 and M.S.6 graduates and a strong trend in the
same direction for the DTE graduates, (see Table 16.17).

There is, a problem when comparison is made for the M.S.3 and M.S.6
graduates between other peériods of graduation and that of 1966-1975.
The rest of the two sets of figures especially those of the overall averages
as already mentioned, have been affected by the unusual observations of

those who had not ‘actively participated in the job market. As a result,
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even with the set of assumptions mentioned earlier, the overall average .
rates of waiting period for these two groups of graduates are quite
‘high. However, the data during 1966-1975 has been only slightly affected
by such unusual observations simply because only few of them would have a

chance to fall into this sample group.

Moreover, there is a good possibility in incooperating systematic
bias in our sampling method for the group of recent graduates. The
majority of samples from this group can be easily accessible forthe interviews
6nce they were selected as samples because they were not in highly res-
ponsible positions. For obvious reasons, the 1975 graduates who were
interviewed were those who were able to find jobs in few month time after
their graduation, otherwise they would not be part of our samples.
Therefore,even the average €figures of those who are employed within-one-
year can be under estimated because of this systematic bias in the method
of selection of graduates for the interviews. Hence the average figures
of H.S.Sland .8, 6 graduates during 1966-1975 period must be analysed

with care.

Taking all these factors into account we can conclude in general
that there appears to be trends €or increasing length of waiting period
for all grouns of graduates, and this trend for the DTE graduates is
quite evident. It should be observed also that there is a cyclical
vfluctuation within this general trend. The obvious example is during
“the period of 1946-1955 when the W.W.II had just been over in Thailand
in 1§4$. The average waiting period of graduates during that period
'fdr all groups of graduates tend to be quite high. However, the figures
in Table 16.17 seem to indicate inconsistent patterns for those of
.5.6 and‘DTE gradnates €for the figures within-one-year and overall
averages. This pattern of inconsistency probably results from the fact
that the sp3n of the period (10 years) is too long since in the early
IQSO'S.Thailand,also experienced the economic bqpm resulting from the

Korean War as well.

. Tables 16.18 show the average waiting period for the first jobs

6f 4.5.6 and DTE graduates classified by their tracks of study.



- 101 -
Again, the pattern is quite clear that the lowest average waiting
period is found among graduates in commerce, manufacturing and industry and
arts and the highest average of waiting period is found among those in
agriculture and home economics. The average waiting period for the DTE-
graduates is consistently lower than that of the M.S.6 gradutes in the

same track of study for both the figures of one year and overall averages.

It should be pointed out again here that, the finding for the DTE
graduates in commerce from the S.75 is inconsistant with that found
in the F.S5.71-2. The reason is as has been explained before, namely,
there might be a structural change in employment structure for this group
of graduates. Since the data calculated here are stocks while the ones in
the F.S$.71-2 are flows.

The next quantitative measurement that we shall observe is the
average rates of turn-over of graduates classified by level of education,
sex, firm size of first employment and track of study. The hypothesis
that we have made in this regard is that the higher the average rate
of turn-over the better the job markets for the relevant groups of

graduates,

First of all we want to find out whether there is any correlation
between the average waiting period for the first job and the average
rate of turn-over. We suspect that the average rate of turn-over is
negatively correlated with the average waiting period. The result is
shown in Table-17.4, and the hypothesis is confirmed for all the three
groups of graduates (M.S.3, M.S.6 and DTE)with some slight inconsis-
tency between the average waiting period of 3-6 months and over 6
months for the M.S.6 graduates. - As the average rates of turn-over are
classified by years of work experience (see Table 18.3), another interes-
ting pattern of the change in the average rate of turn-over has emerged.:

For those who have been working for the period less than 15 years,

,lgggng§*§;g;ggg_gptterqwghggwgggmgyerage rate gg_ggzn;nxex_ismhigherm
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for graduates of higher levels of education than that of the lower one.
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However for those who have been working longer than 15 years, the
pattern has‘been reversed. The average rate of turn over is lower for
the giouﬁsvof graduates with higher levels of education and higher for

those with lower levels of education.

This 51tuatlon probably implicates the factthat, in general job
markets for graduates w1th higher levels of education must be better
than those of the lower ones. As a result, the higher rate of turn
over is,found among those with higher levels of education. However,
after having worked for 15 years, graduates with higher levels of
. educational tralnlng seem to be qulte settled with quite respectable
p051t10ns such as executlves, chief or assistant supervisors, the tenden-
cy for these persons to look for new jobs would have been reduced.

At the same time those with lower levels of education either because

of their increasing experience to be more ready for top positions or
because of their old age that are no longer desired by their employers
for the pay that they receive, the average rate of turn-over for this
group of graduates must consequently, be h?gher than that of the graduate

with higher levels of education

As the samples are classified by sex,’it is found as expected
that the average rate of turn-over for female employees is much lower
than that of the male. The rates have been consistently lower for
femaie graduates tham those of the male graduates for all classifi-
cations of years of work experience (also see Table 18.1). The last
category of classification in this part is by the firm size of the
first employment (also see Table 18.1). The result turns out to be
quite consistent as well since those who had originally been employed
in the large firm would have a better chance of changing their jobs for
better ones. The rationalé behind this fact is that those who had
been employed by the large firm at the beginning would be better
equipped with understanding and experience in working with modern and
more systemétic methods in firms' administration. There is a tendency

for these persons to be trained to be specialized in certain areas of
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responsibility. These are the qualities of employee required by growing
firms of small and medium size . Therefore, it should be easier for
those who were previously employed in large firms to find better paid
jobs in growing firms of small and medium sizes. The same set of
rationalizations cannot be applicable for those who started from small

or medium size firms.

As samples are classified by track of study, (see Tables, 17.7,
18.2 and 18.3) it is found that the highest average rates of turnover
is found among M.S.6 graduates in arts and manufacturing industry
respectively )1.3 and 1.0). The rate of turnover of graduates in home
economics is the lowest (0.7) as expected. However, it should be noted
also that the sex effect (female) on graduates in this track of study
is probably higher than the track-of-study effect., For the DTE gra-
duates, the rates are highest amdng graduates in commerce and manufac-
turing industry respectively (1.2 and 1.1). Again, the lowest rate of
turn-over is found among graduates in home economics (0.4). However,
the low rate of turn-over of graduates in arts at this level of education
cannot be comparable to the rest of them because the sample size of
the DTE graduates in this track is so small, and no ' observations are
a?ailable for this group of graduates for those who have been working
for a period longer than 15 years. (Sece Table 18.3). L

Table 19.1 shows the average months of unemployment per yeai
of employment of graduates classified by sex for the M.S.3 graduates
and level of education, all classified by number of job turn-over.
It is found in general that the average months of unemployment per
each year of employment of the M.S.3 graduates is higher than that of
the M.S.6 and DTE graduates respectively, (2.2,1.4 and 1.1, months
per year respectively). Among the M.S.3 graduates the average is
much higher for female than that of the male (3.4 and 1.7 months
respectively). '

As the data are classified by number of job turn-over, intéfesting

patterns of the distribution of the average months of unemployment per

o
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each year of employment for each group of graduates emerges. The
distribution of that of the DTE graduates is of a parabola shape

with the point of minimum at the third turn-over. The

distribution of average months of unemployment of the M.S.6 graduate

is also of a parabola shape with the point of minimum drifts from the
fourth to the sixth times of number of turn-over. On the other hand

the distribution of average months of unemployment of the M.S.3 graduates
is of a rectangular hyperbola shape with the gradual diminishing in average

months of unemployment all the way through (See the Figure 2 on the next
page).

The difference ir :shape of the three distributions can be
explained by the fact relating the nature of average rate of turn-over

by different groups of graduates shown earlier in Table 18.1.

Because of the fact that after a few times of changing for new
jobs, the DTE gradautes have probably been promoted to top positions
available for them. If they keep looking for new positions it would
be harder for them to find one therefore they must wait for longer periods
of time while the number of years to be in such position became shorter.
As a result, we have already found in Table 18.1 that although the rate
of turn over of the DTE graduates is still higher in absolute terms
than their previous rate after they have been working for 15 years,

the relative rates of turn over in comparlson w1th those of the M.S. 6

e e P

and M.S.3 graduates are mch lover.
For the M.S.6 graduates, they had not reached the top positions

available for them until after the fourth to the sixth times of turn-over.

As the result the point of minimum of this group of graduates has

been drifted to the range of the fourth to the sixth times in the

process of their changing jobs. The 1longer range for the points -

of minimum for this group of M.S.6 graduates indicates the fact that

the top positions for them could come at the fourth to the sixth times

in their changing for new jobs.
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For the M.S.3 graduates they would probably never experience
reaching the top positions available for them. Therefore they keep
on'changing for new jobs and a8t each time of the change they actually
experience the decrease in the average months of unemployment along

the process.

It should be noted also that the figures of average months of
employment of the M.S.3 and M.S.6 graduates do not change as smoothly
as that of the DTE graduates. This pattern of stochastic distributions
of the figures for the two groups of graduates is caused by unusual
observations of those who had not participated in job markets until
the later part of their ages. These unusual observations appear in the

group of samples in the first few classes of number of job turn-over.

Table 19.2 shows the average numbers of months of unemployment per
each year of employment classified by track of study. The results turn
out to be as expected, namely, the average months of unemployment are
shortest for both M.S.6 and DTE graduates in arts (0.7 and 0.7 month)
while the periods are longest for graduates in home econémics at respec-
tive levels of education (2.7 and 2.1 months respectively). The period
is unusually high for the M.S.6 graduates in commerce in comparison with
that of the ones in agriculture. This relatively high figure for the
M.5.6 graduates in commerce has been affected by unusual observations
explained above. Table 20.2 provides additional information on what
is the likely proportion of applicants per cne vacant position, Data
were tabulated from Form (F) where employers are the ones who supplied
this information. No classification by the 1levels of education is
made, and only three groups of graduates, namely those in agriculture,

commerce and manufacturing and industry were reported by employers.

It is found in general that the proportion of applicants to the
vacant position is the lowest for graduates in agriculture, (1 : 3)
and the highest for graduates in commerce (1 : 7). Graduates in

agriculture and manufacturing and industry prefer more to launch their
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application with small firms, while those in commerce prefer to launch |
theirs with medium and 'large firms. The high number of applicants per
a vacant position is found among a medium size firm (1 : 7), followed
by that of a small firm (1:6) and a large firm (1:4), respectively.

It should be noted that although there is an obvious advantage
from being first employed in the large firm as already discussed, only
small proportions of applicants want to approach them. Because graduates
in commerce seem to prefer to start their careers in large firms, they
appear to enjoy the advantage gained from the relatively high rate of
turn-over in the later part of their careers. It should be mentioned
at this point also that, since the information presented in Table 20.2
is a flow in 1975, the figures seems to indicate a change in employment
structure of graduates in commerce and manufacturing and industry in
that job markets do not seem to be as favourable for the two groups of
graduates as found in the F.S.71-2. However, the high number of appli-
cations per a vacant position at this point should not be taken as a -
decisive factor indicating the relatively un-favourable trends in job
markets of the two groups of graduates (commerce and manufacturing
and industry), because this high proportion of applications may result
from the fact that the average rates of turn-over among the two groups
of graduates are quite high plus the fact that these graduates may,
by the average, launch more applications per each person than other

groups of graduates.

2 Employer's Opinions.

Employers were requested to explain how employees were recruited.
The results are shown in Table 21.2. Firms are classified into three
categories, by nature of firm ownership, industry and firm size. There
appears to be significantly different patterns in recruitment of employees
between domestic firms and foreign (shared ownership) firms. While
high proportions of employees recruited{by domestic firms is through
personal recommendations (44.67 per cent), the significant proportion

of recruitments for foreign firms (30.30 per cent) are done through
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advertisement. This latter method of recruitment is only given in

the second ﬁriority list for domestic firms (24.45 per cent). While

the method through personal recommendation also only receive second
priority for foreign firms (28.79 per cent). The method of recruit-

ment through educational institutions is listed in the third priority
for both firm groups. However more emphasis is given to this method

by foreign firms. Other significant methods of recruitment for domes-
tic firms is through personal inquiries (9.43 per cent) while none

are recruited that way by foreigh firms. At the same time foregin

firms attribute higher weight to employment office than domestic firms
do. One curious method reported by foreign firms is through transference
of ownership (7.58 per cent). This fact indicates in addition that

the process that many foreign firms started or enlarged their businesses
in Thailand through buying up domestic firms. Another method of recruit-
ment of firms in both groups is through the supplies by head offices.

The two contrasting patterns in the methods of recruitment of
employees of the two firm groups, lead us to conclude in general that,

foreign firmms try to recruit employees through formal channels as much

Q§mpossi§}g_yh;1ewg9@g§£igwfif@iwprefer to rely more on informal channels;f

(through personal recommendation and personal inquiries). These two
distinctive patterns of recruitment of the two firm groups probably
result from different characters of firms in both groups, which in tumrn,
determine the type of employees employed by these firms. Table 21.2,

in the column of the method of recruitment ''through transference of owner-
ship'", additional information indicates that all foreign firms are in
secondary industries and none of them are small-size firms. The fact

that they are either medium size or large size firms in the secondary
industry must have significant implication on the type of training

of employees that these firms want to employ.

We have seen earlier that the M.S5.3 graduates indicate their
- first method in securing jobs through recommendations of influential
persons. While graduates of higher level attribute relatively less
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weight on this method. These findings seem to coincide with the

results just discovered here, namely, domestic firms Qend to give highest
weight to the method of recruitment through personal recommendation while
foreign firms only assign second ranking order to this method. With

the additional set of information that foreign firms are only those

in secondary industry and none of them are small firms, a rough pattern
of the type of firms in relation with type of training of employees

seems to emerge at this point. That is small flrms ‘tend to employ more
graduates of lower levels of educatlon by u51ng lnformal means. as ﬁ;;its
of contact while medium and large firms tend to employ more graduates

of ﬁighér'iéVelsvof‘eduéation by using more of formal means as points

of contact.

As firms are classified by industry, the information on this
parf for firms in primary industry does not seem to be reliable
because of small'sample size (only 9 samples, see Table 21.1)""
A comparison in this part will only be made between those in secondary
and tertiary industries. In general there are no substantial differences
in pattern$ of the distributions of method in recruiting employees
of firms in the two industries. However, the difference between the
two seems to be originated more from the fact that secondary industry
contains more of medium and large size firms than tertiary industry.
We have already pointed out that all foreign fxrms which contained no small

f1rms are grouped in this secondary industry.

One prominent characteristic in the method of recruiting
employees of medium size firms, as will be discussed below, is that the
significance on the method of recruitment through personal recommenda-
tion islless emphasized than that of small firms while the method
through personal inquiries although not of great significance receive
more weight than that of small firms (see Table 21.2). This pattern
is similar to the one found from the comparison”made between firms in
the two industries. All that we have found so far points to one

significant fact .that the nature of firm ownership and industry are
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not as significant factors in determining the patterns of methods in

recruiting employees as that of the firm size.

As firms are classified by their sizes into small, medium and large
using the number of their employees as a criterion for such classifica-
tion(small = 50 and less than 50 employees, medium - more than 50 up
to 200 employees, large - over 200 employees), the pattern emerges quite |
clearly that small firms tgnd to use more of informal chamnnels for_
reé;;ip;ﬁg!thgirhgpg}oyees while largey;fiiﬁs>;§nd,to,depend more on
qu;pgl_ghgnnels, (seém;;giéméi:QSQ mit‘should be observed_also the 5.80
pér ;ent of employees recruited in small firms are suppliéd to theﬁ
by head offices, while 3 per ;eht of new recruits in medium firms are
supplied by the same method. None of the new recruitment in this ca-
tegory are found in large firms. This fact implies that all large firms
observed in our study are more or less the head-offices in themselves
(The average firm size in this category is the one that has 970 employees,
see Table 22,4). |

The next item to be investigated in this section is to find out the
cfiteria in recruiting employees of firms by various classifications made
earlier. This time we shall start from the firm size, which we have
found earlier to be a dominant factor. It is found that whilé medium
and large firms tend to attribute higher weight to work experience than
academic qualifications, small firms tend to attribute equﬁl weight to 4
the two qualities. Perhaps, academic»qualifications reCeive higher -
weight marginally than work—expérience for small firms. This fact pro-
bably explains the reason why graduates prefer to launch their appli-
cations more with medium and small size firms than the large ones. Also,
small firms attribute more weight to credits of referees than persona-

lities and wit of their would-be employees than credits of referees.

The behaviour of small firms in attributing weights to different
. criteria for rééruiting employees seems to be quite consistent with

criteria anticipated by M.S.3 graduates, and the criteria set by hedium



- 110 -
and large firms also quite consistent with the criteria anticipated
by M.S.6 and DTE graduates. The only difference is that the M.S.6 and
DTE graduates still attribute more weight to recommendations from friends

.

and influential pérsons than good working records or guaranteed behaviour.

As the samples are classified by industry, it is found in addition
that firms in secondary industry attribute substantive net higher weight
to work experience than academic qualification while firms in tertiary
industry react in opposite directions. The difference in emphasis
between firms in the two industries can partly result from the difference
in proportion of small firms within each industry. However, the figures
seem to indicate more of the intrinsic néture of differences between the
"~ two industries by themselves more than the effect caused by different
proportion of firm sizes within each industry. This claim is suppbrted
by the fact that the net difference in weights attributed to the two
criteria‘ (academic qualification and work-experience) for firms within
each industry is much greater than the difference attributed to the two
criteria within and between each pair of different firm size. The con-
clusion that the industrial effect is the dominant factor is also supported
by the fact that the weight attributed between the other two criteria:
of referees and personalities and wit of the would-be employees for firms
in tertiary sector does not pattern after the behaviour of small firms
because more weight is attributed to the latter qualification in both
cases. Therefore we can conclude with a high degree of confidence that
industrial effect on the two criteria for recruiting the would-be

employees is quite strong in this case.

When classiflcatlon is made between domestic firms and foreign f1rms,

as expected forelgn flrms attach hlgher weight to work expeflence than
that of academic qualification in comparison with the similar ‘set of
behaviour by domestic f;rms. This time the result can be explalned by
the fact that the true effect is caused by the evidence that foreign
firms are firms in secondary industry and they are firms of medium and

large sizes only. The firm size effect and industrial effect should have
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dominant impact on how weights are attributed to different criteria
for recruiting employees of firms in this category. Thus in the next

section there will be classifications by industry and firm size only.

Table 21.4 shows the distribution of responses of employers as
they were requested to evaluate the average performance of their
vocational -graduate employees. The results indicate that domestic
firms tend to be quite content with the quality of graduates while
foreign firms do not provide equally good assessment on the performance
of their vocational-graduate employees as that given by domestic firms.
This fact seems to indicate =  foreign firms tend to employ persons
with thigher educational qualifications more than domestic firms. When
firms are classified into different industries, it is found in addition
that firms in secondary industry appear to be more satisfied with the
performance of vocational and technical graduates than firms in tertiary
industry. Again, this result probably reflects the fact that firms in
tertiary industry employ persons with higher educational qualifications
more than firms in secondary industry. Also as expected small firms
are more aatisfied with the performance of the1r vocatlonal graduate

employees than medium-size firms and the. contentment is more for the

medium-size firms than that of the large ones, respectively.

When being requested to comment on the ability to apply the

knowledge in their trade of vocational graduates, 54 per cent of firms

seem to be satisfied with the performance of their employees, 38

per cent comment that these graduates only khow theorles without much

' ab111ty to_epplymthelrmtx@de. The comment on thlS point is not much
diffetehce between that of domestic firms and foreign firms. However
domestic firms seem to be more satisfied with this quality of graduates

than foregin firms, as expected.

Firms in tertiary industry appear to be more satisfied with the
ability to apply knowledge of vocational graduates while firms in secon-

dary industry seem to be less happy with this quality of graduates.
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This result can be explained by the fact that firms in tertiary industry
tend to place higher priorities on the academic qualification of their
would-be employees than work experience. Therefore they do not have
much to complain of the ability to apply their trade to vocational
graduates. But for firms in secondary industry, they are probably

more keen to be sure that their employed graduates are able to do prac-

tical work. As it turns out many of these graduates (52 per cent)
may not be able to perform at the level expected from them by employers

in this industry.

As samples are classified by firms size, it is found as expected,
that small-firms are more satisfied with the ability to apply knowledge

of vocational graduates than medium-size firms. This result can be
explained by two factors. iThe fif§f>and a conventional one is that
vocatlonal graduates employed in small firms tend to be the most well
educated groups of employees Therefore employers tend to be more

satisfied with their qualification. The second reason is that propor-

tionally more small firms are in tertiary industry. The industrial effect

must have some influence on the result mentioned above. For medlumns1ze
firms, educational effect (more persons with higher educational qua11f1-
cations are employed)iaﬁabinéﬁstriai efféct probably 6perate in the op-
posite direction to that which happens in small firms. Thus only 46

per cent of medium size firms are satisfied with theAability to apply
knowledge of vocational graduate. However, the result from large flrms
does not turn out to be as normally expected because 57 per cent of them
are qulte satisfied w1th this qua11ty (ab111ty to apply knowledge)

of vocational graduates This outcome can probably be explained by three
other factors. Either the majority of large firms only employ graduates
with some work experience or they probably do not assign any highly
responsible position to new graduates or they out-compete smaller firms
for better qualified graduates or the combination of the three that they
have less to complain about this applicable ability of graéuAQes than

mediun‘firms It is also found later in thls sectlon (See Table 21, 8)

that more than 50 per cent of large f1rms ‘have thelr own tralnlng '
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programmes. Thus, they probably are not too much concerned about the

quality of their intakes.

A hypothetical question was posed to employers-did they think it
would be of benefit to their businesses to hire M.S.3 graduates and
give them on-the-job training at the going wage rate instead of employing
M.5.6 and DTE at the wage rates paid to them then. The aim in asking
this question is to find out whethe; employers would support on-the-job
training at the going wage structure instead of employing vocational
graduates that the government is the one who is responsible for the
costs of their training presently. The results are presented in
Table'21 6. Forty per cent of them report that it will not be profltable
to thelr bu51ness, 25 per cent indicate that they would beneflt more
from the alternatlve method and another 24 per cent report that it would
bewdlfferent for them. If this is the case, namely, about 49 per cent
would either be indifferent or more profitable, the government should
try to find some means to allocate some the training responsibilities
to the firms themselves because part of the training offered by the go-
vernment through vocational and technical institutions is obviously
wasteful. Of course, the fact that about 40 per cent report that it would
not be profitable for them indicates that many of these firms still

prefer the present arrangement.

As the samples are classified into domestice and foreign firms,

h1gher percentage (40 54) is found to be reported by domestlc firms in

......

bute as much to the 1mprovement in quallty of tralnlngwof gxaduates

prov1de§mby the system of vocational and technical education as demestic

firms. If this is the case there should be measurements:ito encourage
fbreign firms to train their own employees. The answers in this part
for other classification is quite consistent with the answers of em-

' ployers on the ability to apply knowledge of graduates. If employers
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are quite satisfied with the ability of their employees they would

tend to answer that it would not be profitable for them to undertake
on-the-job training programmes by themselves. As a result, smaller
percentages of firms in secondary¢$33d82) answer that it would not

be profitable to them while firms in tertiary industry attribute higher
weight (43.33 per cent) to this answer. The results, from the calssifi-
cation by firm size, turn out to be as expected, namely, small firms
attribute higher weight (40.00 per cent) to this answer of 'mot pro-
fitable'" to them, while medium firms attribute lower weight (35.85

per cent) and large firms, again attribute higher weight (50.00 per cent)

to this answer.

Employers were then requested to make a comparison between the
difference in job performance between the M.S.3 and M.S.6 graduates in
the same track of study and M.S.6 and DTE graduates of the same nature.
The results are quite clear and quite consistent for all groups of

classification that the dlfference in JOb performance between that of

——— s R

\the DTE and M.S.6 graduates is deflnltely more s1gn1f1cant than that

between M .5.6 and M,S.3 graduates. While 50.31 and 30.43 per cent of
we1ghts are attributed to the answer of "little difference" and 'great
difference" between the pair of M.S.3 and M.S.6 graduates respectively,
the respective weights of 45.91 and 38,99 per cent are attributed to the
pair of M.S.6 and DTE graduates. The lower percentage attributed to the
answer of "little difference' and the higher percentage attributed to
the answer of '"great difference' indicate that the difference in the
second pair is definitely greater .than the first one. As already
mentioned, this pattern of difference is consistent for all groups of

the classification.

gt i T e o ——

keen to 1nd1cate these dlfferences dlscreetly For the palr of M S 6
and M.S.3 graduates the respective welgﬁts of 61 54 and 23.28 per cent
are attributed by these foreign firms while the respective weights of
38.46 and 53.85 percent are attributed to the pair of M.S.6 and DTE
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graduates. The solid implication from this finding'is that from the
point of view of employers, higher levels of fféihing are far better
in proportion than the lower ones.

Table 21.8]presents facts relating to willingness of employers to
organize their own training programmes fof their employees. When being
asked whether they have any problems in selecting qualified applicants,
68.26 per cent of them supply negative responses. This high negative
response is quite consistent for all groups of classification with the
exception of firms in tertiary industry and medium size firms that the
negative responses are lower than the average. As the employers are
asked further whether they consider the current curriculum of vocational
well serving the needs of their firms, almost 80 per cent provide an
affirmative response. Again, the proportion is consistantly high for
all groups of the classification. These two sets of answers imply that
although employers are not quite fully satisfied with the performance
of vocafional graduates especially with the ability to apply. their trade
and tpeyAhave_gone further aS 49 per cent of them indicate that fhéy
would be either more profitable or indifferent from organizing their
own training programmes for their M.S5.3 employees. Yet, they are not
quite willing tovset up their own training programmes. The said two
answers indicate this tendency since they indicate that they have only
little problems,in selecting qualified applicants and are quite satisfied
with the current curriculum,

K
4

The reasons explaining such attitudes of employers is because the
majo;ity of them Still do not have their own training programmes. Sixty
one per cent‘rePQrt that,thex‘have no training programmes of their own.
Again, the distribution of this aﬁswer is quite even for all groups of
the classification with the exception of large firms which 54.55 per
cent of them report that they have their own training programme. This
is probably one of the reasons explaining why large firms are more happy
-with the qualifications of vocational and technical graduates, since they

can train their own employees for the jobs required by them afterward.
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Employment Structure of Firms.

In this section firms are classified into two categoriés, namely,
firms that employ vocational and technical graduates and firms that do
not do so. Table 22.2 presents the distributions of employees by various
classifications of graduates classified by industry and firm size. Ii
should be quite interesting to first observe the average firm-sizes
of firms in the two categories in this section of the study. The
results are shown in Table 22.4., For firms that do not employ vocational
and technical graduates, the average firm-sizes for small, medium-size,
and large firms are 16,:87,«and 338 emnloyees i | '
respectively. The average firm-sizes for firms that employ vocational

and technical graduates are, 13, 90, and 970, respectively.

The first contrasting feature between firms in the two categories
that can be observed right away is that a "large" firm in the firm |
category that does not employ vocational and technical graduates is
not that large in comparison with a large firm in other categories.
This outcome is reflected by the fact that if a firm of the first
category needs to increase its scale of production it must emﬁloy
some number of specialized trained personnel and hence will be no
longer a member of firms in the first category. This fact indicates
the point of the upper limit in scale of production of the so-called

" "labour intensive'" firm, if no alteration in piodﬂction method is made.

Ay

The second point observed from Table 22.4 is that firms that do not
émpiby vocational or technical gréduates tend to employ higher proportion
of persons with lower educational qualifications for all classifieations
of Firm size " than firms of the same classifications in the other
category, This fact indicates clearly the nature of the more labcur
"intensiveness" of firms in the first category for all classifications

of firm size.
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Table 22.3 provides additional information on the distribution
of employees classified by levels of their formal training employed in
firms of different firm-size for firms that do not employ vocational
and technical graduates. It is quite clear from the results in this
table that there are no distinctive patterns of employment among firms
of three size in this category. The only difference in nature of firms
of the three sizes is the increasing intensiveness of labour with lower
levels of education employed in the production process. The percentage
of the so called "unskilled" workers increases each time when firm
size changes from small to medium and large respectively (83.66, 87.94
and 95.86 percent respectively). The change in firm size in this case
reflects more of the fact that firms of large size only tfy to take
advantage gained from the increased scale of production without making
any attempt at the alteration of production technique. According to
our observation the optimum size of firms in this category is the one

that probablyemplcys not more than 400 employees.

Reasons given by firms in this category for not employing vocational

or technical graduates are as follows;

Number of Responses
(i) Do not need educated workers (29)

(ii) Vocational and technical graduates probably
know enough theories but lack of experience
and skills repuired by the firms. (22)

(iii) The firm size is so small that vocational
graduates are not needed. . (18)

(iv) It will unnecessarily increase the costs
of production. : (15)

(v) These vocational graduates normally do not
have enough patience for the kind of work
assigned and tend to be less obedient than :
those who have less education. (15)

(vi) Have never been approached for jobs by
graduates. 6)
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For firms that employ vocational and technical graduates, they
tend to be firms‘that do not employ '"unskilled" worked'" workers as
intensively as firms in the first category. Small firms in this
category employ less than 50 per cent of unskilled labour and more than
50 per cent of their employers are those who have their secondary and
higher education (see Table 22.2). Small firms in this category appear
to contain high proportions of firms in tertiary industry. Medium-size
firms in this category share one common feature with firms in the other
category, namely, that they probably contain more proportion of firms
in secondary industry and some in primary iﬁdustry. The common feature
of firms in both categories is that they employ quite a high proportion
of "unskilled" workers, (61.21 per cent). The difference between firms
in the two categories could probably be that the producatior. method used
by firms in this category must be less '"labour intensive" than the other

one.

Large firms in this category probably contain the mixed proportion
of firms in secondary and tertiary industry. Their structure appears
to be the replica of small firms but taking the advantage from the
much larger scale of production that they employ a little smaller
proportion of graduates at secondary and higher education levels in

comparison with that of small firms.

Classified by levelsvof,educatioﬁ ofvocational and technical
graduates employed by firms of these three sizes , it is found in
addition that the highest proportion (66.34,-58.21 and 61.87 per cent)
of the M.S5.6 graduates are employed by firms of the three sizes .

The highest percentage of M.S.3 and M.S.6 graduates are employed in
small firms (86.20), and the highest percentage of the M.S.6 and DTE
graduates are employed in large firms (91. 49) The average level of-
education Qf vocational and techn1ca1 graduates employed by medlum-51ze

g s v m——

firms is in the middle range.

Comparatively, the highest percentage of female graduates are

employed in small firms (41.25). Medium-size and large firms only
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employ 30.29, and 31.41 per cent of female graduates respectively.
The highest percentage of graduates in agriculture is employed in
medium-size firms (4.91). For graduates in commerce, the percentage
employed in small firms is the highest (72.61). The figures reduce as
the size of firms increase (63.11 and 56.46 per cent for those emvloyed
in medium-size and large firms respectively). This fact indicates in
addition that there is a scale factor in employing graduates in commerce.
However, the highest percentage of graduates in commerce employed in small
firms also results from the fact that firms in this classification con-
tain high proportions of firms in tertiary industry which usually employ
high percentage of graduates in commerce (78.62, See Table 22.2).

As for graduates in manufacturing and industry, the pattern of
distribution is in the reversed order namely lower percentages of
them are employed in-small firms (25.41), and 29.61 and 40.35 per cent
respectively are employed in medium-size and large firms. This outcome,
again, results from the fact that high proportions of medium-size and

large firms are firms in secondary industry. The result that we have

Just found 1nd1cates, in addltlon, the 1ncrea51ng 1nten51ty in _the utili-

zation of training skills of thlS g;oup of graduates as the scale of.

A s s

productlon of the firm increases.

Classified by position, about 5 to 6 percent of graduates
distribute quite evenly among the three firm sizes as chief super-
visors. The highest percentage are employed in medium size firms
(15.74) as assistant supervisor, and the other highest percentage (14.13)
are employed in large firms as shop stewards. : About 60 per cent of them

are employed in small and medium size firms as clerks. And as expected,

there is a higher possibility for a vocational or technical graduates

to be promoted to the position of an executive in small firms, 8.58
~— e s T g e AT - e S
per cent

Class1f1ed by industry, it is foundwln addition that the hlghest

ot e o e v oS iR

percentage of "unskllled" “labour are employed 1n secondary industry,

This result is hardly surprlslng. However, the surprising outcome is
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that Yprimary" industry only employs 21.85 per cent of "un-skilled"
labour. This result clearly indicates that the sample of "primary"
industry in our study by no means reflects or represents its parent
population. This outcome results from the fact that our observations
were collected mainly from firms located in ''big cities', or municipal
areas. In order to represent the true population, closely to our
collected sample the term '"primary'™ industry adopted here should be
called "mechanized' or 'advanced" primary industry. Therefore any con-
clusions made about this industry from the findings of this study must
take into consideration this shortcoming as well. -
The patterns of distribution of employees classified by level of
education are quite distinctive between firms in secondary and tertiary

industries. Firms in tertiary industry employ more in proport1on of

———

graduates at hlgher levels of education than f1rms 1n ‘secondary 1ndustry.

This fact probably helps explain why firms in tertlary industry normally
prefer academic qualification of their employees to work-experience.

As expected, f1rms in tertiary 1ndustry employ hlgher percentage of of

M.S5.6 and DTE graduates than firms in secondary 1ndustry. Firms in

E et e AR R

e £ st

"primary' industry employ the highest percentage of these two groups
of graduates but it should be understood that this must be the exceptional

case and should not be generalized for the whole primary industry.

The highest percentage of female graduates are employed in tertiary
industry (38.05). The highest percentage of graduates in agriculture
- are employed in primary industry and the highest percentages of those
in commerce and manufacturing and industry are employed in tertiary and
secondary industries (78.62 and 60.53), respectively. The results found
in these two classifications about sex and track of study of graduates
are quite straight forward as expected. The highest percentage of gra-
duates in home economics(2.77), in relative terms, are also found to
be employed in primary industry. None of the graduates in arts are found

to be employed in primary industry.
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The highest percentage of graduates in agriculture employed in
primary 1ndustry are.employed as shop-stewards. Majority of graduates
employed 1n\tert1ary 1ndustry are employed as clerks (65.49). The
highest chancesyfb;“graduates to be promoted as an executive is in
tertiary industry - 10.36 percent. In secondary industry, shop-stewards
and clerks are the most common positions for graduatesﬁ;r 55.80 per cent,

Chances for graduates to be promoted to the position of executive is

i+ S S e s

The information about employment structure of firms and industries
that employ vocational and technical graduates explained above covers
those in the private sector only. The similar employment structure
of graduates employed in the public sector is also available from the
S.75 as well, Unfoitunately, the results are not ready in a presentable
form at the time this study is finishing.

Nevertheless, it should be mentioned that the distribution of
employment structure of firms in the private sector presented in Table
22,2 together with similar distributions tabulated from information .
collected from the public sector, will form into employment structure
of vocational and technical graduates of the Thai economy, given all
shortcomings mentioned earlier. These two sets of information (employ-
ment structure in both public and private sectors) should be most valuable
for future planning on how many graduates should be produced in each
track of study at different level of education. The main task of this
study is to provide basic sets of information necessary for more syste-
matic analyses to be carried out afterwards in this direction. To
this end this study has already achieved what it aimed to complete.




TABLE 9.1

FUTURE PLANS OF M.S.3 STUDENTS IN-
COMPREHENSIVE" EDUCATION CLASSIFIED BY
RY SEX™ (1975)

| Percentage Distribution

Work Work and Study part‘fTime ; | ‘Study Fu}l—Time Total | Percratage Distritution |of those who will Study|Tocal
or ; S o Full Time
Sex ] i : 4
Only | Total |Academic{Vocational| Others{ Total|Academic{Vocational |Others WOf‘ StUdy. .DFUdY, Academic| Voca~ |[Cthers
. - , Only [Past-time |Fuil-Tine tional
Mule 0 G 1 7 ? 1 49 23 20 6 58 U.00{ 15.52 R4.,4% 46.94 }40,82 12.24 100 .00
Female 0 S 3 g 2 51 24 - 25 2 60 | 0.00{ 15.00 85.00 || 47.06 |49.02 3.92 [ 100.00
Total 0 18 4 11 3 100 47 _ 45 8 118 0.00{ 15.25 84.75 47.00 {45.00 8.00 {100.00

-0 -



TABLE 9.2

PREFERENTIAL DISTRIBUTION OF REASONS BOR CONTINUING OR NOT CONTINUING
EDUCATION OF M.S.3 STUDENTS IN COMPREHENSIVE-EDUCATION (1975)

T T kW ' *kk
Reasons for not Studying Full-Time * | Reasons for Selecting Academic Stream Reasons for Selecting Vocational Stream>**
Sex ~ ' '
1 2 3 4 5 1 2 3 4 5 6 1 2 3 4 5 6
Male 2 1 | s 3 0 46 |- 52 17 4] 8 | 12 2 79 54 33 7 12 | 0
T .
Female 0 0 5 6 0 65 56 22 4 { 12 2 77 56 23 13 12 |11 S
. . w
. - ]
Total 2 1 10 9 0 111 108 39 12 | 24 4 156 110 56 20 24 11
* 1. There is no advantage to-be gained **. 1, It is my own preference. ***] It is my own preference
from studying since it is not .
practical . 2. There is higher opportunity to 3 1 think is easier than academic
‘ ~ " continue at higher level, " stream
2. I have no interest to study . o S .
, . : - 3. There is a higher opportunity 3. It is harder for academic
3. 1 have a financial problem . to get a degree. stream graduates to find jobs
4. It is better to get out to .. 4. It seems that everyone is 4. Academic stream graduates get
work to gain more practical '~ - ledte attending academic stream and lower pay than vocational stream
k- ‘Knowledge and money, I want to do so too. graduates at the same level of
. education
5.5 Others , 5. I do not like vocational

education at all

6. Others

. I just want to study since I have

no specific plan
Vocational stream take less number of

years to be. analysed to a reasonible =~



TABLE 10.1

DISTRIBUTIONS OF SBMPLES~0F M.S.6 AND DTE GRADUATES (1975)

: N Levelc of B_diication
Track of Study ¢} "SE ' 5TE
WMaTle Temale | Total | Male | Female Total
F. .
Agriculture 20 1 21 . 13 2 -15
Commerce 47" 44 91 24 | 28 47 \
- 4.. - P ° e N :
N ; ‘ -
Manufacturing ..{. 63 6 69 35 3 . 38 '
and Industry : - |
Home Ecomomics | 5 35 40 2 11 13
Arts 13 5 - 18 21 2 25
Total 148 91 239 95 41 136




TABLE 10.2-A

FUTURE PﬁANS OF M.5.6 STUDENTS CLASSIFIED BY SEX(1975)
i ‘ _ e
Work ’ = : York and Study ParteTime Study Full-Time 7
Sex In Thailand Oberseas In Thailand Cverseas Total
Oonly Total Woca- Academic | Total | Voca- JAcademiq Others |Total{Voca~. |Academic|Total Voca- jAcademiq Others
.~ |tional | tional . tional tional
~Male 4 9 9 .- 7 1 - 6 28 25 3 18 3 - 15 66 &
Femalq 2 7 5 2 1 - - 1 | 18 18 - 7 3 - 4 i 35
Total ; 6 16 14 2 8 1 - 7 46 43 3 25 6 - 19 {101




TABLE 10.2-B

PERCENTAGE DISTRIBUTION OF FUTURE PLANS OF M.S. 6 STUDENTS CLASSIFIED

BY SEX (1975)
. - ) p ) - » - -
Work Work and Study Part-Time Stq?y Full- Time
Sex IR Total
Only Total In Thailand iOverseas| Total In Thailand Overseas
ocational} Academic Vocational |Academic
Male 6.06 124.25 13.64 - 10.61 | 69.69] 37.88 4.54 27.27 100.00 .
+ .
Female | 5.71 (22.86 14.29 5.71 2+86 | 71.431 51.43 - 20.00 100.00 )
Total 5.94 [23.76 13.86 1.98 7.92 170.30} 42.58 2.97 24.75 100.00




TABLE 10.3

PREFERENTIAL DISTRIBUTION OF REASONS FOR CONTINUING (R NOT
" CONTINUING EDUCATION OF THE M.S.6 STUDENTS CLASSIFIED BY

- LTT -

SEX (1975)
*Reasons of M.S.3 Academi **Reasons:for not Studying Part|***Reasons for Selecting Academic****Reasons for Selééting
Sex Graduates for not Studyin of Full - Time Stream Vocational Stream
in Academic Stream ‘ o :
PR R RS N B S S 2 3 5 1 2 3 5 51 1 2 13| 4ls
Male | 3 | 8 0 0 0 17 6 1 2 2 3 3 3151 55 |36 |61 [27
Female 1 1 0 0 0 0 8 3 1 3 4 |3 0 0 o|7s |41 |'s |36 [12 |2
thal 4 9 0 0 0 0 25 9 2 5 6 6 0 3 3226 96 44 {97 |39 8
* 1. I think I am not capable ** 1,Therels no ‘avanﬁge to be ***1. It is my own preference "*kxx] [t is my own preference -
to continue o gained from studying since : : : o .
o ' it is not praclical 2. I just want to get a degree 2. I think I am not capable
2, I had tried but I could not , ‘ ' - . for University Educati
go -on « ' ' 2. I have no interest to study 3. University graduates are highly Y tduwcation
respected and have higher oppor-. 3. A degree wolulld not help to
3. I could not enter M.S.4 3. I have a financial problem tunity to make then progress find a job
(academic stream)in public S o B 4, A degree in the field that
school 4. It is better to get out to 4. It seems that everyone wants tc I waﬁt to do would not get
work to gain more practical study in the University and I a good pay as vocational
4. I prefer vocational subjects. knowledge and money want to do too education
. 1 do not like vocational . .
5. Others > eduzation at all 5. I just want. to study since I
: have no specific plan
6. Others

Other



' TABLE 10.4-A -

FUTURE PLANS OF M.S.6 STUDENTS CLASSIFIED BY TRACK OF STUDY

- 8¢t -

(1975)
it ok Work and Study Part-Time Study Full - Time |
Track of Study Only In Thailand - OVé}seas In Thailand Overseas :Total
' Total {Voca- JAcademie | Total | Voca- |Academic{Others | Total Noca- lAcademic Total Woca- JAcademici{Others
tional tional ttional ional
Agriculture - - - - - - - - 1 1 - 3 1 - 2 4
~ Commerce s | s 4 2 4 1 - 3 8 7 1 8 2 - 6 30
Manufacturing | ; 9 9 - 3 - - 3 22 | 21 1 10 2 - 8 46
and Industry H ; -
.Home Economics - 1 1 - 1 - - 1 11 11 - 3 1) - 2 16
Arts : R - - - - - a | 3 | 1 1 - - 1 5
Total 6 16 |14 2 8 1 - 7 46 | 43 3 25 6 - 19 101




TABLE

10.4-B

PERCENTAGE DISTRIBUTION OF FUTURE PLANS OF M.S.6 STUDENTS
CLASSIFIED BY TRACK OF STUDY (1975)

Work and Study Part-Time -

Study Full Time

= Work
Track of Study In Thailand In Thailand Total
' Cnly |Total Vocational Academic |OVeTseas) Total Vocational|Academic Pverseas
Agriculture - - - - - 1100.00 25.00 - 75.00 100.00
. =

Commerce 13.33}33.33 13.33 6.67 13.33 53.34 23.33 1.34 26.67 1 100.00 B

’ —t
Manufactﬂring 4,35 26.09  19.57 - 6.52 69.56 - 45.65 2.17 21.74 106.00
and Industry :
Home EconoquS. -112.50 6.25 - 6.52 87.50 68.75 - 18.75 100.00
Arts - - - - 100,00 60.00 | 20.00 20.00 |100.00




TABLE 10.5

PREFERENTIAL DISTRIBUTIONS OF M.S.6 STUDENTS REGARDING
THEIR SELECTED TRACK OF STUDY, CURRICULUM, AND THEIR
OPINIONS TOWARD FUTURE WORK (1975)

**How about the present curriculum5 :
‘ S Whether it is helpful for you ! ***What is your suggestion for the ****What should be the
Track of Stud : . Y g8 u
e Why this track is selected ?|  fyryre wole 7 - _ improvement of present curriculum} job ideal kind ofyour future
1 2 3 4 5 1 .2 3 4 5 1 2 3 4 5 6 1 2 3 4
Agriculture | 0 | 0 |0 [0 | 0 a | 1 1 o |1 2 {3 o o |o |o 7 o |9 0
Commerce 1 {2 {0 |oO 0 19 6 7 1 0 17 |16 5. 2 0 0 30 |1 1 o0
. i ]
Manufacturing | 3 7 o |- 0 32 3 5 1 0 12 |13 0 2 3 0 f4a2 |1 1 0 G,
and Industry ' 7
Home Economics| 0 2 0 2 0 12 2 3 -1 - 10 - 8 2 0 | 2 1 >16 1 1 0
Arts o lo]o o |o 1 2 o | o [o 0o]o Jo Jo |0 |o Ts o | o |o
Total 4 |11 {0 |2 0 68 19 | 16 3 |1 36 | 36 7|4 5 |1 '*ﬂmo. 3 3 0
. B LU
* . * L. P : . ddkk - .
1. I can easily find job . Yes, definitely "1. Reduce academic subjects and 1. It should be the kind of

with this qualification

2. I prefer to do this course

3. I think this course is the

easiest

4. 1 had no specific plan

5. Others

KB N

[ 22 S8

. Not certain

. It would not help to
have practical skills )
in any particular field 3.

. Reasonably helpful

There is no definite
objective from the 5
the present curriculum.

. ‘privaté firm

increase practical section
2. Actual practical training should be
emphasiged by cooperations from

No.Academic subjects should be
taught at this level

4. Increase both practical sections 3.
and academic subjects
. There should be close relationships 4.
between theories and practices

job where I can apsly my
knowledge and skills _ .4

2. Any kind of job with reasonable

pay

Others

Any kind of job at all



FUTURE PLANS OF

TABLE 11.1-A

DTE STUDENTS CLASSIFIED BY SEX (1975)

LT

Do you want
Stream of {to contime |** *kk
Sex Secondary Reasons for not Enroling ingjStudying ? Why don't you want to work: ‘| What should be the ideal
Edu%iglon University (5) : (9) now ? (10) : kind of(yo?r future job?
oS ' o ' 11
Vaca- |Academiq 1 | 2 3 4 5 Yes [No. 1 2 3 4 35 1 2 3 4
{tional
lale 85 2 1 3 2 6 3 72 15 45 17 4 3 3 74 10 3 -
Eem%le 28 1 - - 2 6 1 26 3 19 5 2 - - 29 - - -
Fotal 113 3 1 3 4 12 3 98 18 64 22 6 3 '3 103 10 3 -
*% *hk

* N
1. I could not pass the

entrance examination

2. I don't think I would be suceessful Y I did.

3. It is hard to find jobs for University gra-
duates and also the pay rate is lower.

4, 1 prefer vocational stream to academic stream

5. I have financial problen.

6. Others

1. I still want to study and I am
capable of doing so.

2. With my present qualification.
I will not make much progress

3. I just want to get a degree since
it is highly recognized for getting
a good job.

4. I don't think I can get a job now
although I would like to get one.

5. Others.

1. It should be-a kind of job
where I can apply my know'-
ledge and skill that I have

studied

2. Any kind of job with reasona
ble pay

3. Any kind of job at all.

4, Others



TABLE 11.1-B

PERCENTAGE DIéTRIBUTIONS OF FUTURE PLANS OF
DTE STUDENTS CLASSIFIED BY SEX (1975)

B Stream of * Do you want | ** *xx
Secondary Reasons for not Enroling in to Continue | Why don't you want to work | What should be the ideal
Sex Education a University Studying ? now ? kind of you future job?
Ol 5) . (9) (10) (11)
Voca- |Academic| 1 | 2 [3 |4 |5 |Yes [No. | 1 |2 |3 [4 |[5]| 1 |2 [3 |4
tional , )
‘ale 97.70 2.30 | 6.67 20.00{ 3.33{40.00 {20.00 |82.76 |17.24 {62.50 |23.61|5.55 {4.17 4.17].85.06. 11.4913.45 | -
Female | 96.55 3.45 - |- |e2.22066.67 fi1.11 7|89.66 |10.34 {73.08 |19.23]7.69 |- - po0.00| - |- -
Total 97.41 2.59 | 4.00 12,00 |16.00|48.00 12.00 {84.48 [15.52 {65.31 }22.45]6.12 |3.06 |3.06 88.79 | 88.792.59 | -
- *% . dek ok ’ _
1. I could not pass the gntrance examination 1. I still want to study and I am 1. It should be a kind of job where
; : capable of doing so. ' I can apply my knowledge and
2. I don't think I would be suceessful'Y ' skill that I have studied.,
I did 2. With my preasent qualification
I will not make much progresse 2. Any kind of job with reasonable
3. It is hard to find jobs for University PaY o

graduates and also the pay rate is lower 3. I just want to get a degree since
it is highly recognized for getting3. Any kind of job at alls

4. 1 prefer vocational stream to academic a good job -
stream . 4. Others «
4. I don't think I can get a job
5. I have financial problem. now although I would like to
get onew

5. Others.

- 221 -



TABLE 11.2

PREFERENTIAL DISTRIBUTIONS OF DTE STUDENTS REGARDING THEIR»SELECTED TRACK
OF STUDY, CURRICULUM CLASSIFIED BY TRACK OF STUDY (1975)

* *k*
Why this track of study is ﬁow about the present curriculum? What is your suggestion for the
rack of = |gelected ? Whether it is helpful for your improvement of present curriculum ?
tudy 6) future work ? (7)
1 o2 3 4 D S 2 3 4 1 2 3 4
griculture 9 46 3 2 51 4 10 0 2 4 0 . 0
ommerce 7 10 - - 16 1 0 0 0 0 0 0
1
anufacturing 5 16 1 - 17 2 3 0 2 0 0 0 —
nd Industry ' “
: ' !
ome Economics| 1 3 1 - 3 0 2 0 0 2 0o 0
Tts 3 5 1 - 6 1 2 0 0 0 0 0
otal - 25 80 6 2 93 8 17 0 .4 6 0 0
* %k / *k %k
1. I can easily find a job with this 1. Yes, definitely 1. Reduce academic subjects and .
qualification. . - . increase practical sections
‘ 2. Not sure :
2. I prefer to do this course. 2, Actual training should be emphasized
3. It would not help to have practical by cooperation from private sector.
3. I think this couse is the easiest skills in any particular field because
. the courses too academie : 3. No academic subject .
4. Others should be taught at these leval
4. Others

4, Others



TABLE 12.1

PREFERENTIAL DISTRIBUTION OF COMMENTS ON CURRICULUM OF THE M.S.6 GRADUATES CLASSIFIED BY TRACK OF STUDY

(1975)
]Whether Vocational Do you Have Any Conments on the Curriculum of Your Training ?
%raning is Useful (16)
for Your First Job?
(15) Yes
'rack of Too Many Too Much Unnecessary | Not Enough {Too Much }Sot Much Curriculum
btudy Theoretical|Practice |{and Too Work-shop Jof a Little {Useful was not
Lessons and|and Too Long Training| Examples |Bit of Each [Because Geared
Yes No No only LittlejLittle Course Period|Too Little |Lesson I was Not |to Meet
’ ’ Practice Theoretical Work-shop |Not Enough [Employed the Demand
Lessons Are Practice |[Knowledge |in the in Job -
Taught on Any Position Markets S
Specific Which '
Thing Required
Training in
My Track of
Study
Agriculture 18 3 10 16 3 4 24 16 6 0
Commerce 85 2 41 86 13 28 71 44 1 3
Manufacturing 58 7 27 65 10 17 63 24 5 10
and Industry
Home Economics 31 7 22 26 5 6 16 27 0 0
Arts 16 - 7 23 3 3 13 5 0 0
Total 207 19 107 216 34 58 187 116 6 13




TABLE 12.2
PREFERENTIAL DISTRIBUTION OF COMMENTS ON CURRICULUM OF DTE GRADUATES CLASSIFIED BY TRACK OF STUDY (1975)

Whether Vocational

Do you Have Any Conments on the Curriculum of Your Training?

Traning is Useful (16)
for Your First Job?
(15) Yes .
k of Too Many Too Much Unnecessary |Not Enough [Too Much Not Much Curriculum
rag ° Theoreticalj Practice and Too Wrok-shop |of a Little]Useful was not
Fudy Lessons and Too Long Training|Examples |Bit of Each|Because Geared
Yes N N only Little| Little Course Period|Too Little |[Lesson I was Not [to Meet
e 0. ©- | Practice Theoretical Work-shop  |Not Enough |Employed the Demand
Lessons Are Practice [Knowledge [in the in Job
Taught on Any Position  {Markets
Specific Which
Thing Required
Training in
My Track of
) Study
griculture 13 4 6 - 14 0 6 12 9 2 3
ommerce 41 1 19 45 8 14 33 11 0 0
anufacturing 33 2 13 45 9 7 39 21 1 0
nd Industry . ) ‘
lome Economics 9 3 5 7 ; S‘ 14 8 0 0
xrts 17 1 6 19 1 5 21 6 0 5
otal 113 8 49 130 22 27 119 5 3 8




TABLE 13.1

GENERAL OPINIONS OF M.S.3 GRADUATES CONCERNING THEIR
PREVIOUS EDUCATION CLASSIFIED BY SEX (1975)

o

Do You Think If Your Have Stridied at Higher |* : i
Level Would Help You in Your Career ? Reasons for Not Continuing At Highes Levels of Education
Sex _ 11 (12)
Yes No. No.Conment Others 1 2 3 4 5 6 7 8
" Male 21 162 6 2 422 81 75 72 138 33 . 4 12
Female 13 75 9 1 190 | so | a0 | a4 92 | 11 | 7 6 &
1
Total 34 237 15 3 612 |131 115 116 230 44 11 18
1. I had financial problem, ~7. I had a health problem,
2. It would have been harder to 8. I had to save up before I could continue
get a Job y I continued my study and I am saving up now.
Studying

3. I didn't think I would have gained more
practical knowledge.

4, I did not like to study

5. I thought I was not capable to continue
studying

6. At that time M.S.3 level was quite
mighly qualified to get a job.



TABLE 13.2

GENERAL OF M.S.6 GRADUATES CONCERNING THEIR PREVIQUS
EDUCATION CLASSIFIED BY TRACK OF STUDY (1975)

* *%
Before You Decide to Select a Vocational Stream. Do }Are You Thinking of Attending
You Have Any Desire to Study Academic Subjects? Ramkamhang University or Other
Track of Study , (17) ' Higher Academic Institution? (20)
. Yes " \ Yes
No. b—y— 51 4 5T 6 7| N M 2 3 4 '
- -
- - - - . (\lll
Agriculture 10 1 3 2 1 1 - 4 10 2 4 4 1 )
~ Commerce ' 54 5 |12 |2 7 1 - 10 38 3 24 21 5
Manufacturing 45 - 4 1 9 | - “ 9 44 1 10 10 2
and Industry : :
Home Economics 17 5 5 12 5 - - 7 18 |1 g 9 3
Arts b2 |- 2 f- 1 1. - 2 8 |- 7 71
Total: 138 11 26 7 23 2 - 32 115 1 7 . 54 54 12

*
« I like to study

. I want to be promoted
. It should be quite useful.
. Others

* ' *

1. It was my own preference. 1

2. T would like to have higher education 2

3. I did not like vocational education 3

4. Academic Education provides better 4
opportunity to progression the long rum.

5. I had ability to do so.

6. I was pursuaded by friends

7. Others.



"TABLE 13.3

| PERCENTAGE DISTRIBUTIONS OF GENERAL OPINIONS OF M.S.6 GRADUATES

CONCERNING THEIR PREVIOUS EDUCATION CLASSIFIED BY TRACK OF STUDY (1975)

sk
*Before You Decide to Select a Vocational Stream. Do| Are You Thinking of Attending
You Have Any Desire to Study Academic Subjects? Ramkamhang University or Other
, . - . A
Track of Study (17) Higher Academic Institution ?(20)
Yes Yes
No. No.
1 2 3 4 5 6 7 1 2 3 4
Agficultdie 45.45| 4.55113.64 {9.09| 4.55 {4.,55 | - }18.18 47.62 | 9.52 §19.05 119.05 {4.76
Comnerce 59.34 | 5.49-]13.19{2.20| 7.69 {1.10 | - |10.99 41.76 | 3.30{26.37 {23.08 |5.49
Manufacturing 66.18 -1 5.88(1.4713.24 -1 - J13.24 65.67 | 1.49|14,93 |14.93 | 2.99
and Industry : : :
Home Economics 41.46 | 12.20 {12.20 | 4.88 12.20 |~ - | - |17.07 |47.37 | 2.63|23.68 |18.42|7.89
Arts 70.59 - 111.76 -15.88 -1 - [11.76 44,44 -138.89|11.11[5.56
Total 66.03 | 5.26 12,44 | 3.35}11.00 {0.96 - }15.31 49.57 3.02 23.28 | 18.97 | 5.17

NN BN e

.

. It was my own preference
I would like to have higher education
. I did not like vocational education

Academic education provides better
opportunity to progress in the long run
I had ability to do so.
1 was persuaded by friends

Others

*%

1. I like to study

2. I want to be promoted

3. I should be quite useful

4.»0thers

- 8¢T -



TABLE 13.4

GENERAL OPINIONS OF DTE GRADUATES CONCERNING THEIR
PREVIOUS EOUCATION CLASSIFIED BY TRACK OF STUDY(1975)

Before You Dicide to Selecta Vocational Stream. Do
You Have Any Desire to Study Academic Subjects ?

x -
‘Are You Thinking of Attending

Ramkamhaeng University or Other

2, I would like to have higher Education

3. I did not like vocational education

4. Academic education provides better opportunity
4. to progress in the long run

5. I had ability to do so

6. 1 was pursuaded by friends

7. Others

Track of Study (17) Higher Academic Institution' (20)
Yes Yes -
No. No.
1 2 3 4 5 6 |7 1 2 3 4
Agriculture 8 1 1 - 5 - - - 4 2 3 5 1 '
. ‘ —
Commerce 19 |3 19 |2 Jwo |- |- |a 28 | 2 9 7 2 8
]
Manufacturing 29 | - 4 2 2 - 1 1 17 | 2 | 8 10 1
and Industry R
Hbﬁe Economics 4 2 4 - 2 - 1 - 7 1 2 5 -
Arts 18 - 3 - 1 - 1 - 9 1 7 5 -
Total 78 |6 |21 |4 20 | - | 3 |5 6s | 8 | 20 | 32 4
*
1. It was my own preference **

1. I like to study

2. I want to be promoted

3. It should be quite useful
4. Others



TABLE 13.5

PERCENTAGE DISTRIBUTIONS OF GENERAL OPINIONS OF DTE GRADUATES

CONCERNING THEIR PREVIOUS EDUCATION CLASSIFIED

BY TRACK OF STUDY(20)

*
Before You Decide to Select a Vocational Stream. Do
You Have Any Desire to Study Academic Subjects ?

*%

Are You Thinking of Attending
Ramkamhaeng University or Other

Track of Study a7 Higher Academic Institutions ?(20)
Yes Yes
NO. NO. . L
1 2 3 4 5 6 7 1 2 3 4
t

Agriculture 53.33| 6.67| 6.67| - [33.33| - | - | - 26.67 [13.33|20.00 |33.33 [6.67 5
Commerce 40,43} 6.38{19,15] 4.20(21.28 | - - 8.51 58.33 | 4.1718.75 114,58 [4.17
Manufacturing 74,36 -110.26 | 5.13] 5.13 | - 2,56 }2.56 44.74 | 5,20} 2.11 }26.32 | 2,63
and Industry
Home Economics 30,77{15.38130.77 } ~ 15.38 } - 7.69 - 46.67 { 6.67 13;53 ‘33.33 -
Arts 78.26 -113.04 | - 4.35 } - 4.35 | - 140.91 | 4.55[31.82 {22.73 -
Total 56.93{ 4.38{15.33|2.92{14.60 { ~ {2.19 {3.65 47.10 .5.80'21.01 23.19 |2.90

* *% S

1. It was my own preference 1. I like to study

2, I would like to have higher education 2. I want to be promoted

3. I did not like vocational education 3. It should be quite useful

4. Academic education provides bettes 4. Others

opportunity to progress in the long run

5. I had ability to do so.

6. I was pursuaded by friends

7. Others



TABLE 14.1

METHOD FOR SECURING THE FIRST JOB AND FACTOR THAT HELPS
SECURING THE JOB IN EMPLOYEES ' OPENION OF M.S.3 GRADUATES
CLASSIFIED BY SEX (1975)

' ) * % . ‘
Sex ;{ow Do You Secure Your First Job ? (7) Factor That Help You Securing Your First Job (10)
1 2 3 4 5 6 7 8 | | . 2 3 4" 5 6
Male 50 4 57 4 61 9 9 - 377 319 217 25 186 4
]
Female 33 1 24 - 135 4 1 - 182 159 93 24 115 3 i~
v 3 i [
Total 83 | 5 81 4 T% 13 10 - 559 | 478 310 49 30 7 !
* %* %
1. I made my own inquiries 1. Knowledge or special knovwledge
2, Through advertisement on news<papers or radio 2. Work experience
3. Through a friend 3. Recommendation from friends or influential persons
4. Through employment office (government /private) 4. Finamecial guarantee
5. By personal influence of the influential person 5. Good working record or guaranteed behavior
6. Through my school or teachers 6. Others
7. I had mv own business o
8. Others



TABLE 14.2

METHOD FOR SECURING THE FIRST JOBR AND FACTOR THAT HELPS SECURING THE JOB
IN EMPLOYEES'OPINION OF M.S.6 GRADUATES CLASSIFIED BY TRACK OF STUDY(1975)

‘» N - ) ? . ! » -
Tra~k of Study How Do You Secure Your First JobA‘ Fac@or_That Help You Securing Your First Job,
1 2 3 4 51 61 7 8 1 2 3 | 4 5 6
Agriculture 5 2 8 1 Al 1) - - 45 | 35 22 | 4 13 0
Commerce 115 j10 |32 - 19 9] 1 1 [152 [164 | 95 | 17 76 3 '
Manufacturing& | 22 | 1 |24 | - | 6| 8| 3 | 1 126 |128 | s | 6 | a9 8 =
Industry _ v
1
“ome Economics 4 |2 |1 -} 4|l 3} 1| - 76 | 65 47 7 26 0
Arts : 7 Lo~ 6 - 21 21 1 - 28 40 14 1 12 0
Total 63 18 84 1 35 |. | 6 6 427 432, 237 1 35 176 11
i 1 mad inquir -
. I made my own inquiries .
2. Through advertisement of news-papers or radio ,¥‘ Knowledge or special knowledge.
3. Through a friend - 2. Work experience . inf Lal
4. Through employment office (government/private) 3. ggcommgndatlon from friends or influential persons
5. By personal influence of the influential person 4° 1nanc1ai.guarante§ teed behavior
6. Through my school or teachers 5. Good working record or guaranteed behavio
7. I had my own business 6. Others
8. Others



TABLE 14.3

METHOD FOR SECURING THE FIRST JOB AND FACTOR THAT HELPS SECURING
THE JOB IN EMPLOYEES' OPINION OF DTE GRADUATES CLASSIFIED BY TRACK

OF STUDY (1975)

‘ ' T | ;;ctors That Help You Securing Your First Job(17)
Track of Study How Do You Secure Your First Job ? (9) » . _
1 1: 2 3 4 5 | 6 7 8 1 2 3 4 5 6

: Ste 11 |2 - - 28 | 20 16 5 | 14 0
Agriculture 5 é!:; . .
Commerce 10 4 | 15 - 8 3 {1 1 74 72 48 8 32 7 =

turing . 15 1 |10 - 4 3 |1 1 77 66 27 1 25 3 -
ndustry
Home Economiés 1 1 6 - 3 1 - 1 L 20 24 18 2 7 1
Arts s 1 | |- |- |2 |1 -] 30 fa | 2 s | 9 |2
Total~ | 45- | 7 |48 1 17 | 9 |3 2 229|229 ﬁjr;31 20 87 13
* *x

1. I made my own in quiries

. Through advertisement on newsepapers or radio

. Through a friend

+ Through employment office (government/private)
. By personal influence of the influential person
. Through my school or teachers

I had my own business

Others

- Knowledge or special knowledge

. Work experience '

Recommendation from friends or influential persons
Financial gmarantee

Good working record or guaranteed behavior

Others

[« N7, I~ 75 B R

[e - B N7, QS PR



TABLE 15.1

OPINIONS OF M,S. 6 GRADUATES RELATING TO THEIR TRAINING AND THE
NATURE OF THEIR WORKS CLASSIFIED BY TRACK OF STUDY (1975)

Suppose You Don't Have the Present: Educational
Qualification, Will Your Employer Employ You ?
He Will ' He Won't No Idea Yes, But Yes, Without
Track of Study Employ Me. | Employ Me. Lower Any More
o ' Salary Training
Absolute Absolute Absolute | Absolute Absolute !
Number Percent Number Percent Number Percent | b r Percent Number Percent o
S
: Agriculture 5 2%.81 12 57.14 4 19.05 - - - - l
Commerce 29 33,33 | 47 54.02 10 11.49 1 1.15 - -
Manufacturing § 22 33.85 36 55.38 7 10.77 - - - -
Industry :
Home Economics 13 34.21 21 55.26 4 10.53 - - - -
Arts . 7 43,75 8 50.00 1 6.25 - - - -
Total 76 33.48 124 ‘54,63 26 11.45 1 0.44 - -




TABLE 15.1

(Continued)

| Cauld Yois Perform The Assigned. Task df You Have
No Formad . Vocatiomal Training ?

|With Academic Traing Together with
On-The-Job Training Could You Per-
form the Assigned Task ?

13 (14)
Track of .Study Yes, Without Yes, With o
Any More- On-The-Job No. Yes No.
Training Training
Absolute Absolute Absolute Absolute Absolute
Number _ Percent Number Per;ent Number Percent Number Percent Number Percent
Agriculture ¢ ¢ 28.57 11 52.38 4 19.05 15 71.43 6 28.57
‘ .
Commerce 17 19.54 57 65.52 13 14.94 73 83.91 14 "16‘69
Manufacturing §& 11 16.52 -
Industry .5 38 58.46 16 24.62 53 80.30 13 19.70
Home Economics 12 31.59 20 52,63 6 15.79 33 %6. 84 s 13 16
Arts
3 18.75 | 8 50.00 5 31.25 9 56.25 7 43.75
Total A
49 21,59 134 59.03 44 19.38 183 80.26 45 19.74

4 S



\
TABLE 15.2

OPINIONS OF DTE GRADUATES RELATING TO THEIR TRAINING AND

THE NATURE OF THEIR WORKS CLASSIFIED BY TRACK OF STUDY(1975) - -
Suppose You Don't Have the Present Educational
Qualification, Will Your Employer Employ You ?
(12)
Track of Study He Will He Won't No Idea Yes, But Yes, If
, Employ Me Employ Me Lower With
: , _ 7 Salary Experience
Absolute Absolute Absolute Absolutef ; Absolute | '
Number Pe?Q?“t Number Perggnt Number Pgrcent Number - Percent Number Percent =2
. A : >
Agriculture 3 21.43 11 78.57 - - - - - - '
Commerce 13 30.95 23 54.76 5 11.90 - - 1 2.38
Manufacturing §| 10 28.57 22 62.86 3 8.57 - - - -
Industry
Home Economics 4 33,33 7 58.33 1 8.33 - - - -
Arts 7 38.89 10 55.56 -1 5.55 - - -
Total 37 30.58 73 60.33 10 8.26 - - 1 0.83




TABLE 15.2 ( Continued)

With Academic Training Together with
On-the-Job Training, Could You- Per-

Could You Perform the Assign;h Task. If You Have

No Formal Vocational Training ? '
(12) form the Assign Task? (14)
Yes, Without Yes With T
Any More On-the-Job No. Yes No.
Track of Study Training Training - P
- : Absolute Absolute Absolute Absolute . |Absolute
Numbor Percent Number Percent NumbeT Percent Number Percent_ Number Percent
Agricultufel 5 35.71 7 50.00 2 ] 14.29 11 78.57 3 21.43
. . ; . Aw”‘-’--"
Commerce 1 2,38 30 71.43 11 26,19 34 80.95 8 19,05 I~
. ~3
Manufacturing & 2 5.71 14 40.00 19 54,29 20 57.14 15 42,86
Industry ‘
Home Economics 3 25.00 8 66.67 1 8.33 | 12 100.00 - 00.00
Arts 1 5.56 9 50.00 8 44,44 8 44.44 10 55.56
Total 12 9.92 68 56.20 41 33.88 85 70.25 36 29.75




TABLE 16.1

WAITING PERIOD FOR THE FIRST JOB OF M.S.3 GRADUATES
.CLASSIFIED BY PERIOD- OF GRADUATION (1975) '

With in One Year ' ' *

Period of Graduation . ‘ —_— OverVOne Total
' 0 - 6 months 3-- 6 months | 7 - 12 months Total Year
1966 -~ 1975 36 27 19 82 48 130

. —~ — _ —1 |
1956 - 1965 ‘ 16 9 13 ' 38 39 77 B

o :

1946 - 1955 ’ 10 | 2 10 22 23 45
1936 - 1945 10 6 S 8 | Y 14 38
1926 - 1935 | 3 | - 1 4 3 7
Total | 5 44 ‘ 51 170 127 297

*Thirty six of them had waited for the perlod over 3 years before being employed in the
first job The maximum waiting period is 16 years.



TABLE 16.2

WAITHING PERIOD FOR THE FIRST JOB OF M.S.3 MALE

GRADUATES CLASSIFIED BY PERIOD OF GRADUATION(1975)

- -~ AR 4 T - Mhilkaitef Bid ""'—'* e o
Period of Graduation With in One Year _ Over One Total
0 - 2 months 3 - 6 months 7 - 12 months Total Year
1966-1975 22 19 13 54 28 gé
]
1956-1965 12 3 12 27 23 50 2
“”“T§ZE;T§§S +— " '
1936-1945 Ty i \ ,
| | 4 8 2t 9 30
1926-1935 ) » A
2 - 1 3 3 ¢
—— i -
Total s ;
! 28 40 119 79 198
19 of . , | : 7
maringn eoirelted for the pariodover 3 year before being employed in the first job.

The maximum waitin

g period is 13 years and

4 months. -



TABLE 16.3

R WAITING PERIOD FOR THE FIRST JOB OF M.S.3 FEMALE GRADUATES
CLASSIFIED BY PERIOD. OF GRADUATION (1975)‘

Period of Graduation With. in One Year _ Over One* Total
0 - 2 months 3 - 6 months| 7 - 12 months|Total Year\
1966-1975 T 8 6 28 20 48
1956-1965 4 6 1 11 16 27 '
‘ ‘ : @
' . . - (=3
1946-1955 4 - 4 8 7 15 '
1936-1945 Ty 2 T ‘3 5 o
1926-1935 i - - 1 - 1
Total 24 16 e 51 48 99

i

*Seventeen of them had waited for the period over 3 years before being employed in the first job.

The maximum waiting period is 16 years.



TABLE 16.4 _
AVERAGE WAITING PERIOD FOR THE FIRST JOB OF M.S.3 GRADUATES
CLASSIFIED BY PERIOD OF GRADUATION AND SEX (1975)'

oy

F Wwithin One Year Average (months) **Qverall Average (months)
Feriod of Graduation ,
' Total | Male- {Female - Total Male Female
1966-1975 4.1 4.3 3.8 11.5 11.0 12.2 .
G
- 1956~-1965 © 4.7 | 5.2 3.7 14.5 13.8 15.7 \
1946-1955 5.2 5.1 5.3 14,8 | 15.2 | 14.0
1936-1945 4.7 4.9 3.00 11.8 10.6 16.1
192641935 3.1 3.8 1.0 12.1 13.9 1.0
Total 4.6 4.7 3.9 : 12.9 12.4 13.7

* The average is only for those who waited for the period within one year

**The average f%gure of two years is assigned to those who waited for the period longer then one year.
Those whghad waited for the first job longer than 3 years, are also assigned two year as the average

waiting period,

A



TABLE 16.5

WAITING PERIOD FOR THE FIRST JOB OF M.S.6 GRADUATES -
CLASSIFIED BY PERIOD OF GRADQATION (1975)

AT S

With in One Year Over One*
. ' Total
Period of Graduation
0 - 2 months 3 - 6 months 7 - 12 months Total Year
1966-1975 56 | 31 16 103 35 138
1956-1965 22 7 ' 11 40 17 57
1946-1955 10 2 6 18 3 21
1936-1945 9 1 1 ‘ _ 11 6 17
1926-1935 - - - - _ -
Total 74 ‘ 41 34 1 172 61 233
* Ten of them had waited for the period over 3 years before being employed in the first

job. The maximum waiting period is 7 years.



TABLE 16.6

WAITING PERIOD FOR THE FIRST JOB OF M.S. 6 GRADUATES IN

AGRICULTURE CLASSIFIED BY PERIOD OF GRADUATION (1975)
With in One Year Over One
Period of Graduation | - Total
0 - 2 months - 3 - 6 months 7 - 12 months Total Year
o []
ot
(#2}
1966-1975 3 3 8 6 14 -
1956-1965 - - - 3 3
1946-1955
_ - - 1 - 1
1936-1945
2 - 3 1 4
1926-1935 - -
Total
5 3 12 9 22




TABLE 16.7

WAITING PERIOD FOR THE FIRST JOB OF M.S.6 GRADUATES IN COMMERCE
CLASSIFIED BY PERIOD OF GRADUATION (1975)

B With in One Year Over One | Tptal
Period of Graduation ¥ Year
0 - 2 months 3 - 6 months 7 - 12 months Total

1966-1975 32 12 3 47 13 60 |

aary

£

1956-1965 8 1 4 13 4 17 |
1946-1955 1 - 3 4 2. 6
1936-1945 3 1 - 4 3 7
1926-1935 - - - - & -
Total 44 14 10 68 22 90




TABLE 16.8

WAITING PERIOD FOR THE FIRST JOB OF M,S.6 GRADUATES IN
MANUFACTURING AND INDUSTRY CLASSIFIED BY PERIOD OF GRADUATION(1975)

With in One Year )
| 4 Over One Total
Period of Graduation |. . , o Year
0 - 2 months 3 - 6 months 7 - 12 months Total
1]
1966-1975 13 13 29 7 36 -
o
. 1
1956-1965 6 3 9 7 16
1946-1955 8 1 10 - 10
b
1936-1945 : 3 - 3 i 4
$926-1935 - - - - -
Total 30 17 51 15 66




WATTING PERIOD FOR THE FIRST JOB OF M.S 6 GRADUATES IN HOME ECONOMICS

CLASSIFIED BY PERIOD OF GRADUATION (1975)

TABLE 16.9

Period of Graduation With in One Year Over One Total
0-2 months 3-6 months 7-12months Total year
1966 - 1975 5 3 5 13 8 21
1956 - 1965 4 2 5 11 | 3 14
1946 - 1955 1 - - 1 1 2
1936 - 1945 1 - - 1 - 1
1926 - 1935 - - i - _ }
Total 11 5 10 26 12 38

ST -

i



TABLE 16.10

WAITING PERIOD FOR THE FIRST JOB OF M.S 6 SRADUATES IN ARTS

CLASSIFIED BY PERIOD OF GRADUATION (1975)

- LST -

Period of Graduation With in One Year » Over Onme | Total
0-2 months 3-6 months 7-12 months Total Year
1966 - 1975 3 - 3 6 1 7
1956 - 1965 4 1 2 7 - 7
' ¥
1946 - 1955 - 1 1 2 - 2
1936 - 1945 - - *; - - 1 1
1926 - 1935 - - - _ _ -
Total © 7 2 3 15 2 17




TABLE 16,11
WAITING PERIOD FOR THE FIRST JOB OF DTE GRADUATES

CLASSIFIED BY PERIOD OF GRADUATION (1975)

Period of Graduation With in One Year Over One Total
0-2 months 3-6 months $7-12 months Total year
1966 - 1975 45 13 9 67 16 83
1956 - 1965 31 6 4 41 6 47
1946 - 1955 4 - - 4 1 5
1936 - 1945 - - - - - -
1926 - 1935 - - - - - -
Total 80 19 13 112 23 135

No one had been waited for the period over than 3 years before being employed

for the just job



WAITING PERIOD FOR THE FIRST JOB OF DTE GRADUATES IN AGRICULTURE

TABLE 16.12

CLASSIFIED BY PERIOD OF GRAEUATION (1975)

Period of Graduation " With in One Year Total’ Over One Total
0-2 months 3-6 months 7-12 months ~ Year
1966 - 1975 § 1 2 9 2 11
1956 - 1965 2 - 1 3 1 4
1946 - 1955 - - - - - -
1936 - 1945 - - - - - -
1926 - 1935 - - - - - -
Total 8 1 3 | 12 3 15




TABLE 16.13
WAITING PERIOD FOR THE FIRST JOB OF DTE GRADUATES IN COMMERCE

CLASSIFIED BY PERIOD OF GRADUATION (1975)
Period of graduation Wlth in One Year ; Over One Total
‘ 0-2 months 3-6 months 7-12 months Total Year
1966 - 1975 17 6 - 23 5 28
1956 -.1965 14 1 - L 15 1 16
1846 - 1955 2 - - 2 - 2
1936 - 1945 - - - - - -
1926 - 1935 - - - - - -
Total 33 7 - 40 6 46

- 09T -




TABLE 16.14

WAITING PERIOD FOR THE FIRST JOB OF DTE GRADUATES IN MANUFACTURING AND

INDUSTRY CLASSIFIED BY PERIOD OF GRADUATION (1975)

Period of Graduation WiFh in One Year | Over One Total:
0-2 months 3-6 months 7-12 monthsg Total ¥ear
1966 - 1975 9 4 5 18 . 4 22
1956 - 1965 9 3 - 12 2 14
1946 - i955 1 2 - - 2 - 2
1936 - 1945 - - - - - -
1926 - 1935 - - - - - -
Total 20 7 5 32 6 38

- 191 -



TABLE 16.15

WAITING PERIOD FOR THE FIRST JOB OF DTE GRADUATES IN HOME
ECONOMICS CLASSIFIED BY PERIOD OF GRADUATION ( 1975 )

With in Ong Year Over One Total
Period of Graduation Year
0 - 2 months 3 - 6 months 7 - 12 months Total
1966 - 1975 2 - 1 3 3 6
1956 -~ 1965 3 2 1 6 1 7
11946 - 1955 - - - - - -
1936 - 1945 - - - . - = =
.1926 -~ 1935 - - - - - -
Total 5 2 2 9 4 13

- 791 -



TABLE 16.16 ..

WAITING PERIOD #OR THE FIRST JOB OF DTE GRADUATES
IN ARTS CLASSIFIED BY PERIOD OF GRADUATION (1975)

With in One Year Over One
; Total
Period of Graduation , :
Year
0 - 2 months 3 - 6 months 7 - 12 months Total

1966 - 1975 11 2 1 14 2 16
1956 - 1965 - 3 - 2 S 1 6
1946 - 1955 - - - - 1 1
1936 - 1945 - - - - - -
1926 - 1935 - ~ c- - - -
Total 14 2 L3 19 4 23

- £91 -



TABLE 16.17

AVERAGE WAITING PERIOD FOR THE FIRST JOB OF GRADUATES CLASSIFIED
BY PERIOD OF GRADUATiON AND LEVEL OF EDUCATION ( 1979 )

* ’ * % .
Within One Year Average (months) 1 Overall Average (months)
Period of Graduation -
M.S.3 M.S.6 DTE M.S.3 | M.5.6 DTE
T .2
11966 - 1975 4.1 1 3.4 2.8 11.5 8.6 6.9 ,
/ : [
i N .y g
1956 - 1965 4.7 4.0 1 2.3 14.5 9.9 5.1 ,
1946 - 1955 - 5.2 4.2 1.0, 14.8 7.0 6.0
1936 - 1945 4.7 2.1 - 11.8 9.8 -
1926 --1935 F 3.1 - ) - 12.1 - 1 -
Total ‘ 4.6 3.5 2.5 . -} 12.9 8.8 6.2

* : ‘

The average is only for those who waited for the period within one year., .

*k . ‘ ) : .
“The average figure of two years is assigned to those who waited for the period

longer than one year. Those who had waited for the first job longer than 3 years
are also assigned two year as the average waiting period.



TABLE 16,18

AVERAGE WAITING PERIOD FOR THE FIRST JOB OF VOCATIONALG?I’ECHNICAL
GRADUATES CLASSIFIED BY TRACK OF STUDY AND LEVEL OF EDUCATION

- *%
ﬁithin One Year Average (months) | Overall Average (months)
Track of Study :
M.S.6 ' DTE M.S.6 DTE
‘Agriculture 4.7 - 3.4 12.4 7.5
. 1
. o
Commerce ’ 3.0 ; 1.6 8.1 4.5 "
! ]
Manufacturing § - 2.8 3.1 7.6 6.4
Industry :
Home Economics 10.7 : 3.6 11.0 9.8
Arts : 4.9 2.7 5.7 6.4

* : .

The Average is only for those who waited ‘for the period within ene year
*k ' .

The average figure of two years is assigned to those who waited for the
period longer than one year. Those who had waited for the first job
longer than 3 years are also assigned two years as the average waiting
period. ‘

~



TABLE 17.1

RELATIONSHIP BETWEEN WAITING PERIOD FOR THE FIRST JOB AND
NUMBER OF TURN-OVER OF M.S. 3 GRADUATES ( 1975 )

No. of Turn-Over
Waiting Per:1od ’- Over Total
(months) 0 1 2 3 4 5 6

t - 1

0 -2 6 12 15 13 8 5 15 75 .

¢ : =

3 -6 14 4 8 5 1 6 5 44 '
Over 6 08 15 15 17 3 2 26 178
Total 118 31 38 35 12 13 46 297




.
TABLE 17.2

RELATIONSHIP BETWEEN WAITING PERIOD FOR THE FIRST JOB
AND NUMBER OF TURN - OVER OF M.S.6 GRADUATES (1975)

No. of Turn - Over
Waiting Period A
Over Total
(months) 0 1 2 3 4 5 6
0 -2 37 26 24 5 2 3 - 97 '
>N
~3
3-6 23 12 5 1 - - - ‘41 '
Over 6 54 28 5 4 1 1 2 95
Total 114 66 34 10 3 4 2 “233




TABLE 17.3

RELATIONSHIP BETWEEN WAITING PERIOD FOR THE FIRST JOB
AND NUMBER OF TURN - OVER OF DTE GRADUATES(1975)

No. of Turn - Over

Waiting Period
Over Total
(months) 0 1 2 3 5
_Q -2 35 22 12 8 1 801
3 -6 7 7 S - - 19
Over 6 21 10 3 1 1 36
Total 63 39 20 9 2 135

- 891 -



TABLE 17.4

RELATIONSHIP BETWEEN THE AVERAGE WAITING PERIOD
FOR THE FIRST JOB AND AVERAGE RATE OF TURN-OVER
CLASSIFIED BY LEVEL OF EDUCATION OF EMPLOYEES

Waiting Period

(months) M.S.3 4.5.6 DTE

0-2 " 3.5 1.2 1.1 :

| fomik

o

- a— w

3 -6 2.6 0.6 0.9 1
Over 6 1.9 0.8 e 0.7
Overall Average 2.4 0.9 0.9

" Note that the average number of turn-over of 8 is used for that over-6

times and the average number of 7 is used for that of over-5 times.



NUMBER OF JOB TURN - OVER OF M.S.6 GRADUATES

TABLE 17.5

CLASSIFIED BY TRACK OF STUDY ( 1975 )

No. of Turn - Over

Track of Study Over Total
0 1 2 3 4 5

Agriculture 12 S 2 - 1 - 21
Commerce 51 24 7 4 1 2 91
Manufacturing § 28 23 9 7 1 - 69
Indu§try ‘

Home Economics 23 11 5 - - - 40
Arts 5 7 4 1 - - 18
Total 119 70 27 12 |3 2 239

= 0L1 -



NUMBER OF JOB TURN OVER OF DTE GRADUATES
CLASSIFIED BY TRACK OF STUDY ( 1975 )

TABLE 17.6

Track of Study

No. of Turn - Over

' Over Total
0 1 2 5

Agriculture 10 2 3 - 15
Conmerce . 16 14 12 1 47
“flanufacturing § 16 11 5 - 38
Industry T

Home Economics 8 5 - - 13
Arts 13 7 1 - 23
Total - 63 39 21 1 136

- LT -




TABLE 17.7

AVERAGE RATE OF TURN OVER OF VOCATIONAL AND TECHNICAL
GRADUATES CLASSIFIED BY LEVEL OF EDUCATION AND TRACK
OF STUDY (1975) '

Track of Study
Level of
Education Agriculture | Commerce |Manufacturing | Home Arts
&‘Industry Economics
M.S.6 0.9. 0.9 1.0 0.7 1.3
'DTE 0.9 1.2 1.1 0.4 0.7

Note that the average number of turn-over of 7 is used

for that of over - 5 times.

- 2T -



TABLE 18.1

AVERAGE RATE OF TURN-OVER OF GRADUATES, BY LEVEL OF EDUCATION SEX, FIRM
SIZE OF FIRST EMPLOYMENT CLASSIFIED BY YEARS OF WORK EXPERIENCE (1975)

- eLT -

Years of Work Level ofA Education Sex Firm Size of First
. . Employment

Experience M.S5.3 M.S5.6 | DTE Male Female Small Médium Large

Less than 1 O.; 0.1 0.0 0.1 0.0 - 0.0 0.0 0.1

1 -5 0.5 0.5 0.6 0.6 0.3 0.6 0.2 0.6

6 - 15 1.0 1.0 1.2 1.2 0.9 0.9 1.1 1.2
16 - 30 - 1.8 1.6 1.4 1.9 1.1 1.4 2.0 1.7
Over = 30 3.1 2.1 - 2.8 t 1.1 2.3 3.8 6.4
Total 2.4 0.9 0.? 1.2 0.6 0.8 1.0 1.2




TABLE 18.2

AVERAGE RATE OF TURN-OVER OF-M.S.6 GRADUATES CLASSIFIED
“BY: TRACK OF ~STURY 'AND YEARS OF‘'WORK EXPERIENCE

T
Years of rack of Study
Work Experlence Agriculture Commerce Manufacturing Home Arts
& Industry Economics
i
Less than 1 0.0 0.0 0.2 0.0 - -
. !
1 -5 0.2 0.6 0.7 0.3 - 0.3
6 - 15 1.3 0.9 1.1 0.9 1.5
16 - 30 0.0 1.6 1.7 1.4 2.5
Over 30 3.3 2.8 1.2 1.0 1.0




TABLE . 18.3

AVERAGE RATE OF TURN-OVER OF DTE GRADUATES CLASSIFIED
BY TRACK OF STUDY AND YEARS OF WORK EXPERIENCE

Years of Tracks of Study‘

Work Experience Agriculture. | Commerce Manufacturing Home . Arts

& Industry Economics :

_ | =
Less than 1 - 0.0 0.0 0.0 -
1 -5 0.0 0.8 0.8 0.0 0.4
6 - 15 1.6 1.4 1.5 0.5 1.0
16 - 30 1.6 1.8 1.6 0.3 0.0
Over 30 ' - , - - - - -

- SL1 -



TABLE 19.1

NUMBER OF AVERAGE MONTHS OF UNEMPLOYMENT PER EACH YEAR OF EMPLOYMENT,
OF M.S.3 GRADUATES CLASSIFIED BY SEX AND M.S. 6 AND DTE GRADUATES
ALL CLASSIFIED BY NUMBER OF JOB TURN - OVER ( 1975)

- M.S5.3 Graduates M.S.6 DTE
Number of Job Turn-Over

Male Female Total Graduates Graduates

0 2.2 3.8 2.2 2.1 1.1

1 1.7 4.3 2.6 1.7 1.4

2 1.7 1.8 1.7 0.5 0.5

3 2.0 4.9 3.0 0.7 0.3

4 0.8 4 57 1.9 0.5 1.0
5 0.9 0.5 0.8 0.6 2.0

6 0.7 N 0.7 0.5 -

Over 6 0.5 0.2 0.5 1.2 4.6

Overall Average 1.7 3.4 2.2 1.4 1.1

- 9T -



r

NUMBER OF AVERAGE MONTHS OF UNEMPLOYMENT PER EACH YEAR OF EMPLOYMENT,

TABLE 19.2

OF M.S. 6 AND DTE GRADUATES CLASSIFIED BY TRACK OF STUDY = (1975)

' 7
Level of . Track of Study
Education Agriculture Commerce Manufacturing Home Arts
S ‘& Industry Economics
» u%.6 1.4 1.9 0.7 2.7 0.7
DTE 1.3 1.1 0.8 2.1 0.7

= LLT -



TABLE 20.1

v NUMBER OF VACANT POSITIONS AND NUMBER OF APPICATIONS IN
1974 .- CLASSIFIED BY FIRM SIZE AND TRACK OF STUDY (1975)

Firm Size Small - R Medium . Large Total

- .| No. of No. of. No. of : No. of No. of . No. of INo. of Lﬂo. of
\\\\\\\ Vacant Positions | Applications |Vacant Positions| Applications|Vacant Positions Applications |Vacant Positions JApplications

Agriculture 2 _ 18 1 4 19 39 22 61
Commerce | 26 155 27 | 191 7 a9 60 305
Manufacturing § o 6 36 5 26. | 17 78 28 140
Industry ‘

Home Economics - ' _ - - - - -

Arts - L e - - - - -

Total 34 209 33 221 43 - 166 110 596

- LT -
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TABLE 20.2

« RATIO OF A VACANT POSITIONS PER APPLICATIONS IN 1974
LCLASSIFIED BY FIRM SEZE AND TRACK OF STUDY (1975)

1:4

Firm Size
: Small Medium Large Average

Track of Stu
Agriculture 1:9 1:4 1:2 1:3
Commerce 1:6 S 1:7 1:7 1:7
Mapufacturing 1:6 1:5 1:5 1:5
§ Industry
Home . Economics - - - -
Arts + - - -
Average 1:6 17 1:5

i TA S



TABLE 21.1
METHODS AND CRITERIA OF EMPLOYERS IN RECRUITING EMPLOYEES
CLASSIFIED BY FIRM OWNERSHIP,INDUSTRY,AND FIRM SIZE(1975)

Methods in Recruiting Employess(7)

Critena for Recruiting Employees (10)

Classificati ‘ . » . !
lassification Through [Through Through fThrough Through Supplied |{Through :Academic |Work Credits Persona-+
Personal [Educational |Advertise<Employment [Personal by Head |[Transference| Quali- |Experience]of lities PBex |Age.
Recommen-{Institution|ments Pffice Inquiries Office [of Ownship fication Referees Jand Wit
dation |of Employees :
Rocure of ;Domestic 1 327 81 179 45 69 29 2 673 | 689 487+, | 518 (319 |23z
Prinary 4 0 3 0 0 2 0 6 8 8 5 ] 5 4
Industry |Secondary 150 36 89 31 49 8 7 315 369 251 255  $469 | 133
Tertiary 192, | 61 107 20 20 22 0 407 370 260 296 7470 1117
Less than 197 a3 92 v T
50 Employees 24 34 24 0 379 378 291 273 ‘ 186 | 126
Move tham 50
Firm Size |but Less than | 115 29 65 16 31 8 4 250 267 170 198 {111 | 55
209 pmployees -
Over 20C 34 25 42 11 4 0 3 99 102 .58 85 1 48 | 43
Employec¢s S
Total 346 97 199 51 69 32 7 728 747 519 | 556 t3es | 250




TABLE 21,2

‘PERCENTAGE DISTRIBUTIONS OF METHODS AND CRITERIA OF EMPLOYERS IN RECRUITING
‘EMPLOYEES CLASSIFIED BY FIRM OWNERSHIP, INDUSTRY AND FIRM SIZE (1975)

Methods in Recruiting Employees (7) Critena for Recruiting Employees (10)
Classification R ' ‘ ] - - — -
“hrovgh [Through Through {Through Throush Supplied [Through Academic |Work Credits Personal- ‘
Personal {Educational{Advertise~Employment Persoﬁal by Head (Transference |Quali- |Experience|of Refereeslities | Sex ‘Age.
Recormen<{Institutioniments Dffice Inquiries office |of Ownership |fication o {and Wit |
gaticn nq . |
B , of Employees ;
; 44,67 .0 ; ]
gz;gre of} Domestic 11.07 24.45 6.15 9.43 3.96 - 0.27 2}.06 23.92 16.69 17.75 {10.92{7."
ipl Foreign 28.79 .24 3 o
Ownership| Forelgn 24.29 30.30 9.09 - 4.54 7.58 23.81 4 25.11 | 13.85  |16.45 [11.26'5.
i 44.44 - b il -
Primary , o 33.33 - - 22.22 - 16.67 22.22 22.22 13.89 [13.89 11
Industry Secondary 40.54 9.73 24.05 8.38 13.23 2,16 1.89 21.11 24.73 16.82 17.09 11.32§ 8.¢
Tertiary 43744 13.80 . | 24.21 4.52 4.52 4.98 - 25.12 22.84 16.05 18.27 [10.49 7.
Less than -~ “"&'*57‘ 58 ‘ Qe s : i ’ A i
50 Employees .58 10.39 22.22 5,30 3:21 5.80 - - 23.21 23.15 17.32 16.72 {11.39 7.°
|
Firm Size |More than 50 }
but Less than 42.91 g . Q7 . P
200 Employees 10.82 24.25 5.97. 11.57 2.99 1.49 23.13 24.70 15.73  |18.32 {10.27 :
Over 200 28.57 21.00 35.29 9.24 3.36 - 2.25 22.76 23.45 | 13.33  |19.56 11,09 ¢
Employees - : >
Total - 43.19 12.11 24.84 6.37 8.61 .00 ,
' ' -1 14.00 0.87 23.12 23,72 | 16.48 ~ |17.66 |10.9G &

- 11 -



TABLE 21. 3

-ABILITIES IN APPLYING THEIR TRAINENG KNOWLEDGE OF VOCATIONAL

12
AND TECHNICAL GRADUATES FROM EMPLOYERS' POINT OF VIEW. CLASSIFIBD s
N Y FIRM OWNERSHIP, INDUSTRY AND FZRM SIZE (1975) T
' Average Work Abilit)zlcii):' Vocational Graduates] . Ability in Applying Knowledes of Vocational Graduates(13)
e ' _ Oniy Knows (Not Knowing The Knowled e Is | -
C lassificntion ' Theories Enough in ot D1rec1t§'
Very Good | Good |[Average |Unsatisfactory ‘Very Good [without Both TheoriesApplicable to
o , Much Abilityland Practice the Work
TG to Apply
Nature 6"'13‘1?!651:16 — 1 14 97 | . , -}
Firm | 44 - 30 57 3 7
Ownership F oreign - - i 5 1 6 4 1 1
Pripary 2 - - - 2 ’
Industry | Seccndary 7 a8 | 20 1 34 33 1 3
fertiary 5 | s6 29 - 50 28 3 5
Lesg than ‘ - ‘
50 Employees 11 53 26 - 51 29 2 : 6
Fﬁm Sizeﬂ sore t};an
50 hut Less 2 38 16 B 23 24 1 2
thar 200
Employees
Over 200
Employees 1 13 7 2 12 8 1 -
Total 14 104 49 1 86 61 4 8




TABLE

21.4

PERCENTAGE DISTRIBUTIONS OF ABILITIES IN APPLYING TRAINING KNOWLEDGE
OF VOCATIONAL AND TECHNICAL GRADUATES FROM EMPLOYERS' POINT OF VIEW
CLASSIFIED BY FIRM OWNERSHIP, INDUSTRY AND FIRM SIZE (1975)

- ¢81 -

Average Work Abilit{igf Vocational Graduates

Ability in Applying KnOWInge of Vocational Graduates
UﬁT"Kﬁ‘"§"’"'£' 3] 1ng [The Knowledge .-

Yy Kiiow

' - \ Theories Without{Enough in IS Not Direclty
Classification Very Good | Good .|Average ‘lUnsatisfactory |Very Good |Much Ability Both Theories |Applicable
‘ to Apply Practice to the Work
ﬁ?ture of Doméstic 9.0% 62.58 28.39 - 54.42 38.78 2,04 4.7¢
irm Sk : :
Ownership | Foreign - 53.85 38.46 7.69 50.00 33.33 8.33 8.33
Primary 100.00 - - - 100.00 - - -
Industry |Secondary 9,21 | 63.16 26.32 1.32 47.39 46.48 1.41 4,26
Tertiary 5.56 | 62,22 32.22 - 58.13 32.56 3.49 5.81
TLess than 12,27 58.89 | 28.89 - 57.95 32.95 2.27 6.82
50 Employees ot
Firm Size|Less than 3.57 167.86 28.57 - 46.00 48.00 2.00 4.00
200 Employees
Over 200 4.55 |59.00 | 31.82 4955 57,14 38.10 4.76 ]
Employees |
Total 8.33 161.90 | 29.17 0.60 ' 54.09 38.36 2.52 5.03




TABLE 21.5

EMPLOYERS OPINIONS ON ABILITIES OF GRADUATES OF DIFFERENT EDUCATIONAL
LEVELS CLASSIFIED BY FIRM OWNERSHIP, INDUSTRY, AND FIRM SIZE (1975)

Do You Think It Would be Profitable to Your Business To
Hire M.S.3 Graduates And Gase Them On-The-Job Training
At the Going Wage Rate in Comparison With M.S.6 and DTE

Graduates ?

(16)
Classification i Level of
Education
Profitabl | Indiff e o 's Mot As
rofitable | Indifference| . c:0-vi1e0 | 1dea Inportant.
, As work . .
" Y
Experience
Ngture of} Domestic 38 34 60 2 14
Firm
Ownership|Foreign 2 5 4 - 1
Primary - - 2 - -
Industry | Secondary 20 16 23 2 7
Tertiary 20 23 39 - 8
Less than 21 23 34 - 7
50 Employees :
Firm Sizejless than 14 11 19 2 7
200 Employees
Over 200 5 5 11 - 1
Employees
Total 40 39 64 2 15

- v81 -



TABLE 2145 (Continued)

1 |
ey
o0
w"
 Whether Graduates in the Same Track but Different Educational Level *
Perform Differently ?
(15)
Classification M.S. 3 and M.S. 6 M.S. 6 and DTE
] epending ] Depending
No Little Great No on Experience | No Little |Great No on Experience
Difference| Difference | Difference | Idea and Intention { Difference [Difference |Differencelldea and Intention
' to Work to Work
Nature of {Domestic 14 :zk 73 46 7 8 10 68 55 9 4
Firm -
Ownership [Foreign 1 i 8 3 - 1 1 5 7 - -
Primary - - 1 - 1 - - 1 | - 1
, e ¥
Industry {Secondary  f 38 21 3 3 6 34 29 4 2
Tertiary 7 43 27 4 5 5 39 32 9 1
Less than 5 41 30 3 7 7 35 37 5 4
50 Employees ‘
Firm Size [Less than 9 26 12 4 2 42 28 13 4 -
200 Employees :
Over 200 1 14 7 - -~ - 10 12 - -
Employees
Total 15 81 49 "7 9 11 73 62 9 4




TABLE 21.6

PERCENTAGE DISTRIBUTIONS OF EMPLOYERS' OéIﬁIONS ON ABILITIES OF GRADUATES OF DIFFERENT
‘EDUCATIONAL LEVELS CLASSIFIED BY FIRM OWNERSHIP, INDUSTRY, AND FIRM SIZE (1975)

Do You Think It Would be Profitable to Your Business To Hire
M.S.3 Graduates And Gase Them On-The-Job Training At the
Going Wage Rate in Comparison With the Erpleyment of M.S.6 and

DTE Graduates? (16)

Classification Not No Egﬁi;tggn
- g Profitable | Indifference Profitable | Idea Is Not As
Important
As work
Experience ;
‘. R
Nature of |Domestic 25.68 22.97 N
e | 40.54 1.35 9.46 L
Ownership {Foreign 16.67 41,67 33.33 - 8.33
1Primary - - 100.00 - -
Industry Secondary 29.41 2'_7;,53 . 33.82 2.94 10.96
| Tertiary 22.22 25.56 43.33 - 8.89
Less than 4 ’
50 Employees 24.71 27.06 40.00 } 8.24
Firm Size |[Less than 2 05 | o
- 0.75 .
{ 200 Employees 26:42 2 35 85 3.77 13.21
4
1 Over 200 22.73
Employees 22.7% >0.00 ) - 4SS
Total 25.00 24.38 40.00  |1.25 9.38




. TABLE 21.6 (Continued) !
, ,; , =
~3
Whether Graduates in the Same Track but Different Educational Level
Perform Differently ? ’
> : (15)
Classification . M.S. 3 and M.S. 6 M.S.6 and DTE
Depending [Pepénding
No Little Great No on Experience | No Little Great No  jon Experience
Difference |Difference |Difference Idea and Intention Difference |Difference [Difference| tIdea jand Intention
to Work - to Work
Nature of | Domestic 9.46 49.32 31.08 4.73 5.41 6.85 46.58 37.67 6.16 2.74
Firm ] -
Ownership | Foreign. 7.69 61.54 23.28 - 7.69 7.69 38.46 53.85 - -
Primary - - 50.00 - 50.00 - - 50.00 - 50,00
Industry | Secamdary 10.96 52.05 28.77 4,11 4.11 8.00 45.33 38.67 5.33 2.67
- :
Te#tiary 8.14 50.00 31.40 4.65 5,81 5.81 45.35 37.21 10.47 1.16
3 gt . N
‘Les$ than 5.81 47.67 34.88 3.49 3,14 3.57 41.67 45.24 5.95 4.76
50 Employees :
Firm Size | Less than 16.98 49.06 22.64 7.55 3.77 15.09 52.83 24.53 7.55 -
200 Employees _
Oover 200 4.55 ' 63.64 51.82 . I - 45.45 | 54.55 - "
Employees
Total 9.32 50.31 30.43 4.35 5.59 6.92 45.91 38.99 5.66]  2.52




TABLE 21.7

GENERAL INFORMATION ABOUT THE SELECTION OF EMPLOYEES, COMMENTS ON CURRICULUM
AND TRAINING PROGRAMMES OF EMPLOYERS CLASSIFIED BY FIRM OWNERSHIP, INDUSTRY,
AND FIRM SIZE (1975) ' ’

Classification Do You Have Any Problems Do You Consider the Present Does- Your Firm Have
in Secting Qualified Applicants? | Curriculum of Vocational Edu- A Training Section (20)
(9) cation Well Serving the Need ' ,
- of Private Sector? (18) -
Yes No. Yes No. Yes i”. No.
Ngture of = Pﬁmbstic 49 105 123 31 60 ;- 95
Firm Ownership) __ _ "
Fopgign 4 9 10 3 . T s .8 s
Primary } - 2 2 1 | 1 1 '
JIndustry S;sondary 23 56 , ...} . . 55 23° 28 45
Tertiary 30 56 76 10 36 57
Less than 27 63 74 :
+ {50 Employees 16 34 56
Firm Size Léss than 20 35 20 | o
20 Employees 15 19 57
OTer 6 16 ‘19
200 Employees ' ‘ 3 12 10
Total 53 114 133 34 65 103




TABLE 21.8

PERCENTAGE DISTRIBUTIONS OF GENERAL INFORMATION ABOUT THE SELECTION OF EMPLOYEES, COMMENTS ON
CURRICULUM AND TRAINING PROGRAMMES OF EMPLOYERS CLASSIFIED BY FIRM OWNERSHIP,INDUSTRY AND FIRM
SIZE (1975)

- 681 -

' Do You Have Any Problems Do You Consider the Present Does Your Firm Have A
in Selecting Qualified Curriculum of Vocational Training Section (20)
Classification Applicants ? (9) Education ngl Serving the
, Need of Private Sector ?
Yes No. Yes No. Yes No.
Nature of Firm | Domestic | 31.82 68.18 79.87 20.13 38,71 .| 61.29
Ownership N
' Foreign 30.77 69.23 76.92 23.08 - 38.46 61.54
Primary - 100.00 66.67 | 33.33- 50.00 . | 50.00
Industry Secondary 29.11 70.89 70.51 29,49 38.36 | 61.64
Tertiary 34.88 | 65.12 : 88.37 11.63 38.71 | 61.29
Less than 30.00 70.00 82.22 17.78 37.78 | 62.22
50 Employees _ :
Firm Size Less than 36.36 63.64 72.73 27.27 33.93 66.07
200 Employees .
Over 27.27 72.73 86.36 13.6
200 Employees 3.64 54.55 45.45
Total 31.74 68.26 79.64 20.36 38.69 61.31




TABLE 22,1
EMPLOYMENT STRUCTURE OF FIRMS THAT‘EMPLOY VOCATIONAL AND TECHNICAL

GRADUATES CLASSIFIED BY INDUSTRY AND FIRM SIZE (1975)

o gt —h
Total Employees Technical and Vocational Trained Employees
Level of Education Sex FT S o ition
Classification AR ‘_rade qf tudy 4 N . Position
PrimarySeconﬁ Chie
Highen . . - -
T jﬁfluca_ de:ry JEduca‘TOtal . Man, Home | !Sur ss tyShop- Ex-
otal {tion Educa tion M,8.3 M.S.6 DTE  Male Femalé\gri&om. GIn. "E(;: Artsy P€ uper4 Ste- [Clerks |ecu-Pthers
and tion f : ) Viyisor Ward ‘tive
R Lower { ! , " 50 _
|Primary 238, 52| 154 321 5% - 35 18] 46 71 36 9 6f 21 -{ -1 S5} 39 94 - | -
Industry|Secondary {16,788]11,974{3,907| 907 (1,629 301{1,047] 281{1,155| 474} 13 | 587{ 986 25| 8 128 f 253] 376 533 | 47 4ol
Tertiary 11,028 2,594 }5,653|2,781 {1,950 51|1,157| 742(1,267)| 633| 30 1,533} 365 7 151 e9| 12} 35 1,277 1202 46
Sﬁall 1,275 550 530 189 303 42 201 60 178 125 4 220 7% 2 0 184 - 27 22 1 182 26 268
Firm ‘ 1 H .
Size |[Medium 5,435} 3,32911,633} 477 561 77 344t 170 412 179_‘29 v 373 175 9 5{ 31 931 41 376 32 18
{Large 21,336{10,741|7,5513,044 {2,738 233{1,694] 811 1,878} 860 46 }1,546]1,109 23] 18| 148! 150} 387 |1,261 |191| 601
Total 8,054]14,62019,714}3,720 {3,632f 352}2,235{1,041 2,468 1,164' 79 12,139}1,357 34] 23| 197} 270§ 450 (1,819 |249| 647

- 061 -



TABLE 22,2

PERCENTAGE DISTRIBUTIONS OF EMPLOYMEN STRUCTURE OF FIPMS THAT EMPLOY
VOCATIONAL AND TECHNICAL GRADUATES CLASSIFIED BY INDUSTRY AND FIRM SIZE (1875)

Total Employees

Technical and Vocational Trained Employees

Prima~ Level of Education Sex Track of Study Position
Ty Secon-Highed B ‘ ) _ T ‘
Classification [Total [Educa-dary |Educa-Total 553 ; ' o fiang {home Chief fAsst, g Execu-
tion |Educa-tion 4,8.3M.5.6 | DTE |Male Temale |Agri. |Comm. |In, Ec, |[Arts Sgper-Sgper- teward|Clerks jtive |Others
and jtion Visor (wisor
: Lower ) :
Primary J100.0721.85]64.71 {13.44 100,01 G.0066.04 33.9686.79] 13.21 {67.92 16.98 (11.33 | 3,77 {0.00 { 0,60 9,43|73.59 16.584#5T60, ¢.00
Industry | Secondary100.C {71.33 23,27 | 5.40 {100.0[18.48 [64,27 [17.2570.90] 25.10 | ¢.80 |36.65 160,53 |1.53 [0.45 | 7.86| 8,84[23.08 2.72 |2.8% p4.61
Tertiary {100.0}23.5251.26 [25.22 100.0| 2.62|59.33(38.,05[64.98] 35.02| 1.54 {78.62 18,72 |0.36 0.76 | 3.54 6.217 1.79 [65.49 10,36 12,61
Small »100(0 43,00 [41,44 [15.56 {100.0]13.86 [66.34 {19,80]58.75 41.25| 1.32]72.61{25.41 |0.66 0.094F5.§4 8.9%4F7.26  60.07 {8.58 | 9,24
Firm | ., 4. . . ’ T > — v ,
Size Hedium  1100.0}61.21{30,02 | 8,77 {106.0{13.03|58,21 [28.76}69,71} 30.29| 4.91 63,11 |29.61 [1.52 [0.85] 5,25 ]15.74r 6.94 [6C,81 (5,41 | 3.05
Large 100.0150.34 [35.39 114,27 1100,0 8.51]61.87 }29.62]168.59 31.41] 1.6856.46 40,35 | 0.84 0,66 5.41 ] 5.48|14.13 146.06 16.98 21,95
Total 100.052.11{34,63 (13,26 }100.0! 9,69161,65]28.66]67.95% 32,05} 2.1858.89{37.36 | 0.94 {0.63| 5,42 7.43 12,39 150.08 {6.86 (17,81

- 16T -



TABLE 22.3

EMPLOYMENT STRUCTURE OF FIRMS THAT DO NOT EMPLOY VOCATIONAL

AND TECHNICAL GRADUATES CLASSIFIED BY FIRM SIZE ( 1975 )

Percentage Distribution of Total Employees

Total Employees

Firm Size + - - - - - o - . -

Total Primary Secondary | Higher Total Primary Secondary |Higher

Education and | Education { Education . Education and |[Education = |Education
R Lower Lower _ N -

Small 1,218 1.019 181 18 100.00 83.66 14.86 1.48
Medium 1,915 1,684 205 26 100.00 87.94 10.70 1.36
Large '4338 324 14 ; - 100.00 95.86 ' 4.14 -
Total 3,471 3,027 400 44 100.00 87.21 15.52 1.27

Reasons for Not Employing Vocational and Technical Graduates

(29)

Vocational and technical graduates
Probably know enough theories but
lack of experences and skills
reqpired by the firm

Do $pt need educated workers

(22)

. The  firm size is so small that

Vocational graduates are not needed(18)

It will, unnecessarily, increase thé:éosts
or . Production '

(15)

These vacational graduates normally do not have

enough patience for the kind of work assigned

tend to be less obedient than those who have less
edugation

Have never been approached for jobs by these graduates.

(15)
(6)

- 16T -



TABLE 22.4

AVERAGE FIRM SIZE CLASSIFIED BY FIRMS THAT EMPLOY VOCATIONAL

AND TECHNICAL GRADUATES AND THAT DO NOT DO SO ( 1975 )

J‘otal Employees Technical ‘and Vocational Trained Employees

o pri;mary Secon- Highen lLevel of Educa- :Sex Track of Study Position -
Classificati £du€a- {dary {Educa- tion R L - N o

assification |r 4.9 tion  |Educa- ftion [Total ] 1 ! b : . Chief TAsSt. Shop-  [CTerks [ExecuqOthers
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FIGURE 2
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